¢islo z evidencie zmluv: UKB-2022-63/0928

//As Zamestnavatel'ska zmluva / Employer Agreement

TATRA BANKY
TATAA BANKA GROUP

00164631

Cislo zmluvy (IGO0 spoloé&nosti)’

Zmluvné strany:

1. Doplinkova déchodkova spoloénost Tatra banky, a.s.

Sidlo: Hodzovo namestie 3, 811 06 Bratislava

Korespondenc¢na adresa: Hodzovo namestie 3, P.O.BOX 59,

850 05 Bratislava 55, ICO: 36 291 111, Registracia: Obchodny
register, Okresny sud Bratislava |,0ddiel: Sa, Vlozka Cislo: 3857/B
Zastupena: Mgr. Marek Prokopec, predseda predstavenstva,

Ing. Martin Durianéik, podpredseda predstavenstva

(dalej len ,;spolo¢nost") a

2. Zamestnavatel: IUniverzitné kniznica v Bratislave ]
00164631 ]

I€o:
Registrécia;l ]
Bankové spojenie: [SK77 8180 0000 0070 0007 0334
Sid|°z:|Michalské 1, 814 17 Bratislava

Korespondenéna adresa®: | l

Zastapeny*:

a) Titul, meno, priezvisko: |Ing. Silvia Stasselové
Funkcia: generalna riadite>ka

Rodné ¢&islo®:

Adresa pobytu: I

Statna prislusnost: ‘

Druh a Cislo dokladu totoinosti:l

b) Titul, meno, priezvisko: |

Funkcia:

Rodné cislo®:
Adresa pobytu: | |
Statna prisludnost: |
Druh a cislo dokladu totoznosti: J

Kontaktna osoba
a) uréena na komunikaciu so spolo¢nostou

Meno a priezvisko: ‘Eva Stre anska

Tel. &islo (vratane predvolby): |+42 1918898841
E-mail: | €va.strecanska@ulib.sk

b) ur¢ena na odvadzanie prispevkov

Meno a priezvisko: ]Eva Stre anska

Tel. &islo (vratane predvolby): |+4219 18898841
E-mail: ]eva.strecanska@ulib.sk

(dalej len ,zamestnavatel") (spolo¢nost a zamestnavatel spolu
dalej len ,zmluvné strany" a jednotlivo ,zmluvna strana®)

uzatvaraju podla zdkona ¢. 650/2004 Z. z. o dopinkovom
déchodkovom sporeni a o zmene a doplneni niektorych zakonov
v zneni neskorsich predpisov (dalej len ,,zakon") tuto zamestnava-
tel'sku zmluvu (dalej len ,,zmluva®):

1) Nevypinat v pripade, ak zamestnavatel nema pridelené ICO. Cislo zmluvy ozna-
mi spolo¢nost listom po zaevidovani zmluvy spolo¢nostou.

2) V pripade fyzickej osoby - podnikatela uviest adresu miesta podnikania.

3) Nevyplnaf, ak je zhodna s adresou sidla.

4) Podla Obchodného alebo iného registra, pripadne pinej moci (ktort treba pri-
lozit k zmluve).

5) Alebo datum narodenia, ak RC nebolo pridelené.

00164631

Agreement number (Company ID)'

Contracting Parties:

1. Doplnkova déchodkova spoloénost Tatra banky, a.s.

Seat: Hodzovo namestie 3, 811 06 Bratislava,

ICO (Company ID): 36 291 111, Registration: Commercial Register,
Bratislava | District Court, Section: Sa, file No.: 3857/B
Represented by: Mgr. Marek Prokopec, chairman of the board of the
directors, Ing. Martin Duriangik, vice-chairman of the board of the
directors (hereinafter only as the “Company”)

2. The Employer: IUniverzitné kniznica v Bratislave !

ICO (Company |D):|0016463 1 |

Registration: ‘
Bank account:| SK77 8180 0000 0070 0007 0334

Seat?: IMichalské 1,814 17 Bratislava

Mailing address®: l |

Represented by*:

a) Name and surname: |Ing. Silvia Stasselova

Function: lgenerélna riadite>ka

ID Number (or date of birth)®:
Address: | I

Nationality:| }
Number of the ID card: l ‘

b) Name and surname:l

Function: l
ID Number (or date of birth)®:
Address: l ‘
Nationality:l J
Number of the ID card: | ‘

Contact person
a) to communicate with the Company

Name and surname: lEva Stre anska

Phone number (incl. area code): |+42 1918898841
E-mail: |eva.strecanska@ulib.sk

b) to make contributions

Name and surname: lEva Stre anska

Phone number (incl. area code): |+42 1918898841
E-mail: |eva.strecanska@u1ib.sk

(hereinafter only as the “Employer”)

Enter into this Employer Agreement (hereinafter only as the
“Agreement”) under the Act of the Slovak National Council No.
650/2004 Coll. concerning supplementary pension savings and
amendment of certain acts, as amended (hereinafter only as the
“Law’):

1) Do not fill in, if identical with the address of the seat.

2) In the case of a natural person who is a sole trader, state their business
address.

3) Do not fill in if it is identical to the address of the registered office.

4) Under the Companies Register or other register, or power of attorney (which
must be attached to the agreement).

5) Or date of birth if no birth ID number has been issued.



Clanok 1
Predmet zmluvy
1. Predmetom tejto zmluvy je uprava prav a povinnosti zmluvnych
stran pri prispievani zamestnavatela na doplnkove déchodko-
veé sporenie svojich zamestnancov za u¢elom umoznit im zis-
kat dopInkovy déchodkovy prijem v starobe a doplnkovy
doéchodkovy prijem v pripade skoncenia vykonu prac podla
§ 2 ods. 2 pism. b) zakona (d'alej len ,rizikové prace").
2. Zamestnavatel sa zavazuje platit a odvadzat prispevky:
za vSetkych zamestnancov, ktori so spoloc¢nostou uzatvorili
Ucastnicku zmluvu, vratane zamestnancov, ktori vykonavaju
rizikové prace,
[] iba za zamestnancov, ktori so spoloénostou uzatvorili G¢ast-
nicku zmluvu a vykonavaju rizikové prace, a to v sulade
s ustanoveniami zakona.
3. Ugastnikom sa pre Ucely tejto zmluvy rozumie kazdy zamestna-
nec zamestnavatela, ktory uzavrel so spolo¢nostou Gcastnicku
zmluvu.

Clanok 2
Vyska prispevkov a podmienky platenia prispevkov
1. Zamestnavatel sa zavazuje platit spolo¢nosti prispevky na
doplnkoveé déchodkove sporenie za kazdého ucastnika, ak sa
so spolo¢nostou nedohodne inak:

Forma Cakacie
prispevku obdobie
(%°, EUR na prvy
alebo nasobok prispevok
Vyska prispevku (max.
Skup.prispevku zamestnanca) Min. Max. 12 mesiacov)
1. 2| %]| | | |

2. | I I | | |
3. [ I 1 | Il |

2. Zamestnavatel ma pravo zaplatit prispevok aj v inej vyske.

3. Zamestnavatel sa zavazuje odvadzat prispevky podla bodu 1
tohto ¢lanku a prispevky ucastnikov, a zasielat rozpis prispevkov
elektronicky, podla Pravidiel odvadzania prispevkov na doplnko-
vé dochodkoveé sporenie (dalej len ,pravidla“), pravidelne
mesacne, najneskor do konca kalendarneho mesiaca, bezho-
tovostne na ucet spolocnosti, pokial sa spolo¢nost so zamest-
navatelom nedohodne inak.

4. Zamestnavatel berie na vedomie a suhlasi s tym, Zze spoloc-
nost je opravnena podla potreby zmenit, doplnit, inak upravit
alebo uplne nahradit pravidla, ktorych aktualne znenie spolo¢-
nost zverejnuje na svojom webovom sidle www.dds.sk.
Zamestnavatel sa zavazuje postupovat vzdy podla platnych a
ucinnych pravidiel.

Clanok 3
Zanik zamestnavatel'skej zmluvy
1. Zamestnavatelska zmluva méze zaniknut odstupenim od
zamestnavatelskej zmluvy, vypovedanim zamestnavatelskej
zmluvy, dohodou zmluvnych stran alebo zanikom zamestnava-
tel'a alebo spolo¢nosti, podl'a podmienok uvedenych v zakone.
2. Vypovedat zamestnavatelski zmluvu méze spoloénost alebo
zamestnavatel. Vypoved musi byt pisomna a musi byt doruce-
na druhej zmluvnej strane. Vypovedna lehota je tri mesiace a
zacina plynut prvym drniom kalendarneho mesiaca nasleduju-
ceho po doruceni vypovede a skonci sa uplynutim posledné-
ho dna prislusného kalendarneho mesiaca.

6) Vyska prispevku v % z vymeriavacieho zakladu zamestnanca podia osobitného
predpisu.

7) VypInit v pripade, ak bolo ¢akacie obdobie dohodnuté v sulade s aktualnym
znenim zakona ¢. 650/2004 Z.z.

Article 1
Scope of the Agreement
1. The scope of the Agreement is to regulate rights and duties of
the contracting parties in making contributions to
supplementary pension savings for its employees in order to
give them the possibility to have a supplementary pension
income in the old age and a supplementary pension income if
they stop perform the works according to Section 5 (2) of the
Act (hereinafter only as “risky works”).
2. The Employer undertakes to pay and make contributions:
for all the employees who have entered into a membership
agreement, including employees carrying out the risky works,
(] only for the employees who have entered into a member-
ship agreement and carry out the risky works, in compliance
with the provisions of the Act.
3. For the purposes of this Agreement, a member is every
employee of the Employer who has entered into a membership
agreement with the Company.

Article 2
Amount of Contributions and Terms and Conditions for
Making Contributions
1. The Employer undertakes to pay to the Company the
contributions to the supplementary pension savings for every
member, unless agreed otherwise with the Company:

Waiting
period
for first

Contribution contribution
form® Amount (max.
Group Amount (% or EUR) Min. Max. 12 months)

o1 | 2][ %] | |
02 | | I I I[ |
03 | I I | ]

2. The Employer has the right to pay the contribution in a diffe-
rent amount.

3. The Employer undertakes to make contributions pursuant to
point 1 thereof, and members‘contributions in accordance
with the Rules for Making Contributions to the Supplementary
Pension Savings (hereinafter only as the “Rules”) regularly on
a monthly basis, no later than by the end of the calendar
month, by a transfer to the Company’s account, unless agreed
otherwise by the Company with the Employer.

4. The Employer acknowledges and agrees that the Company
shall be entitled to change, supplement, otherwise amend or
completely replace the rules, if and as necessary, the current
wording of which shall be published by the Company on its
website www.ddstatrabanky.sk. The Employer undertakes to
always follow the valid and effective rules.

Article 3
Discharge of the Employer Agreement

1. The Employer Agreement can be discharged upon the
withdrawal from the Employer Agreement; upon the termination
of the Employer Agreement, upon an understanding of the
contracting parties, or upon the dissolution of the Employer or
the Company in compliance with the terms stipulated by the
law.

2. The Employer or the Company can terminate the Employer
Agreement, except the Employer Agreement the Employer is
required to enter into under the law. A notice must be made in
writing and delivered to the other contracting party. The notice
period is three months and it commences on the first day of the
calendar month following the delivery of the notice and is
completed by the expiry of the last day of the respective
calendar month.

6) Amount of the contribution as a percentage from the salary.

7) Fill in, if the waiting period was agreed under the Act of the Slovak National
Council No.650/2004 Coll.



Clanok 4
Zaverecné ustanovenia
. Zmluvné strany sa zavazuju chranit prava a zaujmy ucastnikov
aj zachovavanim mic¢anlivosti o skuto¢nostiach, o ktorych sa
dozvedeli v suvislosti s vykonavanim doplnkového déchodkove-
ho sporenia a s plnenim zavazkov vyplyvajucich z tejto zmluvy.
. Zmluvné strany sa zavazuju poskytovat si navzajom potrebnu
sucinnost a pomoc pri vykonavani doplnkového déchodkoveé-
ho sporenia a bez zbyto¢ného odkladu navzajom sa informo-
vat o vsetkych skutocnostiach, ktoré by mohli ovplyvnit pine-
nie tejto zmluvy.
. Zamestnavatel sa zavazuje bez zbytocného odkladu oznamit
spoloc¢nosti vSetky skutoénosti, ktoré maju vplyv na jeho ucast
alebo ucast jeho zamestnancov na dopinkovom déchodko-
vom sporeni v spolo¢nosti.
. Zamestnavatel po dohode so spolo¢nostou méze poskytnut
spolo¢nosti osobné udaje svojich zamestnancov v rozsahu
udajov: meno, priezvisko, telefénne cislo na spracuvanie, a to
za Ucelom kontaktovania zamestnancov zo strany spolo¢nosti
s ponukou uzatvorenia uc¢astnickej zmluvy a s tym suvisiacich
sluzieb, a to na dobu jedného roka. Zamestnavatel vyhlasuje,
Ze je opravneny predmetné osobné Udaje svojich zamestnan-
cov spolo¢nosti poskytnuf a nesie plnt zodpovednost za prav-
divost tohoto vyhlasenia.
V pripade takéhoto poskytovania osobnych Udajov sa zamest-
navatel zavazuje informovat zamestnancov o skutoc¢nosti, ze
ich osobné udaje poskytol spolo¢nosti, ako aj informovat ich
o dalich skuto¢nostiach podla ¢l. 14 Nariadenia Europskeho
parlamentu a Rady (EU) 2016/679 z 27. aprila 2016 o ochra-
ne fyzickych oséb pri spractuvani osobnych udajov a o volnom
pohybe takychto udajov, pricom tieto informacie su dostupné
aj na internetovej stranke www.dds.sk.
. Zamestnavatel je povinny zrozumitelnym spésobom informovat
svojich zamestnancov o podmienkach dohodnutych v tejto
zmluve. Zamestnavatel berie na vedomie, ze vzajomneé prava a
povinnosti Uc¢astnikov a spolo¢nosti sa riadia zakonom, Statut-
mi doplnkovych déchodkovych fondov, kiuc¢ovymi informéaciami
doplinkovych déchodkovych fondov, ucastnickou zmluvou.
. Tuto zmluvu je mozné menif a dopinat len formou pisomnych
dodatkov, s vynimkou Kontaktnych oséb uvedenych v zahlavi
tejto zmluvy, ktoré je mozné menit aj jednostranne zo strany
zamestnavatela, a to formou pisomného oznamenia s UcCin-
nostou tejto zmeny odo dna dorucenia oznamenia do sidla
spoloc¢nosti, pokial v oznameni nie je urceny neskorsi datum
ucinnosti tejto zmeny. Zmenu vysSky prispevku a zmenu caka-
cieho obdobia, ak bolo dohodnuté, podla bodu 1 ¢lanku 2
tejto zmluvy je zamestnavatel taktiez povinny oznamit spoloc-
nosti pisomne. Vzory oznameni podla tohto bodu su zverejne-
né na webovom sidle www.dds.sk.
. Tato zmluva je vyhotovena v dvoch rovnopisoch, z ktorych
jeden rovnopis je pre zamestnavatela a jeden rovnopis je pre
spolo¢nost. Kazdy rovnopis sa povazuje za original.
. Tato zmluva nadobuda platnost a G¢innost diiom podpisania
oboma zmluvnymi stranami. pripade, Ze je zamestnavatel tzv.
povinnou osobou podla zakona ¢. 211/2000 Z.z. o slobod-
nom pristupe k informéaciam a o zmene a doplneni niektorych
zakonov v zneni neskorsich predpisov (dalej len ,,zakon o slo-
bode informécii*) a tato zmluva je z tohto dévodu povinne zve-
rejnovanou zmluvou, je zamestnavatel povinny zmluvu zverej-
nit v sulade so zakonom o slobode informéacii a zasielat pri-
spevky na doplinkové déchodkové sporenie az po takomto
zverejneni.

Article 4
Final Provisions

. The contracting parties undertake to protect the rights and

interests of members also by keeping confidential the facts
they have learned in relation to the execution of the
supplementary pension savings and with discharge of the
obligations arising from this Agreement.

. The contracting parties undertake to cooperate and assist

each other as necessary for the execution of the
supplementary pension savings and to inform each other
without any unnecessary delay about all the facts that might
affect the performance of this Agreement.

. The Employer undertakes to notify the Company without any

unnecessary delay about all the facts that affect his
membership or the membership of his employees in the
supplementary pension savings in the Company. The
Employer shall provide other information specified in the
Additional Information about the Employer.

. The Employee may provide the Company with personal data of

its Employees upon arrangement with the Company in the
scope as follows: name, surname, telephone number for
processing, and that for the purpose of contacting the
Employees by the Company with the offer to conclude
a beneficiary contract and related services, and that for the
period of one year. The Employer represents that it is entitled
to provide the respective personal data of its Employees to the
Company and is fully liable for truthfulness of this
representation.

In case of such provision of personal data the Employer
covenants to inform the Employees of the fact that their
personal data were provided to the Company by the Employer
and to inform the Employees of other facts pursuant to the
Regulation (EU) 2016/679 of the European Parliament and of
the Council of 27 April 2016 on the protection of natural
persons with regard to the processing of personal data and on
the free movement of such data, while this information is also
available online on www.dds.sk.

. The Employer is required to inform his employees

comprehensively about the terms and conditions agreed in
this Agreement. Mutual rights and duties of the members and
the Company are governed by law, the statutes of the
supplementary pension funds, prospectuses (key information)
of the supplementary pension funds, the membership
agreement and general business terms and conditions of the
Company which the Employer has become familiarized with
and which are available at the website of the Company.

. This Contract can only be changed and completed in form of

written addenda, except for the Contact Persons set forth in
the heading of this Contract which can be changed unilaterally
by the Employer, and that in form of a written notification with
the effect of the respective change as of the day when the
notification is delivered to the seat of the Company, unless a
latter effective date of the respective change is specified in the
notification. The Employer is also obligated to report the
change of the contribution amount and change of the waiting
period, if arranged, pursuant to Clause 1 Article 2 of this
Contract to the Company also in written form. Templates of the
notifications hereunder are published online on www.dds.sk.

. This Agreement is made in two counterparts of which each

counterpart is deemed to be the original copy. Each of the
contracting parties will receive one counterpart.

. This Agreement comes into force and effect on the day it is

signed by both contracting parties. If the Employer is a so-
called Obligee under the Act No. 211/2000 Coll. on Free
Access to Information and Amendments of Some Acts
(hereinafter referred to as the “Act on Freedom of
Information”) and this Agreement is therefore compulsorily
published agreement, the Employer is obligated to publish the
Agreement in compliance with the Act on Freedom of
Information and send the supplementary pension saving
contributions yet after such publishing.



. Vzajomné prava a povinnosti zmluvnych stran blizSie neSpeci-

fikovaneé v tejto zmluve sa riadia pravidlami, s ktorymi sa
zamestnavatel oboznamil a svojim podpisom vyjadruje s nimi
suhlas, ako aj zakonom, prislusnymi ustanoveniami
Obcianskeho zakonnika a dalsimi platnymi vSeobecne zavaz-

9. Mutual rights and duties of the contracting parties not

specified in detail in this Agreement are governed by the rules
the Employer has become familiar with and agrees with them
upon attaching his signature, as well as by the relevant
provisions of the Civil Code and any other applicable generally

nymi pravnymi predpismi.

v |Bratislave | dna |

binding legislation.

In [ Bratislave l Dated!

Mgr. Marek Prokopec Ing. Martin Durianéik

predseda predstavenstva

podpredseda predstavenstva

Ing. Martin Durianéik
Vice-chairman of the Board
of Directors

Mgr. Marek Prokopec

Chairman of the Board
of the Directors

Ing. Silvia Stasselova

generalna riadite>ka

Univerzitna kniznica v Bratisla Univerzitna kniznica v Bratisla

8) Doplnit meno, funkciu a nazov spoloénosti podia Obchodného alebo iného
registra.

Za overenie spravnosti vyplnenych udajov v zmluve zodpoveda finan¢ny

sprostredkovatel’:

Ing. Silvia Stasselova
generalna riadite>ka

Univerzitna kniznica v Bratisla Univerzitna kniZnica v Bratisla

8) Add the name, function, company name as per the Companies Register
or other register.

The financial intermediary is responsible for verifying the data filled into
the contract:

| | [sFA42.40207

_ |

| SFA.42.40297

Siet Identifikacné ¢islo

Network Identification number

LMgr‘ Lenka Bogarova

lMgr. Lenka Bogarova

Meno a priezvisko

Podpis

First name and surname

Signature



//As Pravidla odvadzania prispevkov

TP na doplnkové déchodkové
sporenie (dalej len ,pravidia®)
Doplinkovej déchodkovej
spolo¢nosti Tatra banky, a.s.
(d'alej len“spolocnost*)

Bod 1

1.1. Tymito pravidlami je upravena povinnost zamestnavatela
odvadzat do spolo¢nosti Uhrady prispevkov a zasielat
Rozpisy platby prispevkov na doplnkové déchodkove
sporenie (dalej len ,rozpis“) spésobom a za podmienok
upravenych v tychto pravidlach. Ak je zamestnavatel
povinnou osobou podla zakona o slobode informacii,
zasiela prispevky az po tom, ako zverejnil zamestnava-
telskd zmluvu.
Bod 2
2.1. Prispevky ucastnikov a zamestnavatela bude zamestna-
vatel odvadzat jednou uhradou. Uhrada prispevkov na
doplnkové déchodkové sporenie bude realizovana bez-
hotovostnym prevodom
na ucet:SK75 7500 0000 0002 5504 9623
(255049623/7500)
variabilny symbol: 1CO zamestnavatela a kod organizacnej
jednotky, ak su uvedené v zamestnava-
tel'skej zmluve (v pripade, Zze zamestnava-
tel nema organizacné jednotky doplni sa
ICO zprava nulami)

HEEEENNEEN

N — p! -
ICO organiza¢na
jednotka

Specificky symbol: datum vytvorenia rozpisu platby v tvare
DDMMRRRRXX, kde XX je poradove
¢islo daného rozpisu v tomto dni (prvy
rozpis ma poradové cislo 00). Uvedeny
datum a poradové cislo musi zodpo-
vedat datumu a poradovému cislu na
rozpise a slazi pre jednoznacnu iden-
tifikaciu uhrady s rozpisom

| TP ]

| |

| |
——

Den mesiac rok poradové cislo
rozpisu

konstantny symbol: 0558

2.2. Zamestnavatel je povinny zaslat spolu s Uhradou prispev-
kov rozpis v elektronickej forme vyhotoveny podia bodu
3.1., ktory je zverejneny na internetovej stranke spoloc-
nosti www.dds.sk alebo o jeho zaslanie moéze zamestna-
vatel poziadat na adrese - platby@ddstatrabanky.sk.
Jednému rozpisu Standardne zodpoveda jedna uhrada.

. Zamestnavatelovi, ktory nema pridelené ICO, a ktory
uzatvoril zamestnavatelsku zmluvu, zasle spolo¢nost
bezprostredne po zaevidovani tejto zmluvy v spolo¢nosti
oznamenie cisla zmluvy.

Rules for Paying Out Supplementary
Pension Saving Contributions
(hereinafter referred to as the “Rules”)

of Doplnkova déchodkova
spolo¢nost Tatra banky, a.s.

(hereinafter referred to as the “Company”)

Clause 1

1.1. These Rules govern the obligation of the Employer to
pay out contributions to the Company and send the
Specification of Contributions for Supplementary
Pension Saving (hereinafter referred to as the
“Specification”) in the manner and pursuant to the terms
and conditions set forth herein. If the Employer is an
Obligee under the Act on Freedom of Information, it shall
send contributions after having published the Employer
Agreement.

Clause 2

2.1. The Employer shall pay out the contributions of the
participantsin one payment. The payment of
contributions for supplementary pension saving will be
executed by a cashless payment order to the

account number: SK75 7500 0000 0002 5504 9623

(255049623/7500)

Company ID Number of the Employer and

Organisational Unit code if specified in the

Employer Contract (in case the Employer

has no Organisational Number, zeros shall

be added to the Company ID Number)

variable symbol:

[ I B B

| ~ A \W_J
Company ID No. Organisational
unit

Date of creation of the Payment Speci-
fication in format DDMMYYYYXX where XX
is the sequence number of the given
specification on the respective day (the first
specification has a sequence number 00).
The respective date and sequence
number must match the date and
sequence number in the Specification
and serves for unambiguous identifi-
cation of the payment with the Specifi-

specific symbol:

cation.
]
e

LT
Sequence number

| S —
of specification

Year

constant symbol: 0558

2.2. The Employer is obligated to send the Specification along
with the payment of contributions in electronic form,
carried out pursuant to Clause 3.1., which is published
online on www.dds.sk or the Employer can ask for
sending of the Specification on the address
platby@ddstatrabanky.sk. One payment regularly equals
one Specification.

The Company shall send the Employer who has not
been assigned a Company ID Number and who has
concluded an Employer Contract a notification of the
Contract number immediately after this Contract is
registered with the Company.

2.3.



2.4,

2:5:

2.6.

2.7.

2.8.

2.9.

2:10,

Spolocnost rozpis povazuje za zavazny doklad, na zakla-
de ktorého sa pripisuju prispevky na osobné ucty ucast-
nikov v prispevkovych doplnkovych doéchodkovych fon-
doch. Za spravnost platby na Uhradu prispevkov, najma
za uvedenie spravneho variabilného a Specifického sym-
bolu a za obsah zaslaného rozpisu zodpoveda zamest-
navatel, pricom spoloénost nezodpoveda za $kody,
ktore vzniknu zaslanim nespravnej platby alebo nesprav-
neho rozpisu zo strany zamestnavatela.

Ak zamestnavatel uhradi sumu vyssiu ako je suma uve-
dena na rozpise, spolocnost vrati prevySujucu sumu na
ucet, z ktorého bola Uhrada poukazana. Spolo¢nost tuto
skutocnost zaroven oznami zamestnavatelovi pisomne.
Ak zamestnavatel uhradi sumu nizsiu ako je suma uve-
dena na rozpise, spoloc¢nost nemoze spracovat rozpis
a pripisat prispevky na osobné ucty ucastnikov do doby
doplatenia rozdielu zamestnavatelom. Spoloc¢nost
nezodpoveda za pripadné skody, ktoré mézu v takychto
pripadoch vzniknut, najma z dévodu neskorsieho pripi-
sania prispevkov na osobné ucty Ucastnikov.
Zamestnavatel sa zavazuje oznacovat v rozpise kodom
»R" prispevky zamestnancov, ktori vykonavali rizikové
a ostatné prace podla § 2 ods. 2 pism. b) zakona
¢. 650/2004 Z. z. o dopinkovom déchodkovom spore-
ni a o zmene a doplneni niektorych zakonov v zneni
neskorsich predpisov.

Prispevky (Ucastnikov, zamestnavatela) uvedené v rozpise
nesmu mat zapomnu hodnotu. Rozpis so zapomymi hodno-
tami prispevkov nebude spoloc¢nost povazovat za platny.
Ak zamestnavatel zasiela prispevky (zamestnavatela,
ucastnikov), ktoré st u vsetkych zamestnancov kazdy
mesiac rovnaké, moéze zaslat prvy rozpis, na ktorom
vyrazne vyznaci, ze tento rozpis plati aj na nasleduju-
ce obdobia az do odvolania a nemusi zasielat rozpisy
kazdy mesiac. Ak dojde k akymkolvek zmenam oproti
povodnemu rozpisu (napr. zmena vysky prispevku
zamestnanca alebo zamestnavatela, ukoncéenie pracov-
ného pomeru zamestnanca a pod.), je zamestnavatel
povinny zaslat novy rozpis platby. VSetky Uhrady zasiela-
né k jednému rozpisu musia mat Specificky symbol
DDMMRRRRXX zodpovedajuci platnému rozpisu.
Rozpis musi zamestnavatel dorucit spolo¢nosti e-mailom
na adresu - platby@ddstatrabanky.sk.

Na ochranu osobnych udajov uvedenych v rozpise je
mozné pouzit Sifrovanie pomocou PGP (PGP-klu¢ zasle
spolo¢nost spolu s navodom na vytvorenie rozpisu na
zaklade zZiadosti zamestnavatela na adresu -
platby@ddstatrabanky.sk).

Bod 3

3.1.

Rozpis je mozné vyhotovit nasledujucimi spésobmi:

a) vyplnenim suboru ,rozpis” v programe MS EXCEL,

b) vygenerovanim textového suboru alebo xml suboru
z vlastneho informa¢ného systému (musi obsahovat
vsetky udaje podla poziadaviek spoloc¢nosti).

Bod 4

4.1.

4.2.

4.3.

Odvadzanie prispevkov na doplnkové dochodkové spo-
renie sa riadi pravidlami u¢innymi v aktualnom c¢ase.
Spoloc¢nost je opravnena zmenit alebo Uplne nahradit
tieto pravidla.

Aktualne pravidla su zverejnené na www.dds.sk.

Tieto pravidla nadobudaju platnost dinom 24. 11. 2020.

2.4.

2.5,

2.6.

27 ;

2.8.

2.9.

The Company considers the Specification as a binding
document based on which contributions are credited to
personal accounts of the participants in the contribution
supplementary pension funds. The Employer is
responsible for the correctness of the payment of
contributions, especially for the correctness of the variable
and specific symbol and for the contents of the sent
Specification while the Company is not responsible for
damages which incur by sending an incorrect payment or
incorrect Specification on part of the Employer.

If the Employer pays the sum higher than the sum set
forth in the Specification, the Company shall refund the
exceeding amount to the account the payment was
made from. The Company shall concurrently report this
fact in written form to the Employer.

If the Employer pays the sum lower than the sum set
forth in the Specification, the Company can not process
the Specification and credit the contributions to personal
accounts of the participants until the difference is paid
up by the Employer. The Company is not responsible for
any possible damages which may incur in such cases,
especially due to the reasons of latter credit of the
contributions to personal accounts of the participants.
The Employer covenants to mark with the “R” code the
contributions of the Employees in the Specification who
performed hazardous and other works pursuant to § 2
par. 2 b) Act No. 650/2004 Coll. On Supplementary
Pension Saving and on amendments and supplements
to certain laws as amended.

The contributions (of participants, Employer) set forth in
the Specification must not have negative value. The
Company shall not consider the Specification with
negative values as valid.

If the Employer is sending the contributions (of the
Employer, participants) who are the same every month
with all Employees, can send the first Specification in
which the Employer clearly indicates that the respective
Specification applies also to the following periods
until revoked and does not have to send Specifications
every month. In case of any changes compared to the
original Specification (e.g. change of the Employee’s or
Employers contribution, Employee's job termination,
etc.), the Employer shall be obligated to send the new
payment Specification. All payments sent for one
Specification must have the specific symbol
DDMMYYYYXX which corresponds to the valid
Specification.

2.10.The Employer must deliver the Specification to the

Company via e-mail to the address -
platby@ddstatrabanky.sk.

To protect personal data set forth in the Specification it
is possible to use encryption by PGP (PGP-key is sent by
the Company along with the instruction for Specification
creation based on a request of the Employer to the

address - platby@ddstatrabanky.sk).

Clause 3

3:1:

The Specification can be carried out in the manners as

follows:

a) By completing the “Specification” file in MS EXCEL,

b) By generating a text file or xml file from the own
information system (it must contain all data according
to the requirements of the Company).

Clause 4

4.1. Paying the supplementary pension saving contributions
is governed by the Rules effective in the current time.

4.2. The Company is entitled to change or completely
replace these Rules.
The currently applicable Rules are published on
www.dds.sk.

4.3. These Rules become valid as of 24 November 2020.
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