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DOHODA O PRAKTICKEJ ODBORNEJ PRIPRAVE A POSKYTOVAN{ VYSKUMNEJ PRAXE

Uzatvorené v sdlade s ¢l. § 51 zdkona ¢. 40/1964 Zb. - Obciansky zakonnik v zneni neskorsich predpisov
v suvislosti s § 35 ods. 1 pism. c) zakona ¢. 131/2002 Z. z. o vysokych 3koléch a o zmene a doplneni
niektorych zakonov v zneni neskorsich predpisov (dalej len "Zmluva")

Clanok I.
Strany

Ndazov: Katolicka univerzita v Ruzomberku
Adresa: Hrabovskd cesta 1
034 01 RuZomberok
V zastupeni: doc. Ing. Jaroslav Demko, CSc. - Rektorska univerzita
ID spolocnosti: 37801279
DIC: 2021512427

(dalej len "Zmluvna strana 1")

Nazov: Centrum pre deti a rodiny Ruzomberok
Podnik vyskumnej praxe (PVP)

Adresa: Kalvarska 35, Ruzoberok

Zastapeni: Ing. Stefan Likavcan - riaditel

ID spolocnosti: 30227283

Dariové identifikacné cislo: 2020589164

(dalej len "Zmluvna strana 2")

Student

Meno, priezvisko: Jeffrey P. Razonabe
Datum narodenia:

Bydlisko:

(dalej len "zmluvna strana 3")



Clanok I1.
Predmet zmluvy
Predmetom zmluvy je:

a) zabezpe&enie vykonu vyskumnej praxe Studentov Katolickej univerzity, Pedagogickej fakulty v
Ruzomberku, denného $tudia Studijného odboru Socidlna praca,

b) Gprava prav a povinnosti zmluvnych stran pri zabezpe€ovani vyskumnej praxe.

Clanok Il
Definicia zakladnych pojmov

1. Praktickd vyucba - vyskumna prax - podfa obsahu $tudijného odboru, socidlna praca je sucastou
magisterského 3tudijného odboru. Ciefom zmluvy je overit teoretické vedomosti vysoko3kolakov a ich
uplatnenie v 3$pecifickych praktickych podmienkach s ciefom dosiahnut potrebni urover a
pripravenost $tudentov na buddcu kariéru v oblasti praktickych vedomosti sdvisiacich s prislusnym
$tudijnym odborom pod dohfadom a odbornym vedenim méntora.

2. Mentor v indtitucii vyskumnej praxe je $pecialista menovany jeho nadriadenym na vykonavanie tejto
alohy, ktory ukonil magistersky titul v studijnom odbore Socidlna praca a pracuje na plny Uvdzok vo
svojej organizacii.

3. Veducim vyskumnej praxe je vysoko3kolsky pedagdg, ktory riadi administrativu spojenu s
vyskumnou praxou, distribuuje 3tudentov do vyskumnej praxe, komunikuje s praktickou institiciou o
priebehu vyskumnej praxe (terminy, harmonogram, sposob prace), schvaluje praktickd instituciu na
zéklade kritérii, vykonava predvyskumnu prax, vyskumnd prax a semindr po vyskumnej praxi,
usmertiuje $tudentov pred, pocas a po vyskumnej praxi, kontroluje a hodnoti Studentov.

Clanok IV.
Metody vyskumnej praxe

1. Vyskumnu prax $tudentov $tudijného odboru Socidlna préca riadi Skolitel vyskumnej praxe z Katedry
socialnej prace Pedagogickej fakulty Katolickej univerzity v Ruzomberku.

2. Pocas vyskumnej praxe mentor v praktickej institdcii usmerriuje a hodnoti Studentov, kredity udefuje
veduci vyskumnej praxe.

3. Skolenie $tudentov vykonavajicich vyskumni prax v stlade so zékonom Nérodnej rady Slovenskej
republiky &. 124/2006 Z. z. o bezpecnosti a ochrane zdravia pri praci a o zmene a doplneni niektorych
zakonov § 3 pism. b) bude zabezpecovat Pedagogickd fakulta Katolickej univerzity v Ruzomberku.

4. Mentor v inétitucii, ktory spitia poZiadavky ¢l. Il bodu. 2 zmluvy uréuje riaditel PVP.

5. Povinnosti $tudenta pocas vyskumnej praxe su Specifikované v metodickych a organiza¢nych
pokynoch, ktoré PVP dostane z vyskumnej praxe pred zaciatkom vyskumnej praxe.



Clanok V.
Cas vyskumnej praxe

1. Vyskumna prax sa vykonava podfa u€ebnych osnov v jednotlivych semestroch Studia. Rozsah
vyskumnej praxe pre magistersky $tudijny program v dennej forme Stddia v trvani 162 hodin za
semester.

2. Harmonogram vyskumnej praxe je dohodnuty a uréeny vzajomnou dohodou supervizora vyskumne;j
praxe, riaditefa a mentora PVP.

Clanok VI.
Zabezpeéenie podmienok na vykondavanie vyskumnej praxe

|. Povinnosti PVP:

a) zabezpecovat vyskumnu prax pre $tudentov v poZadovanom rozsahu,

b) poverit organizaciou a dohfadom nad vyskumnou praxou vlastného zamestnanca - mentora praxe,
c) poskytnut $tudentom primerané pracovné podmienky,

d) v def zaatia vyskumnej praxe oboznamit tudentov s povinnostou zachovévat micanlivost v sulade
s Etickym kodexom socidlneho pracovnika, '

e) na konci vyskumnej praxe pisomne hodnotit Studentov,

f) umoznit vedicemu vyskumnej praxe kontrolovat priebeh vyskumnej praxe,

g) v pripade nedodrzania pokynov mentora vyskumnej praxe v indtitdcii (Studentmi) si PVP vyhradzuje
pravo pred¢asne ukoncit vyskumnu prax Studenta,

h) pracovnici PVP budl informovat veduceho vyskumnej praxe o dévodoch predcasného ukoncenia
vyskumnej praxe Studenta.

Il. Povinnosti univerzity:

a) poucit studentov o podmienkach vyskumnej praxe,

b) upozornit §tudentov, Ze ziskané Gdaje o klientoch a o organizacii mézu byt pouZité len na vyucovacie
Gcely,

c) vyuzit hodnotenie $tudentov z vyskumnej praxe ako zdklad pre zavere¢né hodnotenie Studenta v
predmete vyskumna prax,

d) oboznamit $tudenta s pravami, povinnostami a ustanoveniami o zodpovednosti za Skodu,

e) pocas vyskumnej praxe zostavaju studenti v pravnom postaveni vysoko3koldka nezmenené, a to aj
v oblasti jeho poistenia (zdravotného, nemocenského, dochodkového a pod.), v sdlade s platnymi,
vseobecne zdvaznymi pravnymi predpismi,

f) odborna prax $tudenta nie je a nebude povaZzovana za pracovny pomer alebo iny obdobny vztah
podla ustanoveni Zékonnika prace a PVP sa nezodpovedd Studentovi alebo PF KU ako zamestnavatel.
PVP nezodpovedd $tudentovi za ziadne $kody, bolesti a tazkosti pri socidlnom uplatiiovani alebo iné
$kody, ktoré vznikli pocas vyskumnej praxe.

I1l. Povinnosti Studenta:

a) dodrziavat pracovny rezim v PVP a plnit povinnosti vyplyvajlce z obsahu vyskumnej praxe,

b) re$pektovat pokyny mentora v institdcii, ktory bude zabezpedovat a kontrolovat vyskumnu prax,
c). vykonavat vyskumnu prax bez ndroku na mzdu,

d) po&as vyskumnej praxe nosit vhodné oblecenie podla poziadaviek alebo povahy PVP,

e) dodrZiavat predpisy o bezpecnosti a ochrane zdravia pri praci,

f) Studenti priamo zodpovedaju za $kody, ktoré spdsobia pri vykone vyskumnej praxe,



g) dodrziavat pravne predpisy, ktoré sa vztahuju na dotknutd institdciu (pravidld usadenia sa, normy
sluZieb atd").
¢l. VIL.

Platnost zmluvy
1. Zmluva sa uzatvdra na dobu ur¢itd od .......... do.eeeeennn
2. Zmluva zaniké na konci obdobia, na ktoré bola uzatvorena.
3. Platnost zmluvy uplynie pred uplynutim doby, na ktoru bola uzatvorena:
a) pisomnou dohodou,

b) ozndmenim ktorejkolvek zmluvnej strany, a to aj bez udania dévodu, s vypovednou lehotou 1 mesiac
a zatina plynut prvym diiom nasledujicim po doruéeni ozndmenia.

Clanok ViiL.
Zavereéné ustanovenie
1. Zmluvné strany mdzu tuto dohodu menit a doplfiat len pisomne, vo forme dodatku k zmluve.

2. Zmluva sa vyhotovi v $tyroch képiach, z ktorych kazdd strana dostane jednu képiu a jedna je urcena
pre Katedru socialnej prace Pedagogickej fakulty Katolickej univerzity v Ruzomberku.

3. Zmluvna strana 2 a 3 je informovand, Ze jej osobné udaje budd spractvané v stlade so zakonom ol
18/2018 Z. z. o ochrane osobnych tdajov v zneni neskorgich predpisov a nariadenim GDPR na ucel
vymedzeny v Zmluve o praktickej odbornej priprave a poskytovani vyskumnej praxe.

4. Zmluvné strany si zmluvu precitali a bezpodmieneéne suhlasili s jej obsahom, €o potvrdzuju svojim
vlastnoruénym podpisom a peciatkou organizacie.

5. Zmluva nadobuda platnost diiom jej podpisu vietkymi z(¢astnenymi stranami.

\Y, Ruiomb}n(lu dia /

doc. Ing. Jaroslav Demko, CSc.

Rektor Katolickej univerzity v RuZzomberku Riaditel podniku vyskumnej praxe

Student
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AGREEMENT ON PRACTICAL TRAINING AND PROVISION OF RESEARCH PRACTICE

Concluded in accordance with Art. § 51 of Act no. 40/1964 Coll. - Civil Code as amended in connection
with Art. § 35 par. 1 letter ¢) of Act no. 131/2002 Coll. on Higher Education Institutions and on
Amendments to Certain Acts, as amended (hereinafter referred to as the Agreement)

Art. L.
Parties
Title: Catholic University in Ruzomberok
Address: Hrabovska cesta 1
034 01 Ruzomberok
Represented by: doc. Ing. Jaroslav Demko, CSc. - Rector's University
Company ID: 37801279
Tax ID: 2021512427

(hereinafter referred to as Contracting Party 1)

and

Title: LENTRY KM ,o,ée’ deTs A RODIAT RU 20 REXRD &
Enterprise of research practice (ERP)

Address: K I ”ﬁ/&/'/(/ﬁ JI RUT 0r7 8E 720 & 5

Represented by: /A ¢. FTEFAN LIKAVERT — RIAD (7L

Company ID: 704 1%12 #7

Tax ID: 202 0P 6Y

(hereinafter referred to as Contracting Party 2)
and

Student

Name, surname: %ﬂ ,(Mg) m Wf‘
Date of birth:

Domicile:

(hereinafter refeiicu w as Conuacuny rarty 3)



Art. II.
Subject of the contract
The subject of the contract is:

a) ensuring the performance of research practice of the Catholic University, Faculty of Education in
Ruzomberok students, full-time study of the study field Social Work,

b) regulation of the rights and obligations of the contracting parties in ensuring research practice.

Art. I1I.
Definition of basic terms

1. Practical teaching - research practice - according to the content of the study field, Social Work is a
part of the master study field. The aim of the contract is to verify the theoretical knowledge of university
students and their application in specific practical conditions in order to achieve the necessary level and
readiness of students for future careers in the field of practical knowledge related to the relevant field of
study under the supervision and professional guidance of the mentor.

2. The mentor in the institution of the research practice is an specialist appointed by his / her superior to
perform this task, who has completed a master's degree in the field of study of Social Work and is
working full-time in his / her organization.

3. The research practice supervisor is a university pedagogue who manages the administration connected
th the research practice, distributes students to the research practice, communicates with the practice

Art. IV,
Methods of research practice

1. The research practice of students of the study field of Social Work is governed by the research practice
supervisor from the Department of Social Work of the Faculty of Education of the Catholic University
in Ruzomberok.

2. During the research practice the mentor in the practice institution, research practice in the institution
guides and evaluates the students, the credits are awarded by the research practice supervisor.

3. Training of students performing research practice in accordance with the Act of the National Council
of the Slovak Republic no. 124/2006 Coll. on safety and health protection at work and on the amendment
of certain laws § 3 par. b) will be provided by the Faculty of Education of the Catholic University in
Ruzomberok.

4. A mentor in the institution who meets the requirements of Art. III point. 2 of the Contract, is
determined by the Director of the ERP.

5. The obligations of the student during the research practice are specified in the methodological and
organizational instructions that the ERP will receive from the research practice before the beginning of
the research practice.



Art. V.
Research practice time

I. Research practice is carried out according to the curricula in individual semesters of study. The scope
of research practice for the master study program in the full-time form of study, in duration of 162 hours
per semester.

2. The schedule of research practice is negotiated and determined by mutual agreement of research
practice supervisor, the director and mentor of the ERP.

Art. VL.
Ensuring conditions for the implementation of research practice
I. Obligations of the ERP:

a) provide research practice for students to the required extent,

b) entrust with the organization and supervision of the research practice of one's own employee - the
mentor of the practice,

¢) provide students with adequate work conditions,

d) on the day of starting the research practice, to acquaint students with the obligation in order to
maintain confidentiality in accordance with the Code of Ethics of the Social Worker,

e) at the end of the research practice, evaluate the students in writing,

f) enable the research practice supervisor to control the course of research practice,

g) in the case of non-compliance with the instructions of the research practice mentor in the institution
(by the students), the ERP reserves the right to terminate the student's research practice prematurely,

h) the staff of the ERP will inform the research practice supervisor about the reasons for the prematurely
termination of the student's research practice.

II. Duties of the University:

a) instruct the students on the conditions of research practice,

b) to warn the students that the data obtained on clients and on the organization can be used only for
teaching purposes,

¢) use the evaluation of students from research practice as a basis for the final evaluation of the student
in the subject research practice,

d) acquaint the student with the rights, obligations and provisions on liability for damage,

e) during the research practice, students remain in the legal status of a university student unchanged,
including in the area of their insurance (health, sickness, pension, etc.), in accordance with applicable,
generally binding legal regulations,

f) the student's professional experience is not and will not be considered as an employment or other
similar relationship according to the provisions of the Labour Code and the ERP will not be liable to the
student or the PF KU as an employer. The ERP is not liable to the student for any damage, pain, and
difficulty in social application or other harm incurred during the research practice.

[I1. Student's obligations:

a) observe the work regime in the ERP and fulfil the obligations arising from the content of research
practice,

b) respect the instructions of the mentor in the institution, who will provide and control the research
practice,

¢) perform research practice without the right to a salary,

d) during research practice, wear appropriate clothing according to the requirements or the nature of the
ERP,



e) comply with regulations on safety and health protection at work,
f) students are directly liable for damages they cause during the performance of research practice,
g) comply with the legislation applicable to the institution concerned (establishment rules, service
standards, etc.).
Art. VIL

Validity of the contract i
1. The contract is concluded for a definite period from 910 ..to l’ﬂ po”/
2. The contract expires at the end of the period for which it was concluded.
3. The contract shall expire before the expiry of the period for which it was concluded:
a) by written agreement,

b) by giving notice of any Contracting Party, even without giving a reason, with a notice period of 1
month and shall begin on the first day following the delivery of the notice.

Art. VIIL
Final provision

I. This Agreement may be amended by the Contracting Parties only in writing, in the form of an
addendum to the Contract.

2. The contract shall be drawn up in four copies, of which each party shall receive one copies, and one
is for Department of Social Work, Faculty of Education, Catholic University in Ruzomberok.

3. Contracting Party 2 and 3 is informed that its personal data will be processed in accordance with Act
no. 18/2018 Coll. on the protection of personal data as amended and the GDPR Regulation for the
purpose defined in the Contract on practical training and provision of research practice.

4. The Contracting Parties have read the Contract and unconditionally agree with its contents, which
they confirm with their handwritten signature and the stamp of the organization.

5. The Contract shall enter into force on the date of its signature by all involved parties.

In Ruzomberdk on

5. FTEFAN L) KAV EAX
doc. Ing. Jaroslav Demko, CSc. WG Crerte G A

Rector of Catholic University in Ruzomberok Director of enterprise of research
practice

Student





