






































Supplier Code of Conduct 2022

Issued by

British American Tobacco (Czech Republic), s.r.o., a
company with registered office at Karolinska 654/2, 186 00
Prague 8, ICO: 617 75 339, Business ID: 617 75 339,
registered in the Commercial Register maintained by the
Municipal Court in Prague, Section C, insert 35426,
(hereinafter “BAT CZ”), as a local version of the Supplier
Code of Conduct issued by British American Tobacco Group
in 2022 (hereinafter “Code of Conduct”).
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Definitions

‘BAT’, ‘Group’ ‘we’, ‘us’ and ‘our’ means British American
Tobacco plc. and all its subsidiaries.

‘SoBC’ means the Group Standards of Business Conduct,
available at www.bat.com/sobc and/or in our SoBC app,
local versions of the SoBC adopted by a Group company
and available on their local website.

‘Code’ means this Supplier Code of Conduct, available at
www. bat.com/ principles, www.bat.com/supplier code and
in our SoBC app.

‘Suppliers’ means any third party that supplies or provides
direct

product materials or indirect goods or services to any BAT
Group company, including consultants, independent
contractors, agents, manufacturers, primary producers,
sub-contractors, distributors, and wholesalers.

‘Workers’ means suppliers’ employees, workers and
contractors, including permanent, full-time,

part-time, temporary, contingent, sub-contracted, agency
and migrant workers.

Message from our Director of Operations

At BAT, we’re on a purpose-led journey to build A Better
Tomorrow™ by reducing the health impact of our business.
By working together to achieve this purpose, we will deliver
sustainable value for all our stakeholders.

The BAT of tomorrow will be a high-growth consumer goods
company: global, consumer-centric, multi-category, with
sustainability at our core.

Our Sustainability Agenda includes our environmental,
social and governance (ESG) priorities. Crucially, our
approach to sustainability applies not only to our own
business operations, but also to our wider supply chain. This
Code has been updated to reflect our shift to a multi-
category portfolio of non-combustible products, our
enhanced focus on ESG, and the ever-changing external
environment.

The BAT Group works with a vast network of Suppliers
worldwide, from smallholder farmers, international leaf
Suppliers, and product materials Suppliers, including

our growing supply chain for consumer electronics and e-
liquids for our New Category products.

We also work with numerous Suppliers of indirect goods and
services, such as professional services, marketing, and
facilities management.

Vymezené pojmy

Spole¢nost ,BAT", , Skupina“, ,my“ a ,nas“ znamenaji
spole€nost British American Tobacco plc a vSechny jeji
dcefiné spolecnosti.

"Standardy“ nebo ,SoBC*" znamenaji Standardy
obchodniho jednani Skupiny uvedené zde
www.bat.com/sobc anebo v aplikaci SoBC. Mistni verzi
Standardu pfijatou Spole¢nosti Skupiny naleznete na jejich
mistnich internetovych strankéach.

.Kodex" znamena tento Eticky kodex dodavatel(l uvedeny
zde www. bat.com/ principles, www.bat.com/supplier
code a v aplikaci SoBC.

,Dodavatelé“ znamenaji tfeti strany, které dodavaji nebo
poskytuji spole€nosti Skupiny BAT pfimo materialy,
produkty nebo nepfimo zbozi nebo sluzby, v€etné poradcu,
nezavislych dodavateld, zastupct, vyrobcu, primarnich
producent(l, subdodavatel(, distributorti a velkoobchodnich
prodejca.

,Pracovnici“ znamenaji zaméstnance, pracovniky a
dodavatele dodavatel(l, véetné pracovniku v trvalém
pracovnim poméru, v hlavnim i vedlejSim pracovnim
poméru, do¢asné pracovniky, narazové (pomocné)
pracovniky, smluvni pracovniky, agenturni pracovniky a
pracovniky z nezakonnych pfistéhovalcu.

Uvodni slovo provozniho feditele

Ve spoleCnosti BAT cilevédomé napliujeme zamér
vybudovat A Better Tomorrow™, kterého dosahneme tim, ze
shizime dopad naseho podnikani na zdravi. Spole¢nou praci
pfi naplfiovani tohoto cile budeme moci vSem zu&astnénym
stranam poskytovat udrzitelnou hodnotu.

Budouci Spole¢nost BAT bude rychle rostouci spole¢nost se
spotfebnim  zbozim: budeme globalni  spoleCnosti
zameéfenou na spotfebitele s mnoha kategoriemi produkt,
pro kterou je udrzitelnost jadrem jeji Cinnosti.

Do agendy udrzitelnosti u nas patfi environmentalni, socialni
a spravni priority (ESG). Zasadni je, ze na$ pfistup k
udrzitelnosti se netyka pouze nasi vlastni provozni ¢innosti,
ale rovnéz naSeho S$irSiho dodavatelského fetézce. Tento
kodex byl aktualizovan, aby odrazel na$§ posun k
vicekategorialnimu portfoliu produktd bez spalovani tabaku,
k vétS§imu dlrazu na ESG a aby reagoval na neustale se
ménici vnéjsi prostfedi.

Skupina BAT spolupracuje s rozsahlou siti Dodavatelt po
celém svété, od malych farmaru, mezinarodnich Dodavatell
listového tabaku a Dodavatel(l surovin, véetné rozsifujiciho
se dodavatelského fetézce spotiebni elektroniky a e-liquidd
pro produkty Nové kategorie.

Spolupracujeme i s mnoha Dodavateli nepfimého zbozi a
sluzeb, napf. odbornych sluzeb, marketingu a spravy
zarizeni.

Je zfejmé, Ze mnoho globalnich probléma, napf.



We know that many global issues, such as climate change
and social inequality, cannot be addressed in isolation.
Initiatives like the UN-backed Race to Zero global campaign,
aiming for net zero value chain emissions by 2050, require
collective action. By working together with our Suppliers,
contracted farmers, and business partners on such
initiatives, we can develop solutions to bring about lasting
change.

We recognise the critical roles our Suppliers play in the
Group’s overall success — they are valued business
partners, and we have many long-established and
successful relationships.

A key part of this relationship is having the confidence to
Speak Up if something feels wrong. BAT takes allegations of
breach of this Code, and our Standards of Business
Conduct, very seriously. So please speak up via the various
channels mentioned in our Code if you know of, or suspect,
wrongdoing. | offer my personal assurance that all concerns
raised will be treated in strict confidence. You will not face
reprisals for speaking up, even if you are mistaken.

| believe that by working together with our Suppliers through
our supplier programme, ‘A Better Tomorrow™, together’,
we can raise standards, drive sustainable practices, and
create shared value.

Zafar Khan, Director of Operations, January 2022

INTRODUCTION

BAT’s Standards of Business Conduct (SoBC) express the
high standards of integrity we are committed to upholding.
This Supplier Code of Conduct (Code) complements the
SoBC by defining the minimum standards we expect our
Suppliers to adhere to.

International standards

This Code supports our continuing commitment to respect
human rights and is based on international standards,
including:

+ The United Nations (UN) Guiding Principles on
Business and Human Rights.

« The International Labour Organization’s (ILO)
Declaration on Fundamental Principles and Rights
at Work; and

* The Organisation for Economic Cooperation and
Development (OECD) Guidelines for Multinational
Enterprises.

Legal priority

If this Code conflicts with local laws, then the laws take
precedence.

klimatickou zménu a socialni nerovnost, nelze feSit
izolované. Iniciativy, jakymi jsou napf. mezindrodni kampari
,Race to Zero“, podporovana OSN, jejimZ cilem je snizit
emise v ramci hodnotovych fetézcl do roku 2050 na nulu,
vyzaduji spole€¢ny postup. Spolupraci s nasimi Dodavateli,
smluvnimi farmafi a obchodnimi partnery v ramci téchto
iniciativ. muzeme vyvijet FfeSeni, ktera pfFinesou trvalou
zménu.

Uznavame zasadni roli, kterou na8i Dodavatelé hraji v
celkovém uaspéchu Skupiny— jsou cenénymi obchodnimi
partnery a naSe spole€nost ma mnoho dlouhodobych a
Uspésnych vztahu.

Klicovou soucasti téchto vztahl je i davéra Promluvit v
pfipadé, Zze se déje néco nekalého. Spole¢nost BAT bere
podezfeni na poruSeni tohoto Kodexu a Standardu
obchodniho jednani velice vazné. Promluvte tedy
prostfednictvim riiznych kanall uvedenych v naSem Kodexu,
pokud se dozvite o nespravném jednani nebo mate
podezieni, ze k nému doSlo. Ja vam osobné zarudluiji, ze
vSechna vznesena podezfeni budou proSetfena pfi
zachovani maximalni ddvérnosti. Nebudete za nahlaseni
podezieni vystaveni postihu, ani kdyby se podezfeni
neprokazalo.

Vé&fim, Ze spolupraci s na8imi Dodavateli v rémci programu
pro dodavatele ,A Better TomorrowTM, Together", miZzeme
zvySovat standardy, zavadét udrzitelné postupy a vytvaret
sdilenou hodnotu.

Zafar Khan, provozni feditel, leden 2022
uvob

Standardy obchodniho jednani spolecnosti BAT (dale jen
.Standardy“ nebo ,SoBC") vyjadfuji vysoké standardy
integrity, o jejiz zachovani usilujeme. Tento Eticky kodex
dodavatelll (dale jen ,Kodex") doplhuje Standardy a
vymezuje minimalni standardy, jejichz dodrZovani
oc¢ekavame u svych Dodavatelu.

Mezinarodni standardy

Tento Kodex podporuje naSe trvalé usili o respektovani
lidskych prav a vychazi z mezinarodnich standard(, kam
patfi mimo jiné:

+ Obecné zasady Organizace spojenych narod( v
oblasti podnikani a lidskych prav,

» Deklarace Mezinarodni organizace prace (MOP) o
zakladnich principech a pracovnich pravech a

« Pokyny Organizace pro hospodaiskou spolupraci a
rozvoj (OECD) pro nadnarodni podniky.

Prednost

Pokud je tento Kodex v rozporu s mistni pravni Upravou, ma
mistni pravni Uprava pfednost.



Scope and application

This Code applies to all Suppliers to BAT, as defined on
page 1.

Suppliers are expected to meet the requirements of this
Code, and this is incorporated into our contractual
arrangements.

In addition, Suppliers should:

« Take steps to ensure that all their Workers,
Suppliers, agents, sub-contractors and other
relevant third parties understand and adhere to the
requirements of this Code, including (where
appropriate in terms of the nature of Supplier and
the goods or services provided) maintaining
adequate policies, procedures, due diligence,
training, and support,

+ Promote adherence to the requirements of this
Code and conduct appropriate due diligence within
their own supply chain for their own new and existing
Suppliers (including farmers, where relevant).

Contacting the Group

Any information that Suppliers are required to report to the
Group under this Code should be communicated to:

e The Supplier's usual Group company contact; or

+ The BAT Group Head of Procurement by email
(procurement@bat.com), phone (+44 (0) 207 845
1000) or by writing to them at British American
Tobacco plc, Globe House, 4 Temple Place, London
WC2R 2PG, United Kingdom.

A BETTER TOMORROW™, TOGETHER: THE WAY WE
WORK WITH SUPPLIERS

Our Suppliers are valued business partners, and we believe,
by working together, we can raise standards, drive
sustainable practices, create shared value, and build A
Better Tomorrow™ for all.

Commitment to integrity

Our actions must always be lawful. Having integrity goes
further. It means our actions, behaviours and how we do
business must be responsible, honest, sincere, and
trustworthy. We are committed to upholding our contractual
obligations with Suppliers and to treat them fairly.

Suppliers should expect clear and constructive engagement
from BAT, and to be treated in a professional and inclusive
manner, with dignity and respect, in accordance with the
Group SoBC.

Rozsah a plisobnost

Tento Kodex plati pro vdechny Dodavatele spole¢nosti BAT,
jak jsou uvedeni na strané 1.

Ocekava se, ze Dodavatelé budou dodrzovat pozadavky
tohoto Kodexu, toto je i sou€asti nasich smluvnich ujednani.

Dodavatelé by navic méli:

+ pfijimat kroky k tomu, aby zajistili, Ze vSichni jejich
Pracovnici, Dodavatelé, zastupci, subdodavatelé a
dal$i prfislusné treti strany rozuméli pozadavkim
tohoto Kodexu a dodrzovali je, v€etné (je-li to vhodné
s ohledem na povahu Dodavatele a poskytované
zbozi ¢i sluzby) zavedeni vhodnych strategii,
postup(l, provéfovani, odborné pfipravy a podpory,

« Podporovat dodrzovani pozadavku tohoto Kodexu
a uskute€novat pfislusna provérovani v ramci
svého dodavatelského Fetézce u vlastnich novych a
stavajicich Dodavatell (pfipadné vetné farmaru).

Na koho se v ramci Skupiny obratit

VesSkeré informace, které maji Dodavatelé podle tohoto
Kodexu sdélovat Skuping&, by mély byt sdélovany:

» kontaktni osob& v ramci SpoleCnosti
pfifazené danému Dodavateli, nebo

Skupiny

« vedoucimu oddéleni Procurement Skupiny BAT
emailem (procurement@bat.com), telefonicky (+44
(0) 207 845 1000) nebo pisemné na adrese British
American Tobacco plc, Globe House, 4 Temple
Place, Londyn WC2R 2PG, Spojené kralovstvi.
A BETTER TOMORROW™, TOGETHER: ZPUSOB
SPOLUPRACE S DODAVATELI

Nasi Dodavatelé jsou nasimi vazenymi obchodnimi partnery
a véfime, Ze spolecnym usilim mizeme zvySovat standardy,
zavadét udrzitelné postupy, vytvaret sdilenou hodnotu a
budovat A Better Tomorrow™ pro v8echny.

Zavazek integrity

Nase jednani musi byt vzdy v souladu se zakonem. Jednat
s integritou v8ak znamena vic. Znamena to, Ze nase jednani,
chovani a zpusob podnikani musi byt odpovédné, Cestné,
upfimné a dlivéryhodné. Usiluieme o dodrzovani naSich
smluvnich zavazkd s Dodavateli a o to, Ze s nimi budeme
zachazet spravedlivé.

Dodavatelé by od spole€nosti BAT méli oCekavat jasné a
konstruktivni jednani a to, ze s nimi bude zachazeno
profesionalné a inkluzivné, s Uctou a respektem, v souladu
se Standardy obchodniho jednani Skupiny.



If a Supplier has a grievance or concern regarding the
behaviour of a BAT employee, contrary to the Group SoBC,
this should be reported to BAT.

Striving for best practice

While this Code sets out the minimum standards we expect
of our Suppliers, we encourage them to strive for best
practice and

continuous improvement within their own operations and
supply chains.

To this end, we seek to give preference to Suppliers that
demonstrate best practice and strong performance against
the Group’s environmental, social and governance (ESG)
priorities.

This is reflected in our Supplier programmes, including (but
not limited to):

*  The industry-wide Sustainable Tobacco Programme
for our tobacco leaf Suppliers, which includes a wide
range of ESG criteria — from labour and human
rights to climate change and biodiversity; and

e Our supply chain due diligence programmes for
non-tobacco Suppliers, which includes human rights
risk assessments and independent labour audits,
are aligned to international standards.

Supporting suppliers

We recognise the different circumstances of our Suppliers
worldwide, and that some will face legitimate challenges in
immediately meeting every facet of this Code.

As our goal is to drive the continuous improvement of
standards within our supply chain, we are committed to
working with such Suppliers over time to help them achieve
adherence with the requirements of this Code.

By working together, allowing Suppliers to benefit from our
resources and experience, we aim to increase awareness
and capacity, and help our Suppliers improve and achieve
best practice standards.

BAT’s ESG priorities

Details of the Group’s ESG priorities can be found in our
annual ESG Report, available at: www.bat.com/ESGReport.

Contacting the Group

*  Your usual Group company contact

Ma-li Dodavatel stiznost & obavu ohledné chovani
zaméstnance spole¢nosti BAT, které je v rozporu se
Standardy Skupiny, mél by tuto skuteCnost oznamit
spoleCnosti BAT.

Snaha o nejlepsi postupy

V tomto Kodexu jsou stanoveny minimalni standardy, jejichz
dodrzovani od nasich Dodavatel(l o¢ekavame, ale zaroven
jim doporucujeme, aby se v ramci své provozni ¢innosti a
dodavatelskych fetézcl snazili zavadét co mozna nejlepsi
postupy a vylepseni.

A proto davame prednost Dodavatelim, ktefi maji v oblasti
environmentalnich, socialnich a spravnich priorit Skupiny
(ESG) nejlepsi postupy a vynikajici vysledky.

Tato skute¢nost se odrazi v programech nasich Dodavatell,
kam patfi mimo jiné:

e program udrzitelnosti tabaku pro celé odvétvi pro
nase Dodavatele surového tabaku, ve kterém je
stanovena Siroka Skala kritérii ESG - od pracovnich
podminek a lidskych prav ke klimatické zméné a
biodiverzité a

» programy na provéfovani v ramci dodavatelského
fetézce pro netabakové Dodavatele, kam patfi
posuzovani rizik v oblasti lidskych prav a nezavislé
audity pracovnich podminek, jsou navazany na
mezinarodni standardy.

Podpora dodavatel

Uznavame, ze Dodavatelé maji na celém svété rizné
podminky a Ze néktefi z nich se setkaji se skuteCné tézkymi
vyzvami, pokud budou chtit okamzité naplnit v3echny
jednotlivé aspekty tohoto Kodexu.

Protoze naSim primarnim cilem je podporovat trvalé
zvySovani standardd v ramci naSeho dodavatelského
fetézce, zalezi nam na dlouhodobé spolupraci s témito
Dodavateli, abychom jim pomohli dosahnout spinéni
pozadavkU tohoto Kodexu.

Tim, Ze spolupracujeme a umoznujeme Dodavatelum tézit z
nasich zdroju a zkusenosti, usilujeme o zvy$eni povédomi a
kapacity a pomahame nasim dodavatelm zlepSovat se a
dosahovat standardt osvédéenych postupu.

Priority ESG spole¢nosti BAT
Podrobnosti o prioritach ESG Skupiny jsou uvedeny v nasi

Zprave ESG, ktera je k dispozici na:
www.bat.com/ESGReport.

Na koho se v ramci Skupiny obratit

» Vam pfifazenou kontaktni osobu v ramci spole¢nosti
Skupiny


http://www.bat.com/ESGReport
http://www.bat.com/ESGReport

*  Group Head of Procurement:
procurement@bat.com

« Speak Up channels:
www.bat.com/speakup

COMPLIANCE

We are committed to monitoring compliance to the
requirements of this Code, and ensuring any issues
identified are investigated and remediated.

Legal compliance

We expect our Suppliers to comply with all relevant laws,
codes, and regulations, and to act in an ethical manner.

As such, Suppliers must:

« Comply with all applicable laws, codes, and
regulations wherever they operate and however
they may apply to them.

+  Promptly notify the Group of any significant criminal
or civil legal actions brought against them; and

« Promptly notify the Group of any fines or
administrative sanctions brought against them
which relate in any way to the requirements set out
in this Code.

Compliance monitoring

We reserve the right to verify new and existing Suppliers’
compliance with the requirements of this Code through
internal and/or external assessment and audit mechanisms.

Suppliers must provide all reasonable cooperation with any
verification activity linked to this Code (whether carried out
by the Group or by third parties engaged by the Group),
including ensuring relevant documentation and data is held
for as long as required by the Group and/or relevant laws,
and the granting of independent access to relevant
personnel, sites, documentation, and data.

Such cooperation shall be discussed and agreed to by the
Group and the Supplier, to ensure it is performed within
working hours and that reasonable notice is given in
advance.

This is notwithstanding legitimate restrictions applicable to
commercially sensitive and/or confidential information — in
such cases (and where such information is believed to be
of material relevance to verification activity), Suppliers
should work with the Group to try to identify mutually
acceptable mechanisms for its safe and legitimate
disclosure.

* Vedouciho oddé&leni Procurement Skupiny:
procurement@bat.com

- Kanaly pro vyjadfovani podezieni (PROMLUV):
www.bat.com/speakup

DODRZOVANi PRAVNICH PREDPISU

Jsme odhodlani monitorovat dodrzovani pozadavku tohoto
Kodexu a zajistit, aby byly v8echny zjisténé nedostatky
proSetfeny a napraveny.

Dodrzovani pravnich predpist

Oc¢ekavame, ze nasi Dodavatelé budou dodrzovat vSechny
pfislusné zakony, kodexy a pravni pfedpisy, a Ze budou
jednat eticky.

Dodavatelé tedy musi:

» dodrzovat vSechny platné zakony, kodexy a pravni
predpisy vsude tam, kde puUsobi, a ve vsech
smeérech, v nichz se na né mohou vztahovat,

* neprodlené informovat Skupinu o jakychkoliv
vyznamnych trestnépravnich & ob&anskopravnich
krocich, které jsou proti nim uéinény, a

* neprodlené informovat Skupinu o vSech pokutach a
spravnich postizich, které jsou jim uloZeny a které se
jakkoliv vztahuji k poZzadavkim stanovenym v tomto
Kodexu.

Monitorovani dodrzovani pravnich predpist

Vyhrazujeme si pravo si ovéfit s vyuzitim internich anebo
externich mechanismi posuzovani a auditu, zda novi a
stavajici Dodavatelé dodrZuji poZzadavky tohoto Kodexu.

Dodavatelé musi poskytnout veSkerou pfimé&fenou
soucinnost v ramci jakéhokoliv ovéfovani souvisejiciho s
timto Kodexem (bez ohledu na to, zda toto ovéfovani provadi
Skupina nebo tfeti strany najaté Skupinou), v€etné zajisténi
toho, Ze pfislusna dokumentace a data Ci udaje jsou
archivovany tak dlouho, jak vyzaduje Skupina anebo
pfislusné zakony, a poskytnuti nezavislého pfistupu k
pfislusnym zaméstnancim, pracovistim, dokumentaci a
datdm ¢&i udajum.

Na této soucinnosti se dohodne Skupina s Dodavatelem, aby
zajistili, ze bude poskytovana v ramci pracovni doby a ze
bude vyzadana v dostate¢ném predstihu.

Toto bude probihat bez ohledu na opravnéna omezeni
tykajici se obchodné citlivych anebo duvérnych informaci —
v téchto pfipadech (a jedna-li se o informace podstatné z
hlediska daného provéfovani) by Dodavatelé méli se
Skupinou spolupracovat a snazit se nalézt vzajemné
pfijatelné mechanismy pro jejich bezpené a zakonné
sdélovani.


mailto:procurement@bat.com
http://www.bat.com/speakup
mailto:procurement@bat.com
http://www.bat.com/speakup

Reporting concerns

Suppliers are expected to support the identification,
investigation, addressing and reporting of suspected or
actual breaches of the requirements of this Code and/or the
SoBC.

As such, Suppliers must:

+ Have effective grievance or equivalent procedures
in place to enable their Workers, in confidence and
without fear of reprisal, to ask questions, raise
concerns and/or report suspected or actual
breaches — either to the Supplier itself or directly to
the Group.

+ Promptly investigate any credible concerns about
suspected or actual breaches of the requirements of
this Code, and take appropriate action to avoid any
potential breaches taking place, and/or minimise the
impact of, and stop, any actual breaches; and

* Report any suspected or actual breaches of the
requirements of this Code and/or the SoBC to the
Group as soon as they become aware of them, as
explained under Speaking Up.

Speaking Up

Any actual or suspected breaches of this Code or the SoBC
can be raised with the Supplier's usual Group contact, or
through our confidential, independently managed Speak Up
channels, available at www.bat.com/speakup.

Our Speak Up channels are managed independently and
available online, by text and telephone hotlines, 24 hours a
day, seven days a week and in multiple local languages.
They can be used in confidence (and anonymously, if you
prefer to do so), without fear of reprisal. If you prefer to use
the hotline, you can choose your location from the list
provided on the website for the international number
assigned to your country.

You will not suffer any form of reprisal (whether directly or
indirectly) for raising concerns about actual or suspected
wrongdoing, even if you are mistaken. We do not tolerate the
harassment or victimisation of anyone raising concerns or
anyone who assists them.

Investigations

We take any concerns, allegations, or reports of suspected
or actual breaches of this Code and/or our SoBC seriously.
Where appropriate, we will investigate such matters fairly

Vyjadfovani obav

Od Dodavatell se o¢ekava, Zze budou pfispivat k odhalovani,
proSetfovani, feSeni a oznamovani skuteCnych poruseni
pozadavku tohoto Kodexu anebo Standardu &i podezieni, ze
k takovému poruseni doslo.

Dodavatelé tedy musi:

« Mit zavedeny ucinné postupy pro vyjadfovani
stiznosti nebo odpovidajici postupy, aby mohli jejich
Pracovnici s divérou a beze strachu z postihu klast
otazky, vyjadiovat obavy anebo oznamovat
skute¢né pfipady poruseni &i podezieni, ze k nim
dochéazi — bud samotnému Dodavateli anebo pfimo
Skupiné,

* Neprodlené proSetfit veSkeré divodné obavy ze
skuteéného poruseni pozadavku tohoto Kodexu &i
podezfeni, Ze k nim dochézi, a pfijmout vhodné
kroky k tomu, aby se zamezilo vyskytu
potencialniho poruseni, anebo minimalizovat dopad
a ukongit vSechny pfipady skute¢ného poruseni, a

« Hiasit skute¢né poruSeni pozadavkl tohoto Kodexu
nebo Standardd nebo podezieni, ze k nému doslo,
Skupiné, jakmile se o nich dozvi, jak je uvedeno v
Céasti Promluvte.

Promluvte

VSechna skute¢na poruseni tohoto Kodexu nebo Standard
Ci podezreni, Ze k poruseni doslo, je mozné hlasit
prostfednictvim kontaktni osoby v ramci spole€nosti
Skupiny pfifazené danému Dodavateli nebo prostfednictvim
nasich nezavisle spravovanych kanall pro sdélovani
podezieni (PROMLUV), které najedete na
www.bat.com/speakup.

Kanaly pro sdélovani podezfeni (PROMLUV) Skupiny jsou
fizeny nezavisle a jsou k dispozici online prostfednictvim
SMS a telefonnich linek, non-stop a ve vice jazykovych
mutacich. Mohou byt vyuzivany divérné (a pokud chcete, i
anonymné), beze strachu z postihu. Pokud chcete radé;ji
vyuzit bezplatnou telefonickou linku, mazete si zvolit misto
ze seznamu na internetovych strankach a najit mezinarodni
Cislo pfidélené vasi zemi.

Za to, Ze vyjadfite obavy, at’ uz v pfipadé skute¢ného
nespravného jednani nebo pfi podezieni, ze k
nespravnému jednani dochazi, nebudete vystaven/a
zadnému postihu (pfimo ani nepfimo), a to ani v pfipadé,
ze se Vase podezfeni neprokaze. Netolerujeme obtézovani
ani viktimizaci kohokoli, kdo oznami své podezfeni, ani
nikoho, kdo jim pomaha.

Setieni
Jakékoliv obavy, podezieni nebo oznameni skute¢nych

poruseni tohoto Kodexu anebo Standardu ¢i podezfeni, Ze
k nim dochazi, bereme vazné. Je-li to vhodné, uvedené



and objectively in accordance with our internal policies and
procedures.

In other cases, we may ask a Supplier to lead an
investigation of the matter in accordance with its own
procedures.

Where required by BAT, the Supplier is expected to liaise
with BAT and keep us informed as to the scope, progress,
and outcome of its investigation (subject to confidentiality or
other applicable legal requirements).

Consequences of a breach

In the event of a non-compliance with any of the
requirements of this Code, the Group reserves the right to
require the Supplier in question to:

» Demonstrate material progress towards
compliance with the requirement(s) in question
within a defined and reasonable time period;
and/or

» Bring itself into full compliance with the
requirement(s) in question within a defined and
reasonable time.

In the event of serious, material and/or persistent non-
compliance, or where a Supplier otherwise demonstrates
inadequate commitment, persistent inaction, or a lack of
improvement, we reserve the right to terminate the
business relationship with the Supplier in question.

Contacting the Group
*  Your usual Group company contact

*  Group Head of Procurement:
procurement@bat.com

« Speak Up channels:
www.bat.com/speakup

RESPECTING HUMAN RIGHTS

We are committed to applying the UN Guiding Principles on
Business and Human Rights and, by extension, respecting
human rights in our own operations and our supply chain.

Respecting human rights

We expect our Suppliers to conduct their operations in a way
that respects the fundamental human rights of others, as
affirmed by the Universal Declaration of Human Rights. This
includes (but is not limited to) their own Workers and people
working for their Suppliers.

zéleZitosti spravedlivé a objektivné proSetfime v souladu s
nasimi internimi strategiemi a postupy.

V ostatnich pfipadech mizeme Dodavatele pozadat, aby
danou zalezZitost proSetfil interné v souladu s jeho vlastnimi

postupy.

Pokud to bude spole¢nost BAT pozadovat, oCekava se, ze
se Dodavatel spoji se spoleCnosti BAT a bude nas
informovat o rozsahu, priibéhu a vysledku svého Setfeni
(pfi zachovani davérnosti ¢i za podminky spinéni dalSich
platnych zakonnych pozadavka).

Duasledky poruseni

Dojde-li k poruseni pozadavkul tohoto Kodexu, Skupina si
vyhrazuje pravo pozadat daného Dodavatele, aby:

» doloZil hmatatelny posun smérem k zajisténi
splnéni daného pozadavku(l) ve vymezené a
pfiméfené Ihté, anebo

* ve vymezené a pfiméfené |lhuté zajistil upiné
dodrzeni daného pozadavku(G).

V pfipadé zavaznych, podstatnych anebo opakovanych
pfipadl poruseni pozadavkl nebo v pfipadé, Ze Dodavatel
jinak vykazuje nedostate¢né usili, trvalou nec€innost nebo
nedojde ke zlepSeni situace, vyhrazujeme si pravo ukongit s
danym Dodavatelem obchodni spolupraci.

Na koho se v ramci Skupiny obratit

+ Vam pfifazenou kontaktni osobu v ramci spole¢nosti
Skupiny

* Vedouciho oddéleni Procurement Skupiny:
procurement@bat.com

- Kanaly pro vyjadfovani podezieni (PROMLUV):
www.bat.com/speakup

DODRZOVANI LIDSKYCH PRAV

Uplatriujeme Obecné zasady Organizace spojenych narodu
v oblasti podnikani a lidskych prav, a v ramci svoji vlastni
Cinnosti a ve svém dodavatelském fetézci tedy respektujeme
lidska prava.

Respektujeme lidska prava

Od naSich Dodavateld o€ekavame, Ze budou svoji ¢innost
vykonavat zplsobem, ktery respektuje zakladni lidska prava
ostatnich osob, jak jsou uvedena ve VSeobecné deklaraci
lidskych prav. Patfi sem (mimo jiné) jejich vlastni Pracovnici
a vSichni, kdo pracuiji pro jejich Dodavatele.
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Suppliers should seek to identify potential and actual
adverse human rights impacts related to their activities and
business relationships.

They should take appropriate steps to ensure their
operations do not contribute to human rights abuses, and to
remedy any adverse impacts directly caused, or contributed
to, by their activities or business relationships.

For their own Workers, we expect Suppliers (at a minimum)
to meet the following requirements.

Equality and no discrimination

Suppliers must provide equal opportunities to, and fair
treatment of, all Workers.

This should include:

«  Working to eliminate any form of harassment and
bullying within the workplace, whether it is of a
sexual, verbal, non-verbal or physical nature; and

+ Treating all Workers with dignity and respect,
promoting diversity and inclusion, and not
practising any form of unlawful discrimination.

Discrimination can include (but is not limited to) allowing
race, ethnicity, colour, gender, age, disability,

sexual orientation, gender identity, gender reassignment,
class, religion, politics, marital status, pregnancy status,
union membership or any other characteristic protected by
law to influence our judgement when it comes to the
recruitment, development, advancement or exit of any
employee.

Protecting health and safety

Suppliers must provide and maintain safe and healthy
working conditions.

Specifically, this should include (but not be limited to):

* Adopting procedures to identify and address

occupational health and safety hazards and
associated risks and implement safe working
practices.

« Conducting fire risk assessment appropriate to the
workplace or facility and implementing fire safety
plan and appropriate fire prevention and
emergency evacuation systems and procedures.

«  Providing (where relevant) appropriate personal
protective equipment to prevent occupational
injuries or illnesses.

+ Implementing (where relevant) appropriate control
measures to ensure the safe handling, storage,
transfer, and disposal of substances hazardous to

Dodavatelé by se méli snazit odhalovat potencialni Ci
skute€né negativni dopady svych ¢&innosti a obchodnich
vztah( na lidska prava.

Méli by pfijimat vhodné kroky k tomu, aby zajistili, Ze jejich
¢innost nepfispiva k poruSovani lidskych prav, a aby
odstranili negativni dopad na lidska prava vyvolany pfimo
jejich €innosti €i obchodnimi vztahy nebo s jejich pfispénim.

Ocekavame, Ze Dodavatelé zajisti to, Ze dale uvedené
pozadavky budou dodrzovat (alespon) jejich Pracovnici.

Rovné zachazeni a zakaz diskriminace

Dodavatelé musi poskytovat rovné pfilezitosti a spravedlivé
zachazet se vdemi svymi Pracovniky.

Patfit by sem méla:

» Sneha o vylouceni vSech forem obtéZovani a Sikany
na pracovisti, at uz je sexualni, verbalni nebo
neverbalni a fyzické povahy, a

e zachazeni se vSemi Pracovniky s uctou a
respektem, podpora rozmanitosti a inkluze, a
neuplatfiovani Zadné formy nezakonné
diskriminace.

Diskriminace spociva mimo jiné v tom, Ze dovolime, aby nam
Usudek pfi pfijimani novych zaméstnancu, rozvoji, povyseni
¢i odchodu zaméstnancli do penze, ovlivnila rasa, etnicky
plvod, barva pleti, pohlavi, vék, zdravotni postizeni, sexualni
orientace, pohlavni identita, zména pohlavni identity,
spoleCenské postaveni, nabozenské a politické vyznani,
rodinny stav, téhotenstvi, Clenstvi v odborech a dalSi
zdkonem chranéné rysy.

Ochrana zdravi a bezpecnost

Dodavatelé jsou povinni zajistit a zachovavat bezpecné a
zdravé pracovni podminky.

Konkrétné sem mimo jiné patfi:

e pfijimani postupl pro zjiStovani hrozeb a
souvisejicich rizik v oblasti ochrany zdravi a
bezpelnosti pfi praci a pouzivani bezpecnych
pracovnich postupq,

» vyhodnocovani poZarnich rizik dle pracovisté nebo
zafizeni a zavedeni planu pozarni bezpecnosti a
vhodnych systému a postupl pozarni prevence a
nouzové evakuace,

» poskytovani (pfipadné&) vhodnych osobnich
ochrannych pomucek, aby nedochazelo k
pracovnim Urazim nebo nemocem z povolani,

» zavadéni (pfipadné&) vhodnych kontrolnich
mechanism, které zajisti bezpeéné zachazeni s
latkami nebezpeénymi pro zdravi nebo Zivotni



health or the environment, including flammable
materials.

* Providing appropriate and regular training and
communications so that Workers are aware of the
health and safety risks and procedures relevant to
their work; and

*  Where accommodation is provided, ensure it is
clean, safe and meets basic standards for
acceptable living conditions and the needs of the
Workers.

Respect freedom of association

Suppliers must ensure all Workers are able (subject to
applicable laws) to exercise their right to freedom of
association and collective bargaining.

This includes the right to be represented by recognised trade
unions or other bona fide representatives. Such
representatives should not be discriminated against and be
able to carry out their activities in the workplace within the
framework of law, regulation, prevailing labour relations and
practices, and agreed company procedures.

Fair wages and benefits

Suppliers must provide fair wages and benefits.

At a minimum, these must comply with applicable minimum
wage legislation and other applicable laws or collective
bargaining agreements.

No child labour

Ensure operations are free from child labour.

Specifically, following the guidelines of the International
Labour Organization that:

* Any work which is considered hazardous or likely to
harm the health, safety or morals of children should
not be done by anyone under the age of 18 (or 16
under strict conditions); and

+  The minimum age for work should not be below the
legal age for finishing compulsory schooling and, in
any case, not less than the age of 15.

Where local law permits, children between the ages of 13
and 15 years old may do light work, provided it does not
hinder their education or vocational training, or include any
activity which could be harmful to their health or
development (for example, handling mechanical equipment
or afro chemicals). We also recognise training or work
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prostfedi, véetné hoflavych materiald, a jejich
bezpecné skladovani, pfedavani a likvidaci,

» poskytovani vhodného a pravidelného Skoleni a
komunikace, aby byli Pracovnici obeznameni se
zdravotnimi a bezpe€nostnimi riziky a postupy
vztahujicimi se K jejich praci,

» v pfipadé poskytovani ubytovani zajisténi, ze jsou
ubytovaci zafizeni Cista, bezpecna a ze splhuji
zakladni standardy pro pfijatelné Zivotni podminky
a potfeby Pracovniku.

Respektovani svobody sdruzovani

Dodavatelé musi zajistit, aby vSichni Pracovnici (s
prihlédnutim k platnym zakondm) mohli uplatfiovat pravo na
svobodné sdruzovani a kolektivni vyjednavani.

Patfi sem pravo byt zastupovani mistnimi uznanymi
odborovymi organizacemi nebo jinymi ddvéryhodnymi
zastupci. Tito zastupci by neméli byt vystaveni diskriminaci,
méli byt schopni provadét svou ¢innost na pracovisti v ramci
prava, regulaci, pfevladajicich pracovnépravnich vztahu a
postupt a dle procesu sjednanych v ramci spolenosti.

Spravedliva odména za praci a zaméstnanecké vyhody

Dodavatelé musi poskytovat spravedlivou odménu z préaci a
zaméstnanecké vyhody.

Odména a vyhody museji byt v souladu alespof se v8emi
pravnimi pfedpisy o minimalni mzdé a dalSimi platnymi
zakony nebo kolektivnimi smlouvami.

Zakaz détské prace

Zaijisténi, Ze jejich €innost je provadéna bez vyuziti détské
prace.

Konkrétné se jedna o dodrzovani zasad Mezinarodni
organizace prace, které stanovi, Ze:

» jakoukoliv praci, ktera se povazuje za nebezpecnou
nebo za praci, ktera pravdépodobné zpusobuje Ujmu
na zdravi, bezpeénosti nebo moralnich zasadach
mladistvych, by neméla vykonavat Zadna osoba
mladsi 18 let (nebo 16 let za dodrzeni pfisnych
podminek), a

* minimalni vék pro pracovni zarazeni by nemél byt
nizsi, nez je minimalni vék pro dokonceni povinné
Skolni dochazky, a v Zadném pfipadé méné nez 15
let.

Pokud to mistni pravni Uprava povoluje, povaZzujeme za
prijatelné, aby déti ve véku 13 az 15 let vykonavaly lehkou
praci, ktera nebrani jejich vzdélavani nebo odborné pfipravé
a nezahrnuje Zadnou aktivitu, ktera by mohla byt Skodliva pro
jejich zdravi nebo rozvoj (napfiklad manipulace s
mechanickym vybavenim nebo zemé&dé&lskymi chemickymi
latkami). Jako vyjimku rovnéz uznavame systémy uceni a



experience schemes approved by a competent authority as
an exception.

No modern slavery

Suppliers must ensure operations are free from modern
slavery and exploitation of labour.

This includes slavery, servitude and forced, compulsory,
bonded, involuntary, trafficked, or unlawful migrant labour.

As such, Suppliers and agents/labour brokers working on
their behalf, should not require Workers to:

« Pay recruitment fees, take out loans or pay
unreasonable service charges or deposits; or

» Surrender original identity papers, passports or
permits.

Where national law or employment procedures require use
of identity papers, Suppliers must use them strictly in
accordance with the law. If identity papers are ever retained
or stored for reasons of security

or safekeeping, this must only be done with the informed and
written consent of the Worker, which should be genuine; and
with unlimited access for the Worker to retrieve them,
always, without any constraints.

Conflict minerals

Suppliers must ensure responsible sourcing of conflict
minerals.

Conflict minerals include cobalt, gold, tantalum, tin, and
tungsten (and the ores from which they originate),
originating from conflict-affected and high-risk areas that
could directly or indirectly finance or benefit armed groups or
human rights abuses.

Where products or materials supplied to the Group contain
any such conflict minerals, we expect Suppliers to:

»  Work to exercise appropriate due diligence.

« Perform reasonable country of origin enquiries,
including requiring its Suppliers to engage in similar
due diligence; and

«  Provide the Group (where requested) with available
information relating to due diligence and country of
origin enquiries.

Working hours

Suppliers must comply with all applicable working time laws
and other applicable laws or collective bargaining
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ziskavani pracovnich zkuSenosti schvalené pfisluSnym
organem.

Zakaz moderniho otroctvi

Dodavatelé musi zajistit, Ze je jejich Cinnost provadéna bez
moderniho otroctvi a vykofistovani.

Patfi sem otroctvi, vazalstvi a nucenda, povinna, vazana,
nedobrovolna prace &i prace paSovanych &i nezakonnych
pristéhovalcu.

Dodavatelé by proto neméli (a méli by zajistit, aby nize
uvedené neprovadéli ani pracovni agentury a pracovni
makléfi, které si najali, aby za Dodavatele jednali) nutit
Pracovniky k tomu, aby:

» hradili poplatky za pfijeti do zamé&srnani, brali si
pujcky nebo platili nepfimérené servisni poplatky
nebo zalohy nebo

e odevzdali originaly svych osobnich dokladd,
cestovnich pasu €i povoleni.

Pokud vnitrostatni pravni Uprava nebo pracovni fad vyzaduiji
pouziti osobnich doklad(l, Dodavatelé jsou povinni je
vyuzivat zcela v souladu se zakonem. Pokud kdykoliv dojde
k zadrzZeni ¢&i ulozeni osobnich dokladu, stane se tak pouze
na zakladé informovaného a pisemného souhlasu daného
Pracovnika, ktery by mél byt pravy, a s neomezenym
pfistupem Pracovnika k témto dokladim, aby si je mohl
kdykoliv a bez jakychkoliv omezeni vyzvednout.

Konfliktni mineraly

Dodavatelé musi zajistit odpovédné zaijistovani konfliktnich
minerald.

Mezi konfliktni mineraly patfi kobalt, zlato, tantal, cin a
wolfram (a rudy, z nichz pochazeji), které pochazeji z vysoce
rizikovych oblasti a z oblasti postizenych konfliktem, které by
mohly pfimo ¢&i nepfimo financovat ozbrojené skupiny nebo
porusovani lidskych prav nebo by pro vySe uvedené mohly
byt prospésné.

Pokud produkty nebo materialy dodavané Skupiné obsahuji
tyto konfliktni mineraly, o¢ekavame, ze Dodavatelé:

» budou provadét fadné provérovani,

« budou fadné zjistovat zemé puvodu, véetné toho,
ze od svych Dodavatelll budou vyzadovat podobné
provéfeni, a

» poskytnou Skupiné (pokud o to pozada) dostupné
informace tykajici se provérovani a zjiStovani zemé
plavodu.

Pracovni doba

Dodavatelé musi dodrZzovat v8echny platné zakony o
pracovni dobé a dalSi platné zakony nebo kolektivni



agreements, including taking account of any
mandated maximum working hours requirements.

legally

Contacting the Group

e Your usual Group company contact

e Group Head of Procurement:
procurement@bat.com

+ Speak Up channels:
www.bat.com/speakup

ENVIRONMENTAL SUSTAINABILITY

We are committed to pursuing best practice in environmental
management and reducing the impacts of the Group on the
natural environment, both in our own operations and in our
wider value chain.

Environmental impacts

We expect Suppliers to identify, understand and actively
work towards avoiding, minimising, and mitigating their
associated impacts on the natural environment.

Where practicable, this should include establishing an
environmental policy and management system.

Environmental impacts can include (but are not limited to)
impacts relating to emissions to air, water, land, and forests,
use of materials, natural resource consumption and waste
management practices.

Where relevant, Suppliers should also have consideration
for protecting biodiversity, including the prevention of
deforestation and fragmentation of habitats, and the
protection of endangered and threatened species.

Performance management

Where practicable, we expect Suppliers to manage, monitor
and maintain a record of their environmental performance.

Where relevant and practicable, this should include setting
key performance indicators, to measure progress against
environmental plans or targets and to drive continuous
improvement.

Environmental considerations

We expect Suppliers to integrate environmental
considerations into their product design, operations and/ or
provision of services.

Where relevant, this should include contributing to a circular

economy by using less virgin and finite materials and
designing out waste to keep materials in use for longer.
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smlouvy, a zohlednit vSechny zdkonem povinné stanovené
poZadavky ohledné& maximalni délky pracovni doby.

Na koho se v ramci Skupiny obratit

+ Vam pfifazenou kontaktni osobu v ramci spole¢nosti
Skupiny

« Vedouciho oddéleni Procurement Skupiny:
procurement@bat.com

» Kanaly pro vyjadfovani podezieni (PROMLUV):
www.bat.com/speakup

ENVIRONMENTALNi UDRZITELNOST

Usiluieme o dosazeni vynikajicich vysledk( v Fizeni
environmentalnich zalezitosti a snizovani dopadli Skupiny
na zivotni prostifedi napfi¢ provozni €innosti spole€nosti i v
ramci SirSiho hodnotového fetézce.

Dopady na zivotni prostiedi

Od Dodavatel(l ocekavame, Ze budou identifikovat a rozumét
dopadim své c¢innosti na Zivotni prostfedi a aktivné
pfistupovat k jejich vylou&eni, minimalizaci a sniZovani.

Je-li to prakticky proveditelné, mélo by sem patfit zavedeni
politiky a systému Fizeni ochrany Zivotniho prostiedi.

Mezi dopady na Zivotni prostfedi mohou patfit (mimo jiné)
dopady tykajici se znecisténi vzduchu, vodnich zdroja, tnikd
latek do zemé a lesU, vyuzivani materiall, pfirodnich zdrojl
a postupy fizeni vodniho hospodafstvi.

Dodavatelé by méli pfipadné rovnéz dbat na ochranu
biodiverzity, v€etné ochrany pfed odlesfiovanim a délenim
stanovist zvéfe a ochrany ohrozenych druhd.

Rizeni éinnosti

Je-li to mozné, olekavame, Zze Dodavatelé budou Fidit a
monitorovat svoji €innost z hlediska ochrany Zivotniho
prostfedi a vést o ni zaznamy.

Je-li to vhodné a prakticky proveditelné, mélo by do této
oblasti patfit nastavovani ukazatell ¢innosti, méreni pokroku
v ramci environmentalnich pland nebo cild a neustalé
ZlepSovani.

Péce o zivotni prostiedi

Ocekavame, Ze Dodavatelé zahrnou do navrhu svych
vyrobkd, do provozni ¢innosti anebo do poskytovani sluzeb i
otazku péce o zivotni prostredi.

Je-li to vhodné, do této kategorie by méla patfit podpora
cirkularni ekonomiky vyuzivanim mensiho mnozstvi
puvodnich materidld (virgin) a neobnovitelnych zdroju a
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Cooperating with the Group

We expect Suppliers to provide the Group (where
requested) with available information relating to their
environmental performance, and with reasonable assistance
as we seek to reduce the environmental impacts of our
operations, products, and services.

Where relevant, this may include (but not be limited to):

+ Life cycle assessments in relation to the Group’s
products.

- Data and information relating to the waste footprint
of Group products; and

e Carbon reduction plans in relation to the Group’s
Scope 3 emissions.

What are Scope 3 emissions?

Carbon emissions are categorised into three groups or

‘Scopes’ by the World Business Council for Sustainable

Development (WBCSD) Greenhouse Gas (GHG) Protocol:
e Scope 1 covers direct emissions from an

organisation’s owned or controlled sources;

« Scope 2 covers indirect emissions from the
generation of purchased electricity, steam, heating
and cooling consumed by the organisation; and

« Scope 3 includes all other indirect emissions that
occur in an organisation’s value chain, including
purchased goods and services.

Contacting the Group
*  Your usual Group company contact

«  Group Head of Procurement:
procurement@bat.com

+ Speak Up channels:
www.bat.com/speakup

MARKETING AND TRADE

We are committed to ensuring the responsible marketing
and trade of Group products.

Responsible marketing

We are committed to responsible marketing of all our
products to adult consumers aged 18 or over.
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recyklace odpadll za Ucelem prodlouZeni doby pouzivani
materiald.

Spoluprace se Skupinou

Od Dodavatelu ocekavame, ze budou Skupiné (na vyzadani)
poskytovat dostupné informace tykajici se vysledku
Dodavateld v oblasti ochrany Zivotniho prostfedi a
pfiméfenou soucinnost v Usili o snizovani dopadu nasi
provozni ¢innosti, produktl a sluzeb na Zivotni prostredi.

Je-li to vhodné, mohou sem patfit (mimo jiné):
« posouzeni zivotniho cyklu produktd Skupiny;
+ data a informace o ekologické stopé produkti
Skupiny a

» plany na snizovani uhlikovych emisi kategorie 3 v
ramci Skupiny.

Co to jsou emise kategorie 3?

Emise sklenikovych plynG jsou v ramci Protokolu GHG
(sklenikové plyny) Svétové podnikatelské rady pro udrZitelny
rozvoj rozdéleny do tfi skupin &i kategorii neboli "Scopes" :

« V kategorii 1 jsou pfimé emise zplisobené &innosti
dané organizace nebo Cinnosti touto organizaci
kontrolovanou,

+ V kategorii 2 jsou nepfimé emise z vyroby
nakoupené elektrické energie, pary, vytapéni a
chlazeni spotfebované danou organizaci a

+ 'V kategorii 3 jsou v8echny dalSi nepfimé emise,
které vznikaji v hodnotovém fetézci dané
organizace, v¢etné nakupu zbozi a sluzeb.

Na koho se v ramci Skupiny obratit

» Vam pfifazenou kontaktni osobu v ramci spole¢nosti
Skupiny

* Vedouciho oddéleni Procurement Skupiny:
procurement@bat.com

» Kanaly pro vyjadfovani podezieni (PROMLUV):
www.bat.com/speakup

MARKETING A OBCHOD

Usiluieme o zajisténi odpovédného marketingu produkt(
Skupiny a obchodovani s nimi.

Odpovédny marketing

Usilujieme o odpovédny marketing vSech nasSich produktd
dospélym spotfebitelim ve véku minimalné 18 let.


mailto:procurement@bat.com
http://www.bat.com/speakup
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Our marketing is governed by our International Marketing
Principles, available at www.bat.com/imp or the relevant
local Group company website.

As such, we expect our Suppliers to comply with:

 Group International Marketing Principles as a
minimum standard where they are stricter than local
laws; or

* Local laws or other local marketing codes where
they are stricter than, or override, Group marketing
principles.

lllicit trade

The fight against the illicit trade in our products is an
important priority for the Group.

It is vital that our Suppliers have no direct or indirect
involvement in, or support for, illicit trade in our products.

As such, Suppliers must:

« Not knowingly engage in or support unlawful trade
in our products.

« Implement effective controls to prevent illicit trade,
including:

*+ Measures to ensure supply to market reflects
legitimate demand; and

* Procedures for, where relevant, investigating,
suspending, and terminating dealings with
customers, Suppliers or individuals suspected of
involvement in illicit trade.

Collaborate with authorities in any official investigation of
illicit trade, while ensuring this is done in a lawful manner and
in line with our zero tolerance for any form of bribery and
corruption, given the heightened bribery and corruption risks
in dealings with public officials.

Types of illicit products

Counterfeit or fake:

Unauthorised copies of branded products that have been
manufactured without the knowledge or permission of the
trademark owner and using cheap, unregulated materials.

Local tax evaded:

Products which are manufactured and sold in the same
country, but are not declared to the authorities, so excise tax
is not paid. These products are manufactured in either
legitimate or illegal factories.

Smuggled:
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Marketing spole€nosti fidi Mezinarodni marketingové
principy, které jsou k dispozici na adrese www.bat.com/imp,
nebo na mistnich internetovych strankach pfislusné
spole¢nosti Skupiny.

Od nasich dodavatel(i tedy o€ekavame, ze budou dodrzovat:

e Mezinarodni marketingové principy Skupiny jako
minimalni standard, pokud jsou pfisné&jSi nez mistni
pravni Uprava, nebo

* mistni pravni Upravu &i jiné mistni marketingoveé
kodexy, pokud jsou pfisn&jsi nez marketingove
principy Skupiny nebo pokud maiji pfed principy
prednost.

Nezakonné obchodovani

Boj proti nezakonnému obchodovani s produkty spole€nosti
je pro Skupinu vyznamnou prioritou.

Je naprosto nezbytné, aby se Dodavatelé pfimo ani nepfimo
nepodileli na nezakonném obchodovani s produkty
spolecnosti, ani ho nepodporovali.

Dodavatelé tedy:

* se nesméji védomé ucastnit nezakonného obchodu
s produkty spoleénosti, ani ho podporovat.

* museji zavést uc¢inné kontrolni mechanismy k
zamezeni nezakonnému obchodovani, a to véetné

* opatfenik zajisténi toho, Ze dodavka na trh odpovida
legitimni poptavce, a

e pfipadné postupl pro Setfeni, pozastaveni a
ukonceni spoluprace s odbérateli, Dodavateli nebo
fyzickymi osobami podezfelymi ze zapojeni do
nezakonného obchodu.

Spolupracujte s ufady v ramci oficialniho vySetfovani
nezakonného obchodu, a zaroven zajistéte, Ze se tak déje v
souladu se zakonem a s politikou nulové tolerance
spole¢nosti vici jakékoliv formé uplatkarstvi a korupéniho
jednani, s ohledem na vySsi riziko vyskytu Uplatkarstvi a
korupCniho jednani pfi kontaktech s vefejnymi Ciniteli.

Druhy nezakonnych produkt

Padélané ¢i falesné:

Neopravnéné kopie znackovych produktl, které byly
vyrobeny bez védomi &i povoleni majitele ochranné znamky
a s vyuzitim levnych materiall nepodléhajicich kontrole.

Dariové uniky v misté:
Produkty, které jsou vyrabény a prodavany ve stejné zemi,
ale nejsou pfiznany ufadim, takze se z nich neodvadi
spotiebni dan. Tyto produkty se vyrabéji v zakonnych &i
nelegalnich podnicich.

PasSované:



Products (either genuine or counterfeit) which are moved
from one country to another without payment

of taxes or duties, or in breach of laws prohibiting their import
or export.

Contacting the Group
*  Your usual Group company contact

e Group Head of Procurement:
procurement@bat.com

+ Speak Up channels:
www.bat.com/speakup

BUSINESS INTEGRITY

We are committed to high standards of business integrity in
all that we do. Our ethical standards should never be
compromised for the sake of business results.

Conflicts of interest

Suppliers are required to avoid conflicts of interest in their
business dealings, and to operate with full transparency with
respect to any circumstances where a conflict does, or may,
arise.

As such, Suppliers must (and must take steps to ensure their
Workers):

« Avoid situations where their personal and/or
commercial interests, or the interests of their
officers or employees may, or may appear to,
conflict with the interests of the Group.

» Disclose to the Group if any Group employee may
have any interest of any kind in their business or
any economic ties with them; and

« Inform the Group of any situation that is, or may be,
an actual or potential conflict of interest as soon as
the conflict arises, and to disclose how it is being
managed.

These provisions are not intended to prevent Suppliers
dealing with Group competitors where it is legitimate and
appropriate for them to do so.

Bribery and corruption

It is unacceptable for any Supplier (or their employees and
agents) to be involved or implicated in bribery or other
corrupt practices.

As such, Suppliers must never engage in any conduct which
may constitute bribery, including to:
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Produkty (pravé nebo padélané), které se pfevazeji z jedné
zemé do jiné bez uhrady dani nebo cel, nebo v rozporu se
zakony, které zakazuiji jejich dovoz nebo vyvoz.

Na koho se v ramci Skupiny obratit

+ Vam pfifazenou kontaktni osobu v ramci spoleénosti
Skupiny

* Vedouciho oddéleni Procurement Skupiny:
procurement@bat.com

» Kanaly pro vyjadfovani podezieni (PROMLUV):
www.bat.com/speakup

OBCHODNI INTEGRITA

Dodavatelé se musi vyhybat stfetdm zajmG ve svych
obchodnich jednanich a ve v8ech situacich, v kterych vznika
¢i by mohl vzniknout stfet zajma jednat zcela transparentné.

Strety zajmt

Dodavatelé se musi v ramci svych obchodnich vztahl
vyvarovat stfetu zajml a jednat naprosto transparentné ve
vztahu k okolnostem, za kterych by ke stfetu zajmu mohlo
dojit nebo dochazi.

A proto se Dodavatelé musi (a také musi pfijmout kroky, aby
zajistili, ze nize uvedené dodrzuji jejich Pracovnici):

« vyhnout situacim, kdy by jejich osobni anebo
obchodni zajmy nebo zajmy jejich vedoucich
zameéstnancl ¢i zaméstnancli mohly kolidovat se
zajmy Skupiny, pfipadné by se tak situace mohla
jevit,

+ informovat Skupinu v pfipadé, Ze néktery
zaméstnanec Skupiny muze mit podil jakéhokoliv
druhu v jejich podnikani nebo ekonomické vazby k
nim, a

- informovat Skupinu o jakékoliv situaci, ktera
predstavuje skutecny &i potencialni stfet zajma nebo
se tak mUze jevit, a to jakmile k tomuto stfetu dojde,
a sdélit, jak se tato situace feSi.

Cilem téchto ustanoveni neni branit Dodavatelim, aby
vstupovali do obchodniho styku s konkurenénimi
spole€nostmi Skupiny v pfipadech, kdy je to legitimni a
vhodné.

Uplatkarstvi a korupéni jednani
Je nepfijatelné, aby se Dodavatelé (&i jejich zaméstnanci a
zastupci) podileli na Uplatkafstvi nebo jinych korupénich

praktikach, nebo aby byli z uvedeného jednani podezfeli.

A proto se Dodavatelé nesmi za zadnych okolnosti podilet
na jednani, které muze predstavovat Uplatkarstvi, mimo jiné:
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» Never offer, promise, or give any gift, payment, or
other benefit (such as hospitality, kickbacks, a job
offer/ work placement or investment opportunities)
to any person (directly or indirectly), to induce or
reward improper conduct or improperly influence
any decision by any person to their or the Group’s
advantage.

« Never ask for, agree to accept, or receive any gift,
payment, or other benefit from any person (directly
or indirectly) as a reward or inducement for
improper conduct or which influences, or gives the
impression that it is improperly intended to
influence, decisions of the Group.

« Never offer, promise, or give any gift, payment, or
other benefit to a public official, intending to
influence that individual in their capacity of a public
official to their or the Group’s advantage.

« Never make facilitation payments (directly or
indirectly) about Group business, other than where
it is strictly necessary to protect the health, safety,
or liberty of any Workers; and

« Maintain proportionate and effective controls, to
ensure that improper payments are not offered,
made, solicited, or received by third parties
performing services for or on their or the Group’s
behalf.

Gifts and entertainment (G&E)

Occasional offering or acceptance of business-related G&E
can be an acceptable business practice. However,
improper, or excessive G&E can be a form of bribery and
corruption and cause serious harm to BAT and our
Suppliers.

Suppliers must not offer or accept G&E where to do so would
constitute, or would be perceived as constituting, bribery, or
other corrupt activity. As such:

»  Suppliers are expected to observe the Group’s
G&E policy principles, as set out in the SoBC,
when doing business with Group companies and
employees.

» The exchange of G&E is prohibited during any
tender or competitive bidding process involving the
Group; and

»  Suppliers must not, directly, or indirectly, seek to
influence a Public Official on the Group’s behalf by
providing any G&E (or other personal advantage)
to them or any person, such as a public official’s
close relative, friend, or associate. Gifts to public
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* nabizet, slibovat nebo poskytovat (pfimo nebo
nepfimo) Zadné osobni dary, platby &i jiny prospéch
(napf. pohosténi, provizi, nabidku prace /
pracovniho umisténi nebo investi¢ni pfilezitost)
jako pobidku nebo odménu za ne€estné jednani
nebo nepfipustné ovlivnéni rozhodnuti jakékoliv
osoby ve svUj prospéch nebo ve prospéch Skupiny,

« pozadovat, pfijimat (pfimo nebo nepfimo) od zadné
osoby dary, platby ¢i jiny prospéch jako pobidku
nebo odménu za necestné jednani nebo
nepfipustné ovlivnéni, za jednani, které ovlivni,
nebo vyvolava dojem, Ze mlize nepfipustné ovlivnit
rozhodnuti Skupiny, nebo s vySe uvedenym
souhlasit,

* nabizet, slibovat nebo poskytovat vefejnému Ciniteli
dary, platby €i jiny prospéch, s cilem ovlivnit tuto
osobu v jejich postaveni jakoZto vefejného Cinitele
ve svUj prospéch nebo ve prospéch Skupiny,

» (pfimo nebo nepfimo) poskytovat platby za
usnadnéni v souvislosti s podnikanim Skupiny, s
vyjimkou situaci, kdy je to naprosto nezbytné z
dlvodu ochrany zdravi, bezpe€nosti nebo svobody
jakychkoliv Pracovniku,

* musi mit zavedeny pfiméfené a ucinné kontrolni
mechanismy, zajistit, aby nedochazelo k nabizeni,
poskytovani, vyZzadovani &i pfijimani nepfipustnych
plateb ze strany tfetich osob poskytujicich sluzby
jménem Dodavatelu ¢i Skupiny.

Dary a pozitky ("G&E")

Prilezitostné nabizeni ¢i pfijimani Daru ¢i Pozitk v ramci
obchodniho styku muze byt pfijatelnou obchodni praxi.
Nevhodné ¢i nepfiméfené Dary a Pozitky v8ak mohou
predstavovat formu Uplatkafstvi a korup&niho jednani, a
mohou spole¢nosti BAT a nasim Dodavatelim zpusobit
zavaznou ujmu.

Dodavatelé nesmi nabizet ani pfijimat G&E, pokud by to
predstavovalo uplatkarstvi €i korup&ni jednani nebo by to tak
bylo vnimano. A proto:

» se oCekava, Ze Dodavatelé budou dodrzovat
zasady uvedené ve Strategii Skupiny pro G&E, jak
je uvedena ve Standardech obchodniho jednani,
kdyz vstupuji do obchodniho styku se spole¢nostmi
a zaméstnanci Skupiny,

+ vyména G&E je zakazana béhem vSech
vybérovych fizeni nebo zadavacich Fizeni s ucasti
Skupiny, a

» Dodavatelé nesmi pfimo ani nepfimo usilovat o
ovlivnéni Vefejného Cinitele jménem Skupiny tim,
Ze jemu &i jinym osobam, napf. jeho blizkému
pfibuznému, partnerovi nebo pfiteli, poskytli G&E
(€i jinou osobni vyhodu). Dary vefejnym Cinitel(im,



officials of more than token value will rarely be
appropriate.

Sanctions and export controls

Suppliers should ensure they conduct their business in
compliance with all applicable international sanction’s
regimes, and that they do not engage with any sanctioned
territories or sanctioned parties where it is prohibited to do
So.

As such, Suppliers must:

+ Be aware of, and fully comply with, all applicable
sanctions regimes affecting their business.

- Implement effective internal controls to minimise
the risk of breaching sanctions, and provide
training and support to ensure their employees
understand them and implement them effectively,
particularly where their work involves international
financial transfers or cross-border supply or
purchase of products, technologies, or services;
and

« Inform the Group of any situation where they intend
to supply goods or services to the Group originating
from or transhipped through a territory which is
under comprehensive US sanctions or intend to
make payments or supply Group products
to/through any sanctioned territory or party.

What are sanctions?

Sanctions are restrictions or prohibitions on trade or
dealings, including funds transfers, with or involving certain
targeted countries or persons, imposed by individual
countries, such as the United States (US) and United
Kingdom (UK); or supranational bodies, such as the United
Nations and the European Union, on another country, entity
or individual.

Some sanctions regimes are very broad; for example, US
sanctions can apply even to non-US persons when acting
entirely outside the US. US sanctions prohibit the use of US
dollars and US banks for payments between non-US parties
involving sanctioned parties, as well as
exports/transhipments of US-origin products and products
with US-origin content to, or for, sanctioned territories or
certain sanctioned persons.

Some sanctions regimes apply to exports/re-exports of
products originating from territories under comprehensive
US sanctions or products with such origin content, as well as
transhipping products through such high-risk sanctioned
territories.
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jejichZ hodnota je vy3Si nez symbolicka, jsou
zfidkakdy vhodné.

Sankce a omezeni vyvozu

Dodavatelé by méli zajistit, aby svoje podnikani vykonavali v
souladu se v3emi platnymi mezinarodnimi rezimy ukladani
sankci, a aby se neucastnili transakci zahrnujici subjekty na
sank&nich seznamech nebo transakci v rdmci Uzemi na
sankénich seznamech, pokud je takové jednani zakazané.

Dodavatelé tedy musi:

* byt obeznameni se v8emi platnymi rezimy ukladani
sankci, které se dotykaji jejich podnikatelské
¢innosti, a v plném rozsahu je dodrzovat,

»  zavést ucinné interni kontrolni mechanismy na
minimalizaci rizika poruseni téchto sankci a
poskytnout odbornou pfipravu a podporu k zajisténi
toho, ze jejich zaméstnanci sankcim rozumi a
budou je ucinné aplikovat, zejména pokud jejich
prace zahrnuje mezinarodni pfevody finanénich
prostfedk(l nebo pfeshrani¢ni dodavky nebo nakup
produktl, technologii nebo sluzeb, a

» informovat Skupinu, pokud hodlaji Skupiné dodat
zboZi nebo sluzby, které pochazeji z uzemi €i jsou
pfepravovany pfes uUzemi, které je pfedmétem
komplexnich sankci USA, nebo pokud hodlaji &init
platby nebo dodavat produkty Skupiny na tzemi na
sankénich seznamech, subjektlim na sankénich
seznamech Ci jejich prostfednictvim.

Co jsou sankce?

Sankce jsou omezeni &i zakaz obchodovani &i obchodnich
transakci, v€etné prevodul financnich prostredkd, s uréitymi
cilovymi zemémi &i subjekty, nebo s jejich ucasti, stanovena
jednotlivymi zemémi, napf. Spojenymi staty americkymi
(USA) nebo Spojenym kralovstvim (UK), nebo nadnarodnimi
organy, napf. OSN ¢i EU, vdgi jednotlivé zemi, subjektu i
fyzické osobé.

Nékteré sankCéni rezimy jsou velice Siroce pojaté. Napf.
sankce ze strany USA se mohou vztahovat i na neamerické
subjekty, kdyz jednaji zcela mimo Uuzemi USA. Sankce ze
strany USA zakazuji pouzivani americkych dolarl a
americkych bank zejména u plateb mezi neamerickymi
subjekty, které zahrnuji subjekty na sankénich seznamech, i
vyvoz/prepravu produktl pochazejicich ze Spojenych statl
a produktd obsahujicich ¢asti pochazejici ze Spojenych statu
na uzemi na sankénich seznamech nebo urlitym osobam na
sank¢nich seznamech nebo v jejich prospéch.

Nékteré sankéni rezimy se tykaji vyvozl/reexportu produktd
pochazejicich z Uzemi, na kterd jsou uvaleny komplexni
sankce USA, nebo produktd obsahujicich &asti z téchto
oblasti plvod; i pfepravu produktll pfes takova vysoce
rizikova uzemi na sankénich seznamech.



Separate from sanctions, export controls impose licensing
obligations on the cross-border movement of certain items,
such as ‘dual-use’ goods, and associated software and
technology, because of their potential for military use, and
regardless of who is involved. Examples of ‘dual- use’ items
include certain types of machinery, encryption software and
IT equipment.

Breaching sanctions and export controls carries serious
penalties, including fines, loss of export licences and
imprisonment, in addition to significant reputational harm
and damage to banking partner relationships.

Anti-money laundering and counter-terrorist financing

It is unacceptable for any Supplier (or their employees and
agents) to be involved or implicated in money laundering or
terrorist financing.

Suppliers must put in place effective controls to ensure that
they do not engage in any activity which would constitute a
money laundering or terrorist financing offence in any
relevant jurisdiction or which could cause BAT to commit
such an offence — this includes (but is not limited to):
concealing or converting illegal funds or property;
possessing or dealing with the proceeds of crime; or
knowingly assisting in financing, transferring assets for the
benefit of, or otherwise supporting, terrorist groups and
terrorist activity.

Business records and confidentiality

To conduct business with the Group, Suppliers may need to
access confidential and private records relating to our
business.

As such, Suppliers must:

« Ensure this information is protected and remains
confidential.

» Not disclose confidential information without prior
authorisation from the Group; and

«  Be mindful of the risk of unintentional disclosure of
confidential information through discussions or use
of documents in public places.

Suppliers must also maintain up-to-date business records,
whether financial or non-financial, in accordance with
applicable laws, and ensure they handle personal data in
accordance with all relevant data protection and privacy
laws. Any records related to the business of the Group
should also be held for as long as required by the Group.
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Omezeni vyvozu se uplatiuje nezdvisle na sankcich a
uklada povinnost ziskat povoleni pfi pfeshraniénim pohybu
ur¢itych druhd zbozi, napf. zbozi ,dvojiho wuziti* a
souvisejiciho softwaru a technologii, a to kvuli moznosti
vyuziti pro vojenské ucely, bez ohledu na to, kdo se
transakce uCastni. Mezi pfiklady zbozi ,dvojiho uZziti“ patfi
nékteré druhy strojniho vybaveni, Sifrovaciho softwaru a
vybaveni IT.

Dlsledkem poruseni sankci a omezeni vyvozu je zavazny
postih zahrnujici kromé& vyznamného poskozeni povésti a
vztah( s bankovnimi partnery i pokuty, odebrani vyvoznich
povoleni a vézeni.

Potirani prani Spinavych penéz a financovani terorismu

Je nepfijatelné, aby se jakykoliv Dodavatel (Ci jeho
zameéstnanci ¢i zastupci) Ucastnil prani Spinavych penéz i
financovani terorismu nebo byl z takového jednani
podeziely.

Dodavatelé musi zavést ucinné kontrolni mechanismy, aby
zajistili, Ze se nepodili na jakékoliv Cinnosti, ktera by byla v
jakékoliv jurisdikci trestnym cinem prani Spinavych penéz
nebo financovani terorismu, nebo kv(li niz by se spole¢nost
BAT tohoto trestného &inu dopustila — patfi sem (zejména):
zastirani plvodu ¢&i pfevody nezakonnych finanénich
prostfedkd ¢ majetku na jiné mény, drzeni &i pouzivani
prostfedkl z trestné c&innosti nebo védomé napomahani
financovani a pfevadéni aktiv ve prospéch teroristickych
skupin &i teroristické €innosti &i jina forma jejich podpory.

Obchodni zaznamy a mi€enlivost

Dodavatelé mohou v ramci obchodni spoluprace se
Skupinou mit potfebu ziskat pfistup k divérnym a tajnym
zaznamum tykajicim se podnikatelské Cinnosti spole¢nosti.

A proto jsou Dodavatelé povinni:

» zajistit ochranu téchto informaci a zachovani jejich
ddvérnosti,

« nesdélovat duivérné informace bez predchoziho
schvaleni ze strany Skupiny, a

e mit na paméti riziko neamysiného sdéleni diivérnych
informaci v ramci jednani nebo pouziti dokumentu
na vefejnych mistech.

Dodavatelé jsou dale povinni vést aktualni obchodni
zdznamy, a to finanéni i nefinanéni povahy, v souladu s
platnymi zakony, a zajistit, Ze s osobnimi udaji nakladaji v
souladu se vSemi platnymi zakony na ochranu osobnich
Udaji a zachovani mi€enlivosti. Jakékoliv zaznamy tykajici
se podnikani Skupiny by mély byt rovnéz uchovavany po
dobu, kterou pozaduje Skupina.



Data privacy and cyber risk

We are committed to protecting the integrity and security of
our systems and data (including personal data) throughout
our supply chain.

Suppliers are required to maintain appropriate systems and
controls to protect Group data, including personal data, and,
where appropriate, access to Group systems. Many
Suppliers hold or have access to personal data or
confidential information of the Group.

As well as complying with global data privacy laws, such as
the General Data Protection Regulation, maintenance of
good cyber hygiene by Suppliers is critical to the security of
that data and Group systems, and to protect the Group’s
business. As such, we expect our Suppliers to comply with
data protection and cybersecurity laws, regulatory guidance,
and industry best practice (including data protection
assessments where required by law and the assessment of
cyber threat assessments).

Cybersecurity threats and risks on how we manage data
(including personal data) are constantly changing. It is vital
that our Suppliers have appropriate technical measures,
policies, and processes in place to protect Group data, and
to ensure that any access to Group systems, or processing
of all data, is secure and managed in accordance with
documented processes.

As such, Suppliers must:

« Maintain all appropriate data protection, information
security and cybersecurity policies, and update
them regularly.

*  Monitor compliance with those policies on a
continuous basis and ensure that any remedial
action is taken promptly.

+ Immediately investigate potential breaches of data
protection policies, security incidents and report
any such incidents or events that may affect Group
data or systems to Group; and

*  When required to do so, put in place such remedial
measures as may be required by Group.
Assessing data protection and cyber risk
Suppliers should assess risk to their organisation, and how
that risk may impact on the handling of Group data (including

personal) or access to Group systems and data, on an
ongoing basis.
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Ochrana osobnich udaja a kyberneticka rizika

Jsme odhodlani chranit integritu a bezpelnost naSich
systéml a dat (v€etné osobnich Udajll) v ramci celého
dodavatelského fetézce spolecnosti.

Dodavatelé jsou povinni mit zavedeny pfislusné systémy a
kontrolni mechanismy na ochranu dat a udajud Skupiny,
vCetné osobnich Udajll, a pfipadné i pfistupu k systémim
Skupiny. Mnoho Dodavateld uchovava osobni ¢i davérné
informace Skupiny nebo k nim ma pfistup.

Kromé dodrZovani v8ech globalnich zakonl na ochranu
osobnich (daji, napf. Obecného nafizeni o ochrané
osobnich Udaju, ma v souvislosti se zabezpetenim
uvedenych dat a udaju a systém( Skupiny a s ochranou
podnikatelské  ¢innosti  Skupiny  zasadni  vyznam
zachovavani kybernetické hygieny ze strany DodavatelU.
Oc¢ekavame tedy, Zze naSi Dodavatelé budou dodrzovat
zakony na ochranu osobnich 0daji a kybernetické
bezpeclnosti, pokyny regulaénich ufadd a nejlepsi postupy v

odvétvi (v€etné posuzovani ochrany osobnich udaja,
stanovi-li tak zakon, a vyhodnocovani kybernetickych
hrozeb).

Bezpecnostni kybernetické hrozby a rizika v souvislosti s
fizenim dat (v€etné osobnich udajd) se neustale méni. Je
naprosto zasadni, aby na3i Dodavatelé méli zavedena
prisludna technicka opatfeni, strategie a postupy na ochranu
dat a udaju Skupiny, a aby zajistili, Ze jakykoliv pFistup k
systémidm Skupiny, nebo zpracovavani veSkerych udajl, je
bezpecné a je Fizeno v souladu s dokumentovanymi postupy.

Dodavatelé jsou tedy povinni:

» udrZovat v platnosti pfislusné strategie na ochranu
osobnich  Udajl, zabezpeceni informaci a
kybernetickou bezpeCnost a pravidelné je
aktualizovat,

« pribézné monitorovat dodrzovani téchto strategii a
zajistit neprodlené pfijimani napravnych opatfeni,

» bezodkladné proSetfovat pfipadna poruSeni strategii
na ochranu osobnich dajl, bezpecénostnich
incidentd a incidentl ¢&i udalosti, které mohou
pfipadné mit dopad na data a udaje a systémy
Skupiny, a

» jsou-li k tomu vyzvani, realizovat napravna opatrenti,
ktera bude pfipadné Skupina vyzadovat.

Posuzovani rizik v oblasti ochrany osobnich udaji a
kybernetickych rizik

Dodavatelé by méli vyhodnocovat rizika ve vztahu ke své
organizaci a jaky dopad muze dané riziko mit na zachazeni
s daty a udaji (v€etné osobnich) Skupiny & na pfistup k
systémim a datum a udajim Skupiny, a to pribézné.



Suppliers must consider the risk attaching to Group data in
their possession, or that any access to Group systems may
present, in accordance with threat and risk models.

Fair competition and antitrust

We believe in free competition, in line with competition (or
‘antitrust’) laws.

As such, Suppliers must compete fairly and ethically, and
comply with competition laws in each country and economic
area in which they operate.

Tax evasion

Suppliers must ensure they comply with all applicable tax
laws and regulations in the countries where they operate and
be open and transparent with the tax authorities.

Under no circumstances should Suppliers engage in
deliberate illegal tax evasion or facilitate such evasion on
behalf of others.

As such, Suppliers must put in place effective controls to
minimise the risk of tax evasion or its facilitation, and provide
appropriate  training, support, and whistle-blowing
procedures, to ensure their employees understand and
implement them effectively and can report any concerns.

Contacting the Group

*  Your usual Group company contact

»  Group Head of Procurement:
procurement@bat.com

« Speak Up channels:
www.bat.com/speakup

Guidance at your fingertips:

find our Supplier Code of Conduct in our Standards of
Business Conduct app. Scan these QR codes to download
the app, or visit www.bat.com/suppliercode
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Dodavatelé jsou povinni zvazit rizika v souvislosti s daty a
udaji Skupiny, kterd maji ve svém drzeni, nebo s pfistupem
k systémim Skupiny, a to podle modelli hrozeb a rizik.

Spravedliva hospodarska soutéz a boj proti kartelim

Véfime v otevienou hospodaiskou soutéZz vykonavanou v
souladu se soutézni (nebo protikartelovou) pravni tpravou.

Dodavatelé jsou tedy povinni U&astnit se hospodarské
soutéze spravedlivé a eticky a dodrzovat pravo hospodarské
soutéze v jednotlivych zemich a hospodarskych prostorech,
v nichZ pusobi.

Darové uniky

Dodavatelé musi zajistit, Ze budou dodrzovat viechny platné
danové zakony a pravni predpisy v zemich, kde pUsobi, a ze
budou jednat oteviené a transparentné s finanénimi Gfady.

Za zadnych okolnosti by se Dodavatelé neméli ucastnit
umyslnych nezakonnych danovych unik ani uvedené uniky
zprostfedkovavat pro jiné.

Dodavatelé tedy musi zavést u€inné kontrolni mechanismy k
minimalizaci rizika danovych uniku &i jejich zprostfedkovani,
a poskytovat pfislusné Skoleni, podporu a postupy pro
oznamovani podezfeni, a zajistit tak, Ze jim jejich
zaméstnanci rozumi a u€inné je aplikuji a mohou hlasit
jakékoliv obavy.

Na koho se v ramci Skupiny obratit

« Vam pfifazenou kontaktni osobu v ramci spole¢nosti
Skupiny

» Vedouciho oddéleni Procurement Skupiny:
procurement@bat.com

- Kanaly pro vyjadfovani podezieni (PROMLUV):
www.bat.com/speakup

Pomoc na dosah:

Eticky kodex dodavatell naleznete v aplikaci SoBC. Aplikaci
si stahnéte prostfednictvim téchto QR kdédld nebo na
internetové strance

www.bat.com/suppliercode



mailto:procurement@bat.com
http://www.bat.com/speakup
http://www.bat.com/suppliercode
mailto:procurement@bat.com
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For more information

Please contact:

Group Head of Procurement
(procurement@bat.com)
Globe House

4 Temple Place

London WC2R 2PG

United Kingdom

Tel: +44 (0)207 845 1000
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Dalsi informace

Kontakt:

Vedouci oddéleni Procurement Skupiny
(procurement@bat.com)

Globe House

4 Temple Place

Londyn WC2R 2PG

Spojené kralovstvi

Tel: +44 (0)207 845 1000
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STANDARDS OF BUSINESS CONDUCT

Issued by

British American Tobacco (Czech Republic), s.r.o.

a company with registered seat at Karolinska 654/2, 186
00 Praha 8, ICO: 617 75339, Business ID: 617 75 339,
registered in the Commercial Register maintained by the
Municipal Courtin Prague, Section C, Insert 35426,

(hereinafterthe “Company” or “BAT")

The Business Conduct Standards appliesto all employees
who have concluded an employment relationship with
BAT based on an employmentcontractand to employees
who have concluded the agreements on work performed
outside of the employmentrelationship.

This version of Standards of Business Conductis effective
from January 1%, 2022 and the previous version ceases
to be effective as of the same date.

Introduction

Message from the Chief Executive
(Jack Bowles, January 2022)

We are purpose-led

I'm proud to be leading the BAT Group on our bold
purpose to build A Better TomorrowTM, which we will
achieve by reducing the health impactof our business.

Delivering our purpose with integrity

How we deliver our business results is fundamental to
delivering A Better Tomorrow™: acting ethically and in line
with the values expressed by our ethos will deliveralong-
term sustainable business that meets the expectations of
our consumers, Employees, investors, and society.

It istherefore essential to our continued success thatall of
us are working to a consistent set of rules and standards
of behaviour. We articulate these in our Standards of
Business Conduct (SoBC), which have been in place
since the early 1990s.

Every situation is different,and our SoBC cannot provide
the answers to every dilemma or challenge. If you can’t
find the answers you are looking forin our SoBC, or if you

STANDARDY OBCHODNIHO JEDNANI
Vydany spole¢nosti

British American Tobacco (Czech Republic), s.r.o.,
spoleénostse sidlem na adrese Karolinska 654/2, 186 00
Praha 8, ICO: 617 75 339,

zapsana v obchodnim rejstfiku vedeném Méstskym
soudem v Praze, oddil C, vlozka 35426,

(dale jen ,Spoleénost” nebo ,BAT")

Standardy obchodniho jednani se vztahuji na vSechny
zameéstnance, ktefi majis BAT uzavieny pracovni pomér
na zakladé pracovni smlouvy. Pfiméfené se vztahuje na
zameéstnance, ktefi pracuji pro BAT na zakladé dohod o
pracich konanych mimo pracovnipomér.

Tato verze Standardd obchodniho jednani nabyva
ucinnosti dne 1.1.2022 a stejnym dnem pozbyva platnost
jeji pfedchoziverze.

Uvod

Uvodni slovo generalniho feditele
(Jack Bowles, leden 2022)

Jsme cilevédomi

Jsem hrdy nato, Ze mohu véstskupinu BAT k odvaznému
zaméru vybudovat A Better Tommorow™, kterého
dosahneme tim, Ze snizime dopad naSeho podnikani na
zdravi.

PInéni naseho cile s integritou

Zpusob, jakym dosahujeme nasich obchodnich vysledkd,
je zasadni pro dosazenicile A Better Tommorow ™: etické
jednani a jednani v souladu s hodnotami vyjadfenymi
v ethosu spoleCnosti zajisti dlouhodobé udrzitelné
podnikani, které naplni o¢ekavani nasich spotfebiteld,
Zaméstnanc(, investord a celé spole¢nosti.

K dosazeni naSeho trvalého uspéchu je proto zasadni,
abychom vSichni dodrzovali dusledné koncipovany
soubor pravidel a standardd chovani. Tato pravidla a
standardy uvadime v téchto Standardech obchodniho
jednani (,Standardy“ nebo ,SoBC*), které mame
zavedené od pocatku 90. let 20. stoleti.

Kazdasituace jejinaa ve Standardech nejsme schopni
poskytnout odpovédi na vSechna dilemata nebo vyzvy.
Pokud ve Standardech nenajdete odpovédi, které



are not clear how to apply our SoBC to a particular
situation, | encourage you to

discuss it with your colleagues, Line Manager or LEX
Counsel.

What you can expect from BAT

BAT will always supportyou to Deliver with Integrity. If you
suspect wrongdoing in our business, please report it to
your manager, your LEX Counsel, a Designated Officer,
or use our confidential Speak Up hotline.

BAT takes allegations of SoBC breaches very seriously,
and | offermy personal assurance thatall concerns raised
will be treated in strict confidence. No one will face
reprisals for speaking up.

| am committed to leading a company that prioritises
Delivery with Integrity in everything we do, so that we can
alltake pride as we build A Better Tomorrow ™.

Please make sure you read our SoBC.

Our purpose and ethos
Our purpose is bold:
to build A Better Tomorrow ™

We will do this by reducing the health impact of our
business, through a multi-category portfolio of non-
combustible products tailored to meet the preferences of
adultconsumers.

Our culture
We deliver results with integrity

The way we work is underpinned by a collective
commitment to deliver our business results with high
standards of integrity, which are understood and upheld
by everyone across the business.

Our ethos
Sets out our values

A key driver to delivering A Better TomorrowTM is our
ethos, which guides our culture and behaviours across the
entire Group, ensuring an organisation thatis future fit for
sustainable growth. These

five key behaviours are bold, fast, empowered, diverse
and responsible.

Our SoBC
Guidesour behaviours

The values and behaviours expressed by our ethos are
enshrined in our Standards of Business Conduct
(SoBC), which set out the high standards of integrity we
are committed to upholding.
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hledate, nebo vam neni jasné, jak pouzit Standardy v
konkrétni situaci, doporucuji vam, abyste si o zalezitosti
promluvili se svymi kolegy, svym pfimym nadfizenym
nebo pravnim zastupcem LEX.

Co muzete oéekavat od spole¢nosti BAT
Spole€nostBAT vas bude za v8ech okolnosti podporovat,
abyste své Vysledky dodavali s Integritou. Pokud mate
podezieni, ze ve spoleCnosti doslo k nespravnému
jednani, obratte se na svého nadfizeného, pravniho
zastupce LEX, Povéfeného vedouciho pracovnika nebo
vyuzijte dlvérnou bezplatnou telefonickou linku
PROMLUY pro Ceskou republiku.

Spoleénost BAT bere podezieni na poruseni Standardll
velice vazné a ja vam osobné zarucuji, Ze v8echna
vznesena podezieni budou proSetiena pfi zachovani
maximalni duvérnosti. Nikdo nebude za nahlaseni
podezfenivystaven odveté ¢i postiniim.

Jsem odhodlan véstspoleénosttak, aby upfednostriovala
Vysledky a integritu, a to ve vSem, co déla, tak, abychom
mohli vSichni pocitovat hrdost na nasi cesté budovani
A Better Tommorow ™,

Prostudujte si prosim Standardy.

Nas cil a ethos
Nas cil je odvazny:
vybudovatA Better Tomorrow ™

Tohoto cile dosahneme tim, Ze snizime dopad naseho
podnikanina zdravi prostfednictvim portfolia produkt
bez spalovanitabaku rliznych kategorii, které jsou
pfizptsobeny preferencim dospélych spotrebitell.

Nase kultura
Dodavame vysledky sintegritou

ZpUsob nasi prace je zalozen na kolektivnim zavazku
dosahovat obchodnich vysledkd s vysokou urovni
integrity, které vsichni v celé spolecnosti chapou a
dodrzuiji.

Nas ethos
Buduje nase hodnoty

Klicovou hnaci silou k dosazeni A Better Tomorrow ™
je nasethos. Ten Fidi kulturu a chovaniv celé Skupiné a
zajistuje, Ze je organizace pfipravena na budouci
udrzitelny rist. K péti kliCovym vzorclim chovani patfi:
bold (odvazné), fast (rychlé), empowered
(sebevédomé), diverse (rozmanité) a responsible
(odpovédné) chovani.

Nase Standardy
fidi nasSe chovani

Hodnoty a chovanivyjadifené nasim ethosem jsou
zakotveny ve Standardech, které vyjadfujinas zavazek
zachovavatvysokou urover integrity.



Theway we work

Our Standards of Business Conduct are a set of global
policies of British American Tobacco, expressing the
high standards of integrity we are committed to
upholding.

Local versions of the SoBC

Each operating company in the Group must adopt the
SoBC, or its own standards reflecting them. If a Group
Company wishes to implement its own version of the
SoBC, it mustbe at least as stringent as this SoBC, or
must be noted by the LEX Leadership Team. If the SoBC
conflicts with local laws, then the laws take precedence.

SoBC priority

In the event of a conflict or inconsistency between the
SoBC (or local version, if applicable) and any other
document issued by a Group Company (including
employment contracts), the terms of the SoBC (or local
version, if applicable) will prevail.

Commitment to integrity
We must comply with the SoBC (or local equivalent) and
all laws and regulations which apply to Group Companies,
our business and to ourselves. We must always act with
high standards of integrity.

Our actions must always be lawful. Having integrity goes
further. It means that our actions, behaviour, and how we
do business must be responsible, honest, sincere, and
trustworthy.

We are all expected to know, understand, and follow
the SoBC or local equivalent.

The SoBC applies to all Employees of BAT, its
subsidiaries, and jointventures which BAT controls. If you
are a contractor, secondee, trainee, agent or consultant
working with us, we ask that you act consistently with the
SoBC and apply similar standards within your own
organisation. The SoBC is complemented by the BAT
Supplier Code of Conduct, which defines the minimum
standards we expect our suppliers to adhere to and is
incorporated into our contractual arrangements.

Duty to report a breach

We have a duty to report any suspected wrongdoing in
breach of the SoBC orthe law. We should also reportany
such conductby third parties working with the Group.

Be assured that BAT will not tolerate any retaliation
against people who raise concerns or report suspected
breaches of the SoBC or unlawful conduct.
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Zpusob nasi prace

NasSe Standardy jsou souborem globalnich politik
spole€énosti British American Tobacco, ktery
vyjadiuje nas zavazek k dosazeni vysokého stupné
integrity.

Mistni verze Standardi

Kazda provozni spole¢nost v ramci Skupiny je povinna
tyto Standardy pfijmout, pfipadné pfijmout vlastni
standardy z nich vychazejici. Pokud chce Spolecnost
Skupiny zavést svou vlastni verzi Standardd, musi byt
tato verze minimalné tak pfisna, jako tyto Standardy,
anebo ji musi schvalit vedouci pracovnik oddéleni LEX.
Jsou-li Standardy v rozporu s mistni pravni Gpravou, ma
mistni pravni Uprava prednost.

Prednost Standardu

V pfipadé rozporu ¢i nesrovnalosti mezi Standardy (nebo
prip. jejich mistni verzi) a jakymkolivjinym dokumentem,
ktery vyda Spole¢nost Skupiny (v€etné pracovnich
smluv), maji pfednost podminky uvedené ve Standardech
(nebo pfip. v jejich mistniverzi).

Zavazek integrity

Jsme povinni dodrzovat Standardy (nebo jejich mistni
verzi) a vSechny zakony a pravni predpisy vztahujici se
na Spolec¢nosti Skupiny, nasi podnikatelskou €innost a
nas samotné a vzdy jednat tak, abychom zachovali
vysokou uroven integrity.

Nase jednani musi byt vzdy v souladu se zakonem.
Jednat s integritou vS8ak znamena vic. Znamena to, ze
nase jednani, chovani a zplUsob podnikani musi byt
odpovédné, Cestné, upfimné a davéryhodné.

Predpoklada se, ze vSichni budeme znat Standardy
nebo jejich mistni verzi, budeme jim rozumét a
budeme se jimi ridit.

Standardy se vztahuji na vSechny Zaméstnance
spole€nosti BAT, jejich dcefinych spolecnosti a
spoleénych podnik(, které spoleénost BAT ovlada. Pokud
jste  dodavatelem, stazistou, doCasné pfidélenym
zameéstnancem, obchodnim zastupcem nebo poradcem
spolupracujicim s nasi Spole¢nosti, Zadame Vas, abyste
postupovaliv souladu se Standardy a obdobné standardy
uplatfiovalii v ramci své vlastni organizace. Standardy
doplnuje i Eticky kodex dodavatel( spole¢nosti BAT, v
némz jsou stanoveny minimalni standardy, jejichz
dodrzovani oéekavame od svych dodavatell a ktery je i
soucasti nasich smluvnich ujednani.

Povinnost nahlasit poruseni

Mame povinnost hlasit jakékoli podezieni, Ze dosSlo k
nespravnému jednani, které je v rozporu se Standardy
nebo zakonem. Méli bychom hlasiti veskeré pripady, kdy
se takového jednanidopustitreti strany spolupracujicise
Skupinou.

Radi bychom vas ujistili, ze vici t€m, kdo vyjadfi nebo
nahlasi podezfeni na poruseni Standardd nebo na
nezakonné jednani, nebude spole¢nost BAT v Zadném
pfipadé tolerovatjakoukoliv odvetu.



Consequences of a breach

Disciplinary action will be taken for conductthat breaches
the SoBC or isillegal, including termination of employment
for particularly serious breaches.

Breaches of the SoBC, or the law, can have severe
consequences for the Group and those involved. If
conduct may have been criminal, it might be referred to
the authorities for investigation and could result in
prosecution.

SoBC annual confirmation and training
Every year, all our Employees and Group entities must
formally confirm thatthey have complied with the SoBC.

Employeesdo so as part of our annual SoBC sign-off, in
which we reaffirm our commitment and adherence to the
SoBC and are reminded to declare or re-declare any
personal conflicts of interestfor the sake of transparency.

New joiners undertake a mandatory induction covering our
SoBC policies, including lobbying and engagement, and
are asked to disclose conflicts of interest.

Our Group entities do so within Control Navigator, in
which they confirm that their business unit or market has
adequate procedures in place to support SoBC
compliance.

Safe and secure environment

Group Companies are responsible for maintaining the
safety of our people and the security of assets and
information, as further detailed in our Group Security
Procedure.

Responsible marketing

Group Companies and Employees shall ensure the
responsible marketing of Group products, as governed by
our International Marketing Principles which are
independentfrom the SoBC.

Media and use of social media

If you are contacted by a journalistor media outlet for
comment, please refer such requests to your local
External Communications team (Group press office can
be contacted at press_office@bat.com).

Use of social media by Employees can poserisks to BAT's
assets and reputation. Employees must exercise good
judgement when using social media and ensure they
comply with the SoBC.

Therole of line managers

Our SoBC, policies and procedures apply to everyone,
whatever their role or seniority. Managers are key role
models of the SoBC. If you manage people, you must
ensure thatall yourline reports read the SoBC and receive
the guidance, resources and training they need to
understand whatis expected of them.
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Dusledky poruseni

V pfipadé jednani, které je v rozporu se Standardy nebo
je nezakonné, bude pfijato disciplinarni opatfeni, pficemz
v pfipadé obzvlasté zavazného porusSeni mize dojit i k
ukonc&enipracovniho poméru.

PoruSeni Standardd nebo zakona maze mit pro Skupinu
a dotéené osoby zavazné dusledky. V pfipadé, Ze bude
mozné dané jednani kvalifikovat jako trestny ¢in, muze
byt pfipad pfedan k prosetfeni pfislusnym organim a
mZe byt zahajeno trestni stihani.

Kazdoroc¢ni prohlaseni a Skoleni

Kazdy rok jsou vSichni nasi Zaméstnanci a subjekty v
ramci Skupiny povinny formalné potvrdit, Ze postupovali v
souladu se Standardy.

Jako jednotlivci tak c¢inime v naSem vyro€nim
prohlaseni o dodrzovani Standardi, ve kterém znow
stvrzujeme svij zavazek k dodrZovani Standardu a v
z4jmu transparentnosti hldsime své pfipadné stavajici &
noveé strety zajmu.

Novi zaméstnanci absolvuji povinné uvodni Skoleni, na
kterém se seznamis politikamivramci Standardu, véeiné
lobbyingu a navazovanivnéjsich vztahu, a jsou pozadani,
aby nahlasili svoje stfety zajm.

Subjekty v ramci Skupiny tak ¢ini v ramci Control
Navigator, ve kterém potvrzuji, Zze v jejich oblast
podnikani, pfipadné na jejich trzich, jsou nastaveny
vhodné postupy zajistujicidodrzovani Standardud.”

Bezpecné prostredi

Spolecnosti Skupiny nesou odpovédnost za zajisténi
bezpeci nasich zaméstnancu, majetku ainformaci, jak je
podrobné uvedeno v Bezpec&nostnich pravidlech skupiny.

Odpovédny marketing

Spolecénosti Skupiny a Zaméstnanci jsou povinni zajistit
odpoveédny pfistup k marketingu produkt Skupiny, a to v
souladu s Mezinarodnimi marketingovymi principy, které
jsou na Standardech nezavislé.

Média a pouzivani socialnich siti

Obrati-li se na vas s zadosti o vyjadreni novinaf nebo
médium, odkazte je na mistni oddéleni pro Externi
komunikaci (kontakt na tiskové oddéleni Skupiny je
press_office@bat.com).

Pouzivanisocialnich siti Zaméstnanci m(ize pfedstavovat
riziko pro majetek a povéstspolecnosti BAT. Je zapotfebi,
aby Zaméstnanci pfi pouzivani socialnich siti pouzivali
zdravy Usudek a aby jednali podle Standardu.

Role pfimych nadrizenych

Standardy, politiky a postupy Spole¢nosti se vztahuji na
vSechny zaméstnance bez ohledu na jejich pracovni
zafazeni Ci postaveni v hierarchii Spole¢nosti. Pfimi
nadfizeni jsou v ramci Standardd klicovymi vzory. Jste-li
v roli nadfizeného, musite zajistit, aby si Standardy
prostudovali vSichni vasi podfizeni, aby se jim dostalo
nezbytného vedeni, zdroju a Skoleni k tomu, aby
pochopili,co se od nich o¢ekava.
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Line managers are expected to:

* know BAT’s ethosand stand up for whatis right

» coach their team to ensure they know how to
‘Deliver with Integrity’ and recognise consistent
behaviours

» role modelrespectin the workplace

« foster an environment in which concerns are
freely raised withoutfear of retaliation

*  raise concernswhen appropriate to do so

No exception or compromise
No line manager has authority to order or approve any
action contrary to the SoBC, or against the law. In no
circumstances will we allow our standards to be
compromised for the sake of results. How you deliveris as
importantas what you deliver.

If a manager ordersyou to do something in breach of the
SoBC orthe law, raise this with higher management, your
local LEX Counsel or a ‘Designated Officer
(gdo@bat.com). You can also reportthe matter through
our confidential Speak Up hotline if you do not feel able
to speak to someone internally.

Ethical decision-making

Our SoBC cannot cover every possible situation you may
encounter, andit'simportantthatyou know how to choose
the right course of action. If you are in an ethically difficult
or uncertain situation, follow the guide below.

+ Is it legal and consistent with our internal rules
and guidance?

. If no, do not proceed. You must not
break the law, and you must comply
with all SoBC policies and procedures.

» Doesit feelright and fair?

« If no,do notproceed. We must always
act with integrity and do the right thing,
evenwhenno oneis looking.

«  Would you be comfortable if your action was
reported in a newspaper, or you had to explain
your conductto your Leadership Team?

« If no, do not proceed. If youre
uncomfortable, it's probably not the
right thing to do.

If you are not sure, please speak to your line managetr,
LEX Counsel or higher management.
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Co se ocekava od vedoucich pracovnik:

* znaji ethos spolecnosti BAT a haji spravné
jednani

*  vedou svuj tym tak, aby jeho ¢lenové védéli, jak
dodavat ,Vysledky s Integritou® a aby
rozpoznavali éestné chovani

e fsouvzorem v oblasti respektu na pracovisti

*  podporuji prostredi, ve kterém lze svobodné
vyjadfovatpodezienibez obav z postihi

*  vevhodnych pfipadech sami vyjadiujipodezreni

Bez vyjimek ¢i kompromis

Pfimi nadfizeni nejsou opravnéni nafizovat ani
schvalovat jakékoliv jednani, které by bylo v rozporu se
Standardy nebo se zakonem. Za Zzadnych okolnosti
nedopustime, aby doslo k poruseni nasich zasad kvuli
obchodnim vysledkim. To, jak pracujete, je stejné
dilezité jako vysledky vasi prace.

Pokud vam nadfizeny nafidi, abyste udélali néco v
rozporu se Standardy nebo zakonem, obratte se na
vy$Siho nadfizeného, svého mistniho pravniho zastupce
LEX nebo na povéfeného vedouciho pracovnika
(gdo@bat.com). Pokud se necitite na to, abyste si
promluvil/a s nékym v rdmci organizace, mizete incident
nahlasit i prostfednictvim  davérné bezplatné
telefonické linky PROMLUV pro Ceskou republiku.

Etické rozhodovani

Standardy nemohou pokryt vSechny situace, se kterymi
se muzete setkat, a je dulezité abyste vedéli, jak zvolit
spravny postup. Nachazite-li se v moralné slozité Ci
nepfehledné situaci, postupujte podle nize uvedeného
navodu.

« Je toto jednani zdkonné a v souladu s internimi
pravidly a pokyny spolecnosti?

«  Odpovite-li ne, nepokracujte. Nesmite
jednat v rozporu se zakonem a jste
povinni dodrzovat vSechny politiky a
postupy v ramci Standard(.

*  Pripada mi toto jednani spravné a éestné?

« Odpovite-li ne, nepokradujte.Za viech
okolnosti musime jednat s integritou a
konat spravné, a to i kdyZ nas nikdo
nevidi.

*  Bylo by mi prijemné, kdyby se o mém jednani
hovorilo v novinach, nebo dokazal/a bych své
jednanivysvétlit vedenispoleénosti?

«  Odpovite-li ne, nepokracujte. Nemate-li
dobry pocit, zfejmé se nejedna o
spravné jednani.

Odpovite-li ,nevim®, promluvte si o dané véci se svym
pfimym nadfizenym, vy8Sim nadfizenym nebo mistnim
pravnim zastupcem LEX.



Speak Up
Group Speak Up policy

It can take courage to Speak Up aboutwrongdoing. This
Speak Up policy is there to support you in doing so, and
give you trust and confidence in how we will treat your
concerns.

We encourage you to Speak Up

Anyone working for or with the Group who is concerned
aboutactual or suspected wrongdoing atwork (whetherin
the past, occurring, or likely to happen) should Speak Up.

This includes Employees, contractors, contingent
workers, business partners, customers, suppliers, and
their workers.

Examples of wrongdoing
Examples of wrongdoing include:

« criminal acts, including theft, fraud, bribery, and
corruption

» endangering the health or safety of an individual
or damaging the environment

e bullying, harassment (including sexual
harassment) and discriminationin the workplace,
modern slavery, or other human rights abuses

* accounting malpractice or falsifying documents

« other breaches of the SoBC or other global
policies, principles, or standards of the Group

« failing to comply with any legal obligation, by act
or omission

« amiscarriage of justice

» concealing any wrongdoing

Wrongdoing does not include situations where you
are unhappy with your personal employment position
or career progress. Grievance procedures are
available in such cases,and details on how to raise a
grievance are available from HR.

If you are a line manager, you have an additional duty to
raise any concerns brought to your attention. Those who
ignore such concerns, or stop or discourage someone
from Speaking Up, could face disciplinary action.

Who you can speak to?
You have several options to raise your concerns, and you
can use the one you are the most comfortable with:

+ aDesignated Officer

« an HR managerorLEX manager

« your line manager

« our confidential, independently managed
external Speak Up channels
(www.bat.com/speakup), which are operated
independently of management, enable you to
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Promluv

Politika Skupiny pro pripad vyjadreni
podezieni

Upozornit na nespravné jednani si nékdy 24da odvahu.
Tato Politika Skupiny pro pfipad vyjadfeni podezfeniVas
povzbudia dodaVam davéruv to, jak s Vasimi obavami
nalozime.

Podporujeme vas, abyste Promluvili

Kazdého, kdo pracuje pro Skupinu nebo se Skupinou
spolupracuje a setka se na pracovisti se skuteénym nebo
domnélym nespravnym jednanim (at uz v minulosti, v
soucasnosti nebo potencialné v budoucnosti), vyzyvame
k tomu, aby své obavy oznamil.

Patfi sem Zaméstnanci, dodavatelé, do¢asnipracovnici,
obchodnipartnefi,odbératelé, dodavatelé a jejich
zaméstnanci.

Priklady nespravného jednani
Nespravné jednani zahrnuje napriklad:

» ftrestné Ciny, zejména kradez, podvod, uplatek
nebo korup&nijednani,

» ohrozenizdravi nebo bezpecnostijednotlivce
nebo poskozenizivotniho prostredi,

«  Sikananebo obtézovani(v€etné sexualniho
obtézovani) a diskriminace na pracovisti,
moderniotroctvi €i jiné zasahy do lidskych prav,

* nespravné ucetnipostupy nebo falSovani
dokumentd,

e jinadporuseni Standardu nebo jinych globalnich
politik, zdsad nebo norem Skupiny,

e Umyslné nebo nedbalostniporusenipravni
povinnosti,

e zneuziti prava,

«  zatajovaninespravného jednani.

Nespravnéjednani nezahrnuje situace, kdy jste
nespokojeni se svym pracovnim zafazenim nebo
kariérnim postupem. Pro takové pfipady jsou k
dispozici postupy pro podavani stiznosti a
podrobnosti o tom, jak takovou stiznost podat, vam
sdéli oddéleni HR.

Jste-li pfimym nadfizenym, mate i dalSi povinnost, a sice
vyjadfitobavy, které vam sdéli ostatni. Kdokolivbude
takové obavyignorovatnebo bude nékomu branit, aby je
vyjadfil, nebo bude nékoho od jejich vyjadfeni odrazovat,
by mohl Eelitdisciplinarnimu postihu.

Na koho se muzete obratit
Své obavy muzete vyjadfit nékolika zpGsoby, a muzete
vyuzit ten zpUsob, ktery je vam nejpfijemnéjsi:

*  poveéfenyvedoucipracovnik,

«  vedoucioddélenilidskych zdroju nebo vedouci
oddéleniLEX,

»  pfimynadfizeny,

* obavymizete sdélovati online nebo telefonicky
(a pokud chcete, i anonymné) prostfe dnictvim
davérnych, nezavisle Fizenych externich kanald
pro sdélovanipodezieni (PROMLUV)
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raise concerns online or via

(anonymously if you prefer)

telephone

Four senior Group executives act as our Group
Designated Officers. Anyone can raise a concern with
them directly.

They are:

+ the AGC Business Conduct and Compliance:
Tamara Giotto

« the Company Secretary of British American
Tobacco plc: Paul McCrory

» the Group Head of Internal Audit: Graeme Munro

» the Group Head of Reward: Jon Evans

You can contact them by email (gdo@bat.com), phone
(+44 (0)207 845 1000) or by writing to them at British
American Tobacco plc, Globe House, 4 Temple Place,
London WC2R 2PG.

Investigations and confidentiality

No matter how you choose to Speak Up, your identity will
be keptconfidential as we fairly and objectively investigate
your concerns.

Where appropriate, BAT will act which may include
disciplinary action against individuals found to have
breached the SoBC.

Where feasible and appropriate, you will also receive
feedback on the outcome of the investigation, if we
are able to contact you.

You can read more about how we will escalate and
investigate your concernsin the Group SoBC Assurance
Procedure.

Local Designated Officers and SoBC Assurance
Procedure

We have Designated Officers responsible for receiving
concerns, based locally throughoutthe world.

This Policy is complemented by the Group SoBC
Assurance Procedure, which sets outin more detail how
concerns or allegations of breach of the SoBC are
escalated and investigated.

Protection for those who Speak Up

You will notsufferany form of reprisal (whether directly or
indirectly) for speaking up about actual or suspected
wrongdoing, even if you are mistaken.

We do not tolerate the harassment or victimisation of
anyone raising concerns or anyone who assists them.
Such conduct is itself a breach of the SoBC and will be
treated as a serious disciplinary matter.

Who to talk to?
*  Your line manager

* Highermanagement
*  Your local LEX Counsel
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(www.bat.com/speakup), které jsou
provozovany nezavisle navedeni spole¢nosti

Povérenymivedoucimipracovniky na urovni Skupiny
jsou tito Ctyfi seniornivykonni feditelé Skupiny. Kdokoliv
se na né se svym podezfenim mZze obratit pfimo.

* (Oddéleniobchodniho jednaniadodrzovani
pravnich pfedpisi AGC: Tamara Gitto

» Tajemnik spole¢nosti British American Tobacco
plc: Paul McCrory

*  Vedoucivnitfnich zalezitosti Skupiny: Graeme
Munro

*  Vedouciodmén Skupiny: Jon Evans

Obracet se na né muzete emailem (gdo@bat.com),
telefonicky (+44 (0)207 845 1000) nebo pisemné na
adrese British American Tobacco plc, Globe House, 4
Temple Place, Londyn WC2R 2PG.

Prosetieni a diivérnost

Bez ohledu na to, jakym zpusobem se rozhodnete
Promluvit, vae identita bude zachovana v utajenia Vase
obavy budou objektivné a spravedlivé proSetfeny.

Spole¢nost BAT pfipadné podnikne vaéi osobam, u
kterych bylo zjisténo poruseni Standardu, kroky, mezi néz
mohou patfiti disciplinarnipostihy.

Bude-li to mozné a vhodné, o vysledku prosetrovani
budete také informovani, podafi-li se nam vas
zkontaktovat.

Vice informaci o tom, jak se vaSe obavy eskaluji a
proSetfuji, je uvedeno v Postupu Skupiny pro ujisténi
dodrzovani Standarda.

Mistni povéreni vedouci pracovnici a Postup pro
ujisténi dodrzovani Standardu

Ve Spolecénosti plisobi v mistnich pobockach po celém
svété povérfeni vedouci pracovnici, ktefi nesou
odpovédnostza pfijimanihlasenio obavach

Tuto Politiku doplfiuje Postup Skupiny pro ujisténi
dodrzovani Standardi, v némzje podrobnéji rozvedeno,
jak se podezfeni &i obavy z poruSeni Standardu eskaluiji
a prosetfuji.

Ochrana téch, kdo Promluvi

Za to, Zze Promluvite, at uz v pripadé skuteéného
nespravného jednani nebo pfi podezieni, ze k
nespravnému jednani dochazi, nebudete vystaven/a
zadnému postihu (pfimo ani nepfimo), a to ani v pfipadé,
ze se VaSe podezienineprokaze.

Netolerujeme obtéZzovani ani viktimizaci kohokoli, kdo
ozndmi své podezieni, ani nikoho, kdo jim pomaha.
Takové jednanije samo o sobé poruSenim Standardd a
bude se feSit jako zavazna disciplinarni zalezitost.

S kym o tom mluvit
*  SVasim pfimym nadfizenym

* S vy38Sim nadfizenym
¢ S Vasim mistnim pravnim zastupcem LEX
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+ Headof Compliance: sobc @bat.com

Social and environment
Our people: respect in the workplace

We must treat all our colleagues and business partners
inclusively, with dignity and respect.

What we believe

We believe that fundamental labour rights should be
respected, including freedom of association, the
elimination of all forms of forced or compulsory labour, the
effective abolition of child labour, and the elimination of
discrimination in respectof employmentand occupation.

Our policy on people and human rights practicesis based
on local and international labour laws, recommended
practices, and guidelines.

We comply with all relevantlabourlaws and regulations.

Promoting equality and diversity
We provide equal opportunities to, and fair treatment of,
all our Employees,andto creating an inclusive workforce
by promoting employment equality.

Diversity is a key principle of our ethos. Our Group-wide
diversity and inclusion strategy focuses on ensuring all our
Employees can flourish. We respect and celebrate each
other’s differences, and value what makes each of us
unique.

We must treat colleagues as we expect to be treated,
respecttheir characteristics and opinions, and not practise
any form of unlawful discrimination.

Discrimination can include (butis not limited to) allowing
race, ethnicity, colour, gender, age, disability, sexual
orientation, gender identity, gender reassignment, class,
religion, politics, marital status, pregnancy status, union
membership, smoking habits, or any other characteristic
protected by law to influence our judgement when it
comes to the recruitment, development, advancement or
exit of any employee.

This reflects our support for ILO Convention 111 which
sets outfundamental principles concerningthe elimination
of discrimination in the workplace.

Preventing harassmentand bullying

All aspects of harassment and bullying are completely
unacceptable. We are committed to removing any such
actions or attitudes from the workplace.

Harassment and bullying include, but are not limited to,
any form of sexual, verbal, non-verbal and

physical behaviour, which is abusive, humiliating or
intimidating.
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« S vedoucim oddéleni dodrzovani pravnich

predpist: sobc @bat.com
Sociélni a environmentéalni aspekty
Nasi zaméstnanci: respekt na pracovisti

Se v8emi svymi kolegy a obchodnimi partnery musime
zachazetinkluzivné, s dustojnosti a respektem.

V co véfime

Domnivame se, Ze by se méla respektovat zakladniprava
v oblasti pracovniho prava, véetné svobody sdruzovani,
vylou€enivsech forem nucené &i povinné prace, faktické
zruSeni détské prace a vylou€eni diskriminace v
zaméstnania povolani.

NasSe politika v oblasti lidskych zdroji a lidskych prav
vychazi z vnitrostatnich a mezinarodnich
pracovnépravnich pfedpist, doporu¢enych postupl a
zasad.

Dodrzujeme v8echny relevantni zadkony a pfedpisy v
oblasti pracovniho prava.

Podpora rovnosti a rozmanitosti

Usiluieme o poskytovani rovnych pfilezitosti a
spravedlivého zachazeni véem nasim Zaméstnancim a
vytvofeni inkluzivni pracovni sily, a proto podporujeme
rovnost zaméstnancu.

Rozmanitost je kliCovym prvkem naSeho ethosu.
Strategie podpory rozmanitosti a inkluze napfi¢ celou
Skupinou se zaméfuje na to, aby vSichni nasi
Zaméstnanci prospivali. Respektujeme a ocenujeme
rozdily mezi lidmi a hodnoty, které ¢ini kazdého z nas
jedineénym.

Se svymi kolegy musime zachazet tak, jak o¢ekavame,
Ze budou zachazet oni s nami, a respektovat jejich
povahu a nazory, a neuplatiovat Zzadnou fomu
nezakonné diskriminace.

Diskriminace spoc¢iva mimojiné v tom, Ze dovolime, aby
nam usudek pfi pfijimani novych zaméstnanc, rozvoji,
povySeni ¢ odchodu zaméstnanct do penze, ovlivnila
rasa, etnicky puvod, barva pleti, pohlavi, vék, zdravotni
postizeni, sexualni orientace, pohlavni identita, zména
pohlavniidentity, spoleCenské postaveni, nabozenskeé a
politické vyznani, rodinny stav, t&€hotenstvi, &lenstvi v
odborech, kufacké navyky a dalsi zakonem chranéné

rysy.

To odrazii skuteénost, Ze spoleénost podporuje Umluvu
MOP 111, ktera stanovi zakladni zasady pro vylouceni
diskriminace na pracovisti.

Prevence obtézovani a Sikany
Zcela nepfijatelné jsou vesSkeré projevy obtézovani a
Sikany. Usilujeme o to, aby se takové projevy a postoje na
pracovisti vibec nevyskytovaly.

Obtézovani a Sikana zahrnuji mimo jiné veSkeré formy
sexualniho, verbalniho nebo neverbéalniho a fyzického
chovani, které vykazuje rysy zneuzivani, ponizovaninebo
zastraSovani.
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If we witness or experience such behaviour, or behaviour
that is unacceptable in any other way, we should report it
to our line manager. We seek to provide a climate of
confidence where Employees can raiseissues and aimfor
a swiftresolution to the satisfaction of all concerned.

Employees can raise issues through local grievance
procedures or Group Speak Up channels.

Fair wages and benefits

We are committed to providing fair, clear, and competitive
wages and benefits.

Group Companies must comply with all minimum wage
legislation, and our strategy is for reward levels to be
competitive within the local area.

Supporting work-life balance

We are committed to supporting Employees’ work-life
balance.

Group Companies must comply with allapplicable working
time laws, taking account of any legally mandated
maximumworking hours requirements.

We encourage Group Companies to support Employees’
work-life balance and explore and adopt family-friendly
policies and programmes according to local practice.

Human rights

We must always conduct our operationsin a way that
respects the human rights of our Employees, the people
we work with and the communities in which we operate.

What we believe

We believe thatfundamentalhuman rights, as affirmed by
the Universal Declaration of Human Rights, should be
respected.

Our policy on people and human rights practicesis based
on local and international labour laws, recommended
practices, and guidelines.

We comply with all relevant applicable labour laws and
regulations.

No child labour

We are committed to ensuring our operations are free from
child labour. We seek to ensure that the welfare, health,
and safety of children are always paramount. We
recognise that the development of children, their
communities and their countries is best served through
education.

We support ILO Conventions 138 and 182 which set out
fundamental principles concerning the minimum age for
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Pokud jsme svédky nebo obétmitakového jednani nebo
jednani, které je jakymkoli jinym zplsobem nepfijatelné,
méli bychom to ozndmit svému pfimému nadfizenému.
Usilujeme o nastoleni atmosféry divéry, kde mohou
Zaméstnancina problémy upozorfiovat, a nasim cilem je
urychlené feSeni situace ke spokojenosti vSech
dotéenych osob.

Zaméstnanci mohouoznamovatproblémy podle mistnich
postupll pro podavanistiznosti ¢i prostfednictvim kanall
pro vyjadfovanipodezienivramci Skupiny (PROMLUV).

Spravedliva odména za praci a zaméstnanecké
vyhody

Usilujeme o poskytovani spravedlivé, jasné stanovené a
konkurenceschopné odmény za praci a
zameéstnaneckych vyhod.

Spolecnosti Skupiny jsou povinny dodrzovat vSechny
pravni pfedpisy o minimalnimzdé a nasi strategii je, aby
uroven odmény za praci byla v daném mistd
konkurenceschopna.

Podpora rovnovdhy mezi soukromym a pracovnim
zivotem

Usilujeme o podporu dosazZeni rovhovahy mezi pracovni
a soukromym zivotem nasich Zaméstnancu.

Spolecnosti Skupiny jsou povinny dodrzovat vSechny
platné pravni pfedpisy tykajici se pracovni doby a
zohlednit vSechny zdkonem povinné stanovené
pozadavky ohledné maximalni délky pracovnidoby.

Doporu€ujeme Spole€nostem Skupiny, aby podporovaly
rovnovahu mezi soukromym a pracovnim zivotem svych
Zaméstnancl a aby zjisStovaly a pfijimaly strategie a
programy na podporu rodin, a to podle mistnich zvyklosti
a praxe.

Lidska prava

Svou ¢&innost musime vzdy provadét s respektem k
dodrzovani lidskych prav nasich Zaméstnancq, lidi, s
nimiz spolupracujeme, a komunit, ve kterych plsobime.

V co véfime
Domnivame se, Ze by se méla dodrzovatzakladnilidska
prava tak, jak jsou uvedena ve VSeobecné deklaraci
lidskych prav.

NasSe politika v oblasti lidskych zdroji a lidskych prav
vychazi z vnitrostatnich a mezinarodnich
pracovnépravnich predpist, doporu¢enych postupl a
z4asad.

Dodrzujeme v8echny relevantni zadkony a pfedpisy v
oblasti pracovniho prava.

Zakaz détské prace

Spolecnost usiluje o to, aby zajistila, Ze jeji ¢innost je
provadéna bez détské prace. Snazime se zajistit, aby
blaho, zdravi a bezpecnost déti stalo vzdy na prvnim
misté. Uznavame skutecnost, ze vyvoj déti, jejich komunit
a jejich zemise nejlépe zajisti prostfednictvim vzdélani.

Spoleénost podporuje Umluvy MOP 138 a 182, ve kterych
se stanovi zakladnizdsady ohledné minimalniho véku pro



admission to employment and for the elimination of the
worst forms of child labour.

As such:

» anywork whichis considered hazardous or likely
to harm the health, safety or morals of children
should not be done by anyone under the age of
18

+ the minimum age for work should not be below
the legal age for finishing compulsory schooling
and, in any case, not less than the age of 15

We expect our suppliers and business partners to align
with our minimum age requirements, as set out in our
Supplier Code of Conduct. This includes, where local law
permits, thatchildren between the ages of13 and 15 years
may do light work, provided it does not hinder their
education or vocational training, or include any activity
which could be harmful to their health or development (for
example, handling mechanical equipment or
agrochemicals). We also recognise training or work
experience schemes approved by a competent authority
as an exception.

Human rights management

We are committed to promoting human rights in our
sphere of influence, including our supply chain. We
operate around the globe, including in countries suffering
from conflicts or where democracy, the rule of law or
economic development are fragile, and human rights are
under threat.

All our suppliers are expected to meetthe requirements of
our Supplier Code of Conduct, and thisis incorporated into
our contractual arrangements with suppliers.

As far as possible, our due diligence procedures enable
us to monitor the effectiveness of, and compliance with,
our policy commitments and our Supplier Code of
Conduct, as well as to identify, prevent and mitigate
human rights risks, impacts and abuses.

We are committed to fully investigating and remediating
any human rights issues identified in our operations or
supply chain, and to strive for continuousimprovement. f
we identify human rights breaches in relationto a supplier,
but there is no clear commitment to corrective action,
persistent inaction, or a lack of improvement, then our
work with that supplier should cease.

Freedom of association
We respect freedom of association and collective
bargaining.

Our workers have the right to be represented by local

company- recognised trades unions, or other bona fide
representatives. Such representatives should not be
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pfijeti do pracovniho poméru a ohledné vylouceni
nejhorsich forem détské prace.

A proto:

» jakoukoliv praci, ktera se povazuje za
nebezpeénou nebo za praci, ktera
pravdépodobné zpulsobuje Ujmu na zdravi,
bezpe€nosti nebo moralnich zasadach

mladistvych, by neméla vykonavatzadna osoba
mladsi 18 let,

* minimalni vék pro pracovni zafazeni by nemél
byt nizsi, nez je minimalni vék pro dokonc&eni
povinné skolni dochazky, a v zadném pfipadé
ménénez 15 let.

Oc¢ekavame, Ze nasi dodavatelé a obchodni partnefi
dodrzi podminky spole¢nosti tykajici se minimalniho
véku, jak jsou uvedenyv Etickém

kodexu dodavateld. Pokud to mistni pravni Gprava
povoluje, povazujeme za pfijatelné, aby

déti ve véku 13 az 15 let vykonavaly lehkou praci, ktera
nebranijejich vzdélavaninebo

odborné pfipravé a nezahrnuje zadnou aktivitu, ktera by
mobhla byt Skodliva pro jejich zdravinebo rozvoj, napfiklad
manipulace s mechanickym vybavenim nebo
zemeédeélskymi chemickymi latkami. Jako vyjimku rovnéz
uznavame systémy uceni a ziskavani pracovnich
zkuSenosti schvalené pfislusnym organem.

Rizeni lidskych prav

Usilujeme o podporu lidskych prav v naSi sféfe vlivu,
zejména v naSem dodavatelském fetézci. Plsobime po
celém svété, a to i v zemich, které trpi konflikty nebo kde
je demokracie, pravni stat nebo hospodarsky rozvoj
kiehky, a lidska prava jsou ohrozZena.

VSichni nasi dodavatelé tedy maji dodrzovat pozadavky
uvedené v Etickém kodexu dodavatel( spole¢nosti, které
jsou zaclenény do smluvnich ujednani spole¢nosti s
dodavateli.

Postupy provéfovani nam v maximalni mozné mife
umoziuji monitorovat efektivitu zavazkl uvedenych v
politce a v Etickém kodexu dodavateld a jejich
dodrZzovani, coZz nam umozZfiuje odhalovat a
minimalizovat rizika, dopady a zneuzivani v oblast
lidskych prav a pfijimatv této oblasti preventivniopatfeni.

Jsme odhodlani v plném rozsahu proSetfit a napravit
vSechny problémy v oblasti lidskych prav, které zjistime
pfi vykonu €innosti nebo v dodavatelském fetézci, a
snazime se o ftrvalé zlepSovani podminek. Pokud
odhalime poru8eni dodavatele v oblasti lidskych prav a
nebudeme vidét jasné odhodlani podniknout napravné
kroky, budeme vnimattrvalou ne€innostnebo nedostatek
zlepSeni, méli bychom spolupraci s danym dodavatelem
ukongit.

Svoboda sdruzovani
Respektujeme svobodu sdruzovani
vyjednavani.

a kolektivniho

Nasi pracovnici maji pravo byt zastupovani mistnimi,
Spole¢nosti uznanymi odborovymi organizacemi nebo
jinymi ddvéryhodnymi zastupci. Tito zastupci by neméli



discriminated against and be able to carry out their
activities in the workplace within the framework of law,
regulation, prevailing labour relations and practices, and
agreed company procedures.

No exploitation of labour or modern slavery

We are committed to ensuring our operations are free from
slavery, servitude and forced, compulsory, bonded,
involuntary, trafficked, or unlawful migrant labour. Group
Companies and Employees (and any employment
agencies, labour brokers or third parties they retain to act
on our behalf) will not:

* require workersto pay recruitmentfees, take out
loans or pay unreasonable service charges or
deposits as a condition of employment

* require workers to surrender identity papers,
passports or permits as a condition of
employment

Where national law or employment procedures require
use of identity papers, we will use them strictly in
accordance with the law. If identity papers are ever
retained or stored for reasons of security or safekeeping,
this will only be done with the informed and written consent
of the worker, which should be genuine; and with unlimited
accessforthe worker to retrieve them, always, without any
constraints.

Local communities

We seek to identify and understand the unique social,
economic, and environmental interests of the communities
we operate in.

We mustidentify specific human rights risks that may be
relevant for, or impacted by, our operations. In doing so,
we will seek the views of our stakeholders, including
Employees and their representatives.

We will take appropriate steps to ensure that our
operations do not contribute to human rights abuses, and
to remedy any adverse human rights impacts directly
caused by our actions.

We encourage our Employees to play an active role both
in their local and business communities. Group
Companies should seek to create opportunities for skills
development for Employees and within communities
where we operate and aim to work in harmony with the
development objectives and initiatives of host
governments.

Health, safety, and welfare

We must provide, and maintain, safe and healthy working
conditions.

What we believe

We place a high value on the health, safety, and welfare
of our Employees, and are committed to providing a safe
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byt vystaveni diskriminaci, mélibyt schopni provadét svou
¢innost v ramci pravnich predpist, regulaci,
prevladajicich pracovnépravnich vztahd a postupl a dle
procesu sjednanych se Spole¢nosti.

Zakaz vykoristovani pracovniki €i moderniho
otroctvi

Usilujeme o to, abychom zajistili, Ze naSe cinnost
nezahrnuje otroctvi, vazalstvi a nucenou, povinnou,
vazanou, nedobrovolnou praci ¢i praci pasovanych Ci
nezakonnych pfistéhovalci. Spole¢nosti Skupiny a
Zaméstnanci nesmeéji a zajisti, aby niZze uvedené
neprovadély ani pracovni agentury, pracovni makléf
nebo tfeti osoby, které si najmou, aby jednaly jménem
spolec€nosti:

* nutit pracovniky k tomu, aby jako podminku
zaméstnani hradili poplatky za pfijeti, brali si
pUjcky nebo platili nepfimérené servisni poplatky
nebo zalohy,

* nutit pracovniky k tomu, aby jako podminku
zameéstnani odevzdali své osobni doklady,
cestovni pasy €i povoleni.

Pokud vnitrostatni pravni uprava nebo pracovni fad
vyzaduji pouziti osobnich dokladl, budeme je vyuzivat
zcela v souladu se zakonem. Pokud kdykoliv dojde k
zadrzeni ¢i uloZzeniosobnich dokladd, stane se tak pouze
na zakladé informovaného a pisemného souhlasu
daného pracovnika, ktery by mél byt pravy, a s
neomezenym pristupem pracovnika k t€mto dokladim,
aby si je mohl kdykoliv a bez jakychkoliv omezeni
vyzvednout.

Mistni komunity

Usilujeme o objevovani a porozuméni jedinecnym
socialnim, ekonomickym a environmentalnim
zajmuUumkomunit, ve kterych plsobime.

Musime identifikovat specificka rizika v oblasti lidskych
prav, kterd mohou byt relevantni pro nasi ¢innostnebo ji
dotéena. Pfitom usilujeme o zohlednéni pfistupu
zucastnénych subjektll, zejména Zameéstnancul a jejich
zastupc.

Pfijmeme odpovidajici opatfenik zajisténitoho, aby nase
Cinnost nepfispivala k poruSovani lidskych prav a
abychom odstranili negativni dopad na lidskad prava
vyvolany pfimo nasi ¢innosti.

Vyzyvame Zaméstnance, aby ve svych mistnich i
podnikovych komunitach pusobili aktivné. Spolecnost
Skupiny by mély usilovat o to, aby vytvarely pfilezitosti k
rozvoji schopnosti Zaméstnancli v ramci komunit, kde
plUsobime, a usilovat o praci v souladu s rozvojovymi cili
a iniciativami hostitelskych vlad.

Zdravi, bezpeénost a pracovni podminky

Jsme povinni zajistit a zachovavat bezpecné a zdravé
pracovnipodminky.

V co véfime

Zdravi, bezpeénost a pracovni podminky naSich
Zaméstnancu jsou pro nas velice dllezité, a usilujeme o
zajisténi bezpecného pracovniho prostfedi, ve kterém



working environment, to preventaccidents and injury, and
to minimise occupational health risks.

Our Group Health and Safety Policy is based on local and
international labour laws and standards®. We comply with
allrelevanthealth and safety laws and regulations.

Health and safety management

We recognise the importance of the health, safety, and
welfare of all our Employees, contractors, and non-
company personnel in the successful conduct of our
business.

Group Companies must:

e Adopt health and safety procedures
consistent with our Group Health and Safety
Policy and our Global EHS Policy Manual or
national law (whichever is the higher).

All Group Employees must:

+  Take reasonable care of the health and safety of
themselves and others while at work.

«  Cooperate fully in all health and safety-related
matters.

* Notinterfere with or misuse equipment provided
for safety; and

* Reportany unsafe conditions in accordance with
Global EHS Policy Manual

Safeguarding employee well-being

We place a high value on the well- being of our Employees
and are committed to providing a safe working
environment to prevent accidents and injury, and to
minimise occupational health risks.

We will work continuously to maximise the physical
security of our Employees worldwide, ensuring that our
policies and standards are understood, and thattraining is
provided, so everyone is aware of the health, safety and
security issues and requirements relevantto their work.

Environment

We are committed to excellence in environmental
management across our business operations and
throughoutthe wider supply chain that we influence.

What we believe

We believe that good environmental management is not
only the right thing to do, but also makes sound business
sense given how much we depend on natural resources
for our products.

12|Page

nebude dochazetk nehodam a zranénim,a minimalizaci
zdravotnich rizik na pracovisti.

Politika Skupiny pro oblastzdravi a bezpecnosti pfi praci
vychéazi z vnitrostatnich a mezinarodnich
pracovnépravnich zakond a norem. Dodrzujeme v§echny
relevantni zdkony a pravni predpisy v oblasti ochrany
zdravi a bezpec&nosti.

Rizeni bezpeénosti a ochrany zdravi

Vime, Ze je dllezité v ramci UspésSného vykonu nasich
¢innosti zajistit bezpeénost, ochranu zdravi a dobré
pracovni podminky pro v8echny naSe Zaméstnance,
dodavatele a externi zaméstnance.

Spolec¢nosti Skupiny musi:

«  prijmout postupy v oblasti ochrany zdravi a
bezpecnosti pri praci v souladu s Politikou
Skupiny v oblasti ochrany zdravi a
bezpecnosti pfi praci, Priruckou ke globalni

politice EHS nebo wvnitrostatni pravni
Upravou (podle toho, kterd uprava je
prisnéjsi).

VSichni Zaméstnanci Skupiny jsou povinni:

»  pfipraci se peclivé starat o své vlastni zdravi a
bezpecénosta o zdravi a bezpelnostostatnich,

« v plném rozsahu spolupracovat ve vsech
zalezitostech tykajicich se ochrany zdravi a
bezpecnosti,

* nezasahovat do vybaveni nainstalovaného za
uCelem bezpec€nosti, ani toto vybaveni
nezneuzivat, a

* oznamovat vSechny nebezpecné podminky
podle Prirucky ke globalni politice EHS.

Zajisténi dobrych pracovnich podminek

Velky diraz klademe na dobré pracovni podminky nasich
Zaméstnancl a usiluieme o zajisténi bezpecéného
pracovniho prostfedi, ve kterém nebude dochazet k
nehodam a zranénim, a minimalizaci zdravotnich rizik na
pracovisti.

Budeme soustavné pracovat na maximalizaci fyzické
bezpecénosti nasich Zameéstnancll na celém svété a na
zajisténi porozumeéninasim politikam a standardtim. Dale
pak na poskytovani Skoleni tak, aby byl kazdy
obeznamen s otazkami zdravi, bezpeCnosti a
zabezpecenia poZadavky vztahujicimi se k jeho praci.

Zivotni prostredi

Usilujeme o dosazeni vynikajicich vysledk( v fizeni
environmentalnich zalezitosti pfi provozni c&innost
spolecnosti i v ramci SirSiho dodavatelského fetézce, na
ktery mame vliv.

V co véfime

Domnivame se, Ze kvalitni fizeni zalezitosti ochrany
zivotniho prostfedi nenijen spravné, ale je i smyslupiné z
obchodniho hlediska, protoZze vyroba produktl
spoleénosti vyznamné spociva na pfirodnich zdrojich.



Our Group Environment Policy is based on local and
international labour laws, recommended practices and
standards.

Protecting the environment

Group Companies must:
«  Adopt environmental procedures consistent with
our Group Environment Policy and our Global
EHS Policy Manual or national law (whicheveris
the higher)

Group Employees are encouraged to contribute to our
environmental management efforts by:

* Understanding their personal environmental
impact and identify opportunities to use
resources responsibly;

«  Ensuring they are familiar and comply with all
environmental laws and regulations and our
Global EHS Policy Manual;

»  Ensuringthat our suppliers and partners comply
with the minimum standards for environmental
sustainability set out in our Supplier Code of
Conduct; and

* Reporting any non-conformances in accordance
with the Global EHS Policy Manual

All Employees are encouraged to undertake the
Environmental Sustainability Foundation Programme,
available on ouremployee learning platform, the GRID.

Personal and business integrity
Conflicts of interest

We must avoid conflicts of interest in our business
dealings, and be transparent if we have personal
circumstances where a conflict might arise. To conduct
our business with integrity, conflicts of interest must be
managed effectively.

Acting in our company’s best interests

We must avoid situations where our personal interests
may, or may appear to, conflict with the interests of the
Group or any Group Company.

Many situations or relationships have the potential to
create a conflict of interest. The most common types of
conflicts are set out on the next page.

Generally speaking, a conflict of interest is a situation
where our position or responsibilities within the Group
presents an opportunity for us or someone close to us to
obtain personal gain; or benefit (apart from the normal
rewards of employment); orwhere there is scope for us to
prefer our personal interests, or of the interests of those
close to us, above our duties and responsibilities to the
Group.
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Politika Skupiny v oblasti ochrany Zzivotniho prostfedi
vychéazi z vnitrostatnich a mezinérodnich
pracovnépravnich zakonl, doporu¢enych postupl a
norem-

Ochrana zivotniho prostredi

Spoleénosti Skupiny musi:
» pfijmoutpostupy na ochranu Zivotniho prostfedi
v souladu se Strategii Skupiny v oblasti ochrany
zivotniho prostfedi, Pfiruckou ke globalni
Strategii EHS nebo vnitrostatni pravni Gpravou
(podle toho, ktera uprava je prisné;jsi).

Zaméstnanclm Skupiny doporu¢ujeme, aby se podileli
na usili v souvislosti s Fizenim environmentalnich
zalezitosti, a to tim, ze:

* porozumi svému osobnimu dopadu na zivotni
prostfedi a budou schopni rozpoznat pfilezitost
vyuziti pfirodnich zdroji odpovédné,

« seznami se se vSemi zakony a pravnimi
pfedpisy na ochranu zivotniho prostfedi a s
Priruékou ke globalni Politice EHS, abudou je
dodrzovat,

«  zajisti, aby dodavatelé a partnefi spole¢nosi
dodrzovali minimalni standardy pro udrzitelnost
v oblasti ochrany Zivotniho prostifedi stanovené
v Etickém kodexu dodavatell, a

« veSkeré pfipady neplnéni nahlasi v souladu s
Priru¢kou ke globalni Politice EHS.

V8em Zaméstnancim doporucujeme, aby se zuc&astnili
Programu o zakladech udrzitelnosti, ktery je k dispozici
na platformé GRID pro vzdélavanizaméstnancu.

Osobni a obchodni integrita
Strety zajmu

Ve svém obchodnim jednanise musime vyhnoutstfetim
zajmu a ocitneme-li se osobné v situaci, kdy mize stfet
zajmu nastat, méli bychom postupovat transparentné.
Strety zajm 0 musime fesitefektivné, abychom mobhli nasi
podnikatelskou €¢innostvykonavats integritou.

Jednani v nejlepsSim zajmu nasi spole¢nosti

Musime se vyhnout situacim, kdy by nase osobni zajmy
mohly byt v rozporu se zajmy Skupiny nebo Spoleénosti
Skupiny, pfipadné by se tak situace mohlajevit.

V mnoha situacich nebo vztazich existuje potencial pro
vznik stfetu zajm( nebo by se tak situace mohla jevit.
Nejbéznéjsi situace tohoto typu jsou uvedeny na dalsi
strance.

Obecné je stfet zajmu situace, kdy nase postaveni nebo
povinnosti v ramci Skupiny pfedstavuji pro nas nebo
nékoho z naseho blizkého okoli pfilezitost k osobnimu
zisku, nebo prospéchu (nad ramec obvyklych odmén v
ramci pracovniho poméru), nebo situace poskytujici
prostor, abychom své osobni zajmy nebo zajmy osob
nam blizkych upfednostnili pfed svymi povinnostmi a
odpovédnostivuci Skupiné.



Disclosing conflicts of interest

When first joining BAT, or as soon as a conflictarises, you
mustdisclose the conflictin the SoBC Portal. If you do not
have access to the SoBC Portal, you should disclose the
situation to your line manager.

If a situation mightappearto others to create a conflictof
interest butyou do not believe that a conflictin fact exists,
you should disclose it anyway. The appearance of a
conflict of interest can create concerns, even where a
conflict may not exist. When in doubt, you should err on
the side of disclosure, so that higher managementcan be
made aware of the situation if necessary.

Following disclosure, your line manager should engage
with you to assess if there is any potential risk to BAT
associated with the conflict,and if any steps may need to
be takento manage or mitigate any identifiedrisk. In some
instances, any risk to BAT’s interests may be so remote
that no steps need to be taken.

However, if BAT’s interests could be negatively impacted
by the conflict, conditions may need to be applied. This
could include changesto your role or reporting line or your
accountresponsibilities, orarequirement thatyou abstain
from dealings with a particular customer, supplier or BAT
employee.

If you are a line manager, and you are unsure whether the
declared interest requires conditions to mitigate the risk,
you should read Conflicts of Interest: A Guide for Line
Managers, and if you are still unsure, seek advice from
higher managementor your local LEX Counsel.

Directors of Group Companies mustdisclose conflicts to,
and seek formal approval from, the board of the company
atits next meeting.

We must also regularly review, update and confirm
any conflicts of interest we may have.

Recording conflicts of interest

Managers should ensure that any conflicts of interest
disclosed to them are entered into the SoBC Portal or,
where Employees do nothave access to the SoBC Portal,
notified to their local LEX Counsel or Company Secretary.

What follows are some of the more common types of
conflicts of interest. However, other situations could create
conflicts of interest also. If you have any questions about
whether your particular situation creates a conflict of
interest, please talk with your line manager or LEX
Counsel.

Family or personal relationships

Working with Close Relatives can create conflicts of
interest, whether the Close Relative is also an employee
of the Group, works for one of our competitors or business
partners, or is a Public Official who could impact BAT's
business
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Pfiznani stret zajmu

PFi nastupu do spole¢nosti BAT nebo jakmile se ocitnete
ve stfetu zajmu, jste povinni tento stfet nahlasitna SoBC
portalu. Nemate-li pfistup k SoBC portalu, méli byste
danou situaci oznamitsvému pfimému nadfizenému.

Pokud se ur¢ita situace jevi jako stfet zajm (i ostatnim, ale
vy se nedomnivate, Ze ve skutecnosti ke stfetu zajma
doSlo, mélibyste tuto situaci i pfesto nahlasit. Podezfeni
ze stfetu zajmG mlze vytvaret obavy, i kdyz stfet nemusi
vibec existovat. Mate-li pochyby, radé&ji vSe nahlaste, aby
se v pfipadé nutnostimohl s celou situaci seznamiti vy3si
nadfizeny.

Po nahlaSeni pfimému nadfizenému by se s vami vas
pfimy nadfizeny mél sejit a posoudit, jestli existuje v
souvislosti se stfetem zajmu potencialni riziko pro
spole¢nostBAT a zda bude zapotfebipodniknoutkroky k
fizeni nebo minimalizaci zjist€nych rizik. V nékterych
pfipadech je riziko pro spoleCnost BAT tak
nepravdépodobné, Ze neni zapotfebi pfijimat zadné
kroky.

Pokud by v8ak dany stifet mohl mitpotencialné nepfiznivy
dopad na zajmy spolecnosti BAT, je mozné, Ze bude
zapotrebi stanovit urcité podminky. Mohly by sem patfit
zmény vaSeho pracovniho zafazeni nebo nadfizeného
nebo zména odpovédnosti spojenych s vasi pozici, Ci
pozadavek, abyste se zdrZel/la kontaktd s urcitym
odbératelem, dodavatelem nebo zaméstnancem
spolecnosti BAT.

Jste-li pfimym nadfizenym a nejste-li si jist/a, jestli je v
souvislosti s nahlaSenym stifetem zapotfebi splnit
podminky na minimalizacirizika, prostudujte si publikaci:
Strety zajmG - Priivodce pro pfimé nadrizené, a pokud
si jesté stale nejste jisti, obratte se o radu na mistniho
pravniho zastupce LEX.

Reditelé Spole&nosti Skupiny jsou povinni stfety zajmd
hlasit a vyzadat si formalni schvaleni na nejbliZSim
jednanispravnirady Spole¢nosti.

Jsme rovnéz povinni pravidelné provérovat,
aktualizovat a potvrzovat veskeré své potencialni
stiety zajmu.

Evidence stireti zajmu

Vedouci pracovnici zajisti, aby byly veskeré strety zajmd,
které jim byly v pribé&hu roku nahlaseny, zvefejnény na
SoBC portalu, nebo pokud nemaji Zaméstnanci k SoBC
portalu pfistup, aby byl informovan jejich mistni pravni
zastupce LEX nebo tajemnik spolecnosti.

Na dal$i strance jsou uvedeny béznéjsi druhy stfetl
zajmQ. Stfety zajma mohou nicméné vyvolavat i dalsi
situace. Mate-li jakékoliv dotazy o tom, zda vase
konkrétni situace vytvafi stfet zajmu, pohovofte si se
svym pfimym nadfizenym nebo pravnim zastupcem LEX.

Rodinné ¢i osobni vazby

Pracujete-li s Blizkymi pfibuznymi, mohou vznikat stfety
zajmu, je-li Blizky pfibuzny zaroven rovnéz
zaméstnancem Skupiny, pracuje-li pro jednu z
konkurenénich spoleénosti nebo obchodnich partnerd,



You must disclose if you have any Close Relatives
working in the Group. Intimate relationships with others
who work at BAT can also lead to a conflict of interest, or
the appearance of one. If you are in such a situation, you
should disclose the relationship.

In the course of yourwork, you should nothave the ability
to hire, supervise, affect terms and conditions of
employment or influence the management of Close
Relatives or those with whom you are in an intimate
relationship. Your manager will work with you to determine
what mitigation steps should be putin place in light of your
particular situation.

It will never be acceptable foraline managerand areport
to be Close Relatives, or in an intimate relationship. You
must also disclose if you are in an intimate relationship
with, or have any Close Relatives who, to the best of your
knowledge, work or perform services for, or have a
material financial interest in, any competitor, supplier,
customer or other business with which the Group has
significantdealings.

If you have business involvement with a Close Relative at
a customer or supplier, or with any business in which your
Close Relative holds a material financial interest,
management may need to make changes to your role or
accountresponsibilities.

You must also disclose if you have any Close Relatives
who are Public Officials, and who occupy a role in which
they could have an influence on BAT’s business.

It is not necessary for the individual in question to be a
high-ranking decision maker. You should disclose if the
Public Official has a role in which they could have an
influence on BAT’s business (this would normally exclude,
for example, a school teacher, prison guard, fireman ora
nurse employed by the state). If you are in any doubt as
to whether disclosure is necessary, please consult with
your local LEX Counsel.

Financial interests
You must disclose, for yourself and for any Close
Relatives living in your household:

+ allfinancial interestsin a competitor

« any financial interestin a supplier or customer if
you have any involvementin the Group’s dealing
with that supplier or customer or supervise
anyone who does

You do not need to disclose publicly traded mutual
funds, index funds and similar pooled investments,
where you have no say in what investments are
included.
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nebo je-li Verejnym Cinitelem, ktery by mohl mit vliv na
podnikatelskou ¢innost spole¢nosti BAT.

Jste povinni nahlasit skute¢nost, Ze ve Skupiné pracuje
néktery z vasich Blizkych pfibuznych. Ke stfetim zajmu
nebo k podezfenim na stfety zajm{ mohou vést i intimni
vztahy mezi zaméstnanci spole¢nosti BAT. Jste-li v této
situaci, méli byste vztah nahlasit.

V priibéhu prace byste neméli mit moznost zaméstnat
Blizké pfibuzné nebo osoby, s nimiz jste v intimnim
vztahu, nebo pusobit jako jejich nadfizeny, ovliviiovat
jejich  pracovni podminky nebo ovliviiovat jejich
nadfizeného. Ve spolupraci se svym nadfizenym si
stanovte kroky, jak ve své konkrétni situacirizika zmirnit.

Vztah Blizkych pfibuznych ¢i intimni vztah mezi pfimym
nadfizenym a jeho podfizenym se neakceptuje za
zadnych okolnosti. Musite rovnéz nahlasit, pokud jste v
intimnim vztahu s  konkurentem, dodavatelem,
odbératelem nebo jinym podnikatelskym subjektem, se
kterym mé Skupina vyznamny obchodni vztah, nebo mate
dle svych nejlepSich védomosti Blizkého pfibuzného,
ktery pro vySe uvedené subjekty pracuje nebo jim
poskytuje sluzby nebo ma na jejich spolecnostech
vyznamny finan¢nipodil.

Pokud vstupujete do obchodniho styku s Blizkym
pfibuznym u odbératele, dodavatele nebo u
podnikatelského subjektu, v némz drzi vas Blizky
pfibuzny vyznamny finan¢éni podil, mize vam vedeni
zmeénit pracovni zafazeni nebo odpovédnosti spojené s
vasi pozici.

Musite rovnéz nahlasit, pokud mate Blizkého pfibuzného,
ktery je Vefejnym c&initelem a ktery zastava roli, ve které
by mohl mit vliv na podnikatelskou €innost spoleénosti
BAT.

Dana fyzicka osoba nemusibyt nutné vysoce postavena
osoba s rozhodovacimi pravomocemi. Nahlasitbyste méli
situaci, kdy tento Verfejny Cinitel zastava roli, ve které by
mohl mit vliv na podnikatelskou ¢innost spole¢nosti BAT
(standardné by sem nem@éli patfit napf. ucitelé, clenové
vézefiské sluzby, hasi€i nebo zdravotnisestry ve statnich
sluzbach). V pfipadé pochybnosti o tom, zda je situaci
zapotfebinahlasit, se obratte na svého mistniho pravniho
zastupce LEX.

Financni podily
Za sebe a za vSechny Blizké pfibuzné, ktefi s vami zijive
spole¢né domacnosti, jste povinni hlasit:

* VSechny finanéni podily v konkurenénich
spole¢nostech

» vS8echny finan¢ni podily ve spole¢nostech
dodavatelll nebo odbératelll, pokud se jakkoliv
podilite na obchodnich stycich Skupiny s timto
dodavatelem nebo odbératelem nebo jste
nadfizeniosoby, ktera tak &ini

Nejste  povinni hlasit ucast ve verejné
obchodovanych podilovych fondech, indexovych
fondech a podobnych nastrojich kolektivniho
investovani, kde nemate vliv na to, kam investice
smeéruji.



‘Material financial interest means any financial interest
that may, or may appear to in the Group companys
opinion, influence your judgement.

You must not hold material financial interests in:

« a supplier or customer if you have any
involvement in the Group’s dealings with that
supplier or customer, or supervise anyone who
does

+ a competitor of the Group, or any business
conducting activities against the Group’s
interests

You may be permitted to retain a material financial interest
in a competitor, provided thatyou acquired itbefore joining
the Group, disclosed it in writing to your employing
company prior to your appointment, and your employing
company has not objected. Prior ownership of such an
interest by a director of a Group Company must be
reported to its board and minuted at the next board
meeting.

If in any doubt, seek further guidance from yourlocal LEX
Counsel.

Outside employment

You mustnot work foror on behalf of a third party without
firstdisclosing yourintention to do so and obtaining writen
approval from line management.

If you are a full-time employee, such work mustnottake a
significant amount of time, should not be in agreed
working hours, and should not impact your performance
or in any way interfere with your duties and responsibility
to the Group Company.

Some situations are never permissible. For example,
you may not work for a competitor of any Group
Company or a customer or supplier you deal with in
the course of your work.

‘Working for or on behalf of a third party’ means takingon
a second job, serving as a director or consultant, or
otherwise performing services for any organisation
outside the Group (including charitable or not-for-profit
organisations). It does notinclude unpaid voluntary work
you may carry out in your own time, as long as this does
not interfere with your duties and responsibilities to the
Group.

Other types of conflicts of interest

While these examples set out the most common types of
conflicts of interest, conflicts can arise in a variety of other
situations. For example, a conflict can arise when
Community Investments (including charitable
contributions) are made by the Group to an organisation
with which you have close ties, or when you seek to take
business opportunities for your own personal benefit
which you became aware of through your work for BAT.
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»Vyznamny finan¢ni podil“ znamena financni podil, ktery
muze ovlivilovat va$ Gsudek, nebo se tak mize dle
nazoru Spolec¢nosti Skupinyjevit.

Je zakazano mit vyznamné finan€ni podily v:

« ve spoleCnosti dodavatele nebo odbératele,
pokud se jakkoliv podilite na obchodnich stycich
Skupiny s timto dodavatelem nebo odbératelem
nebo jste nadfizeni osoby, ktera tak &ini,

* v konkurenéni spole¢nosti Skupiny nebo v
subjektu, ktery vykonava ¢innost proti zajmim
Skupiny

Jemozné, Ze vam bude umozZnéno ponechatsi vyznamny
finan¢ni podil v konkurenéni spolecnosti, pokud jste ho
nabyli pfed nastupem do Skupiny, pisemné jste ho pred
nastupem pfiznali zaméstnavateli, a va§ zaméstnavatel
nevyjadfil namitky. Pokud tento podil nabude pfed
nastupem do Skupiny feditel Spole¢nosti Skupiny, musi
tuto skutecnost nahlasit na nejbliz§im zasedani spravni
rady a tato skute¢nost

musi byt uvedenav zapise.

Méate-li pochybnosti, pozadejte o radu mistniho pravniho
zastupce LEX.

Externi zaméstnani

Je zakdzano vykonavat praci pro tfeti osobu &i jejim
jménem, aniz byste nejprve svlj zamér sdélili pfimému
nadfizenému a obstarali sijeho pisemny souhlas.

Jste-li zaméstnancem na plny Uvazek, nesmi vam tato
prace zabirat vyznamnou ¢astvaseho ¢asu, neméli byste
ji vykonavat v ramci sjednané pracovni doby, neméla by
mit vliv na vase pracovni vysledky ani by neméla jakkoliv
zasahovat do vasSich povinnosti a odpovédnosti vudi
Spolecnosti Skupiny.

Nékteré situace jsou vSak neprijatelné za kazdych
okolnosti. Nesmite napriklad pracovat pro
konkurenéni spole¢nost Spole¢nosti Skupiny, nebo
pro odbératele nebo dodavatele, se kterym vstupujete
v ramcisvé pracedo obchodniho styku.

,Prace pro tfeti osobu &ijejim jménem®znameng, Ze mate
druhou praci, plsobite jako feditel nebo poradce nebo
jinak poskytujete sluzby externi organizaci mimo Skupinu
(v€etné dobrocinnych a neziskovych organizaci). Do této
kategorie nespada neplacend dobrovolnicka cinnost,
kterou vykonavate ve svém volném cCase, pokud
nezasahuje do vasich povinnosti a odpovédnosti vidi
Skupiné.

Dalsi druhy strettizajmu

Tyto pfiklady predstavujinejb&znéjsidruhy stretll zajmu,
ale ke stfetim zajmu muUze dochazeti v dalSich situacich.
Stfet zajm G mGze napfiklad vzniknoutv pfipadé Podpory
dobrodinnych aktivit (véetné prispévka dobrocinnym
organizacim) Skupinou ve prospéch organizace, k niz
mate blizky vztah, nebo v pfipadé, Ze vyuZzijete obchodni
prilezitosti, o nichz jste se dozvédél/a v ramcipracovniho
poméru u spolecnosti BAT, pro svij vlastni osobni
prospéch.



The key question to ask is whether your personal interests
or those of a Close Relative could conflict with your duty
to act in BAT's best interests. If your judgement or
decision-making on behalf of BAT could be impacted by
the personalinterest, you should disclose the interest.

Anti-bribery and corruption

BAT has a zero tolerance approach and is committed ©
working against bribery and corruption in all forms. It is
wholly unacceptable for Group Companies, Employees or
our business partners to be involved or implicated in any
way in bribery or other corrupt or criminal practices,
including fraud, embezzlementor extortion.

What is a bribe?

A bribe includes any gift, payment or other benefit (such
as hospitality, kickbacks, a job offer/work placement or
investment opportunities) offered in order to secure an
advantage (whether personal or business-related). A bribe
need not have been paid or received; even the act of
offering, asking for or agreeing to accept a bribe is
enough.

You mustnever offer, promise or give any gift, paymentor
other benefitto any person (directly or indirectly), including
a Public Official, to induce or reward Improper Conductor
improperly influence, or intend to improperly influence,
any decision by any person to our advantage.

No facilitation payments

You must not make facilitation payments (directly or
indirectly), other than where necessary to protect the
health, safety or liberty of any employee.

Facilitation payments are small payments made to smooth
orspeed up performance by alow-level official of a routine
action to which the payer is already entitled. They are
illegal in most countries. In some, such as the UK, itis a
crime for their nationals to make facilitation payments
abroad.

In those exceptional circumstances where there is no safe
alternative to payment, we should involve our local LEX
Counsel (if possible, before any paymentis made). The
payment must also be fully documented in the Group
Company’s books.

A published, well-documented expediting fee paid directly
to a government or state-owned enterprise (not an
individual) is nottypically considered a facilitation payment
under anti-corruption laws.

No bribery

Bribing a Public Official is a crime in almostevery country.
In many, it is also a crime to bribe employees or agents
engaged in private business (such as our suppliers).
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Klicové je polozitsi vzdy otazku, jestli by se vase osobni
zajmy nebo zajmy vaSich Blizkych pfibuznych mohly
dostat do stfetu s vaSi povinnosti jednat v souladu s
nejlepSimizajmy spolecnosti BAT. Pokud by mohl bytvas
Usudek nebo rozhodovani za spole¢nost BAT ovlivnéno
osobnim zajmem, méli byste tento osobnizajem nahlasit

Potirani uplatkarstvi a korupéniho jednani

Spoleénost BAT aplikuje politiku nulové tolerance a je
odhodlana pusobit proti Uplatkafstvi a korup&nimu
jednani ve vSech jejich podobach. Je zcela nepfijatelné,
aby se Spolecnosti Skupiny, Zaméstnanci nebo nasi
obchodni partnefi podileli na uplatkafstvi nebo na jiném
korup&nim jednani &i trestné Cinnosti, véetné podvodu,
zpronevéry C&i vydirani, nebo byli z takové ucCast
podezieli.

Coje Uplatek?

Uplatek je dar, platba & jiny prosp&ch (napt. pohosténi,
provize, nabidka prace / zajisténi prace nebo investiéni
prilezitosti) nabidnuty za u¢elem zajisténi vyhody (osobni
nebo podnikatelské). Uplatek nemusi byt dokonce ani
realizovan, staci, kdyz o néj nékdo pozada, nékdo ho
nabidne nebo nékdo souhlasis jeho pfijetim.

Nikdy nesmite nabizet, slibovat nebo poskytovat (pfimo
nebo nepfimo) zadné osobég, véetné Verejného Cinitele,
dary, platby €i jiny prospéch jako pobidku nebo odménu
za Necestné jednaninebo nepfipustné ovlivnéni, a nebo
za umyslem nepfipustné ovlivnit rozhodnuti jakékoliv
osoby v nés prospéch.

Zadné platby za usnadnéni

Nesmite (pfimo nebo nepfimo) poskytovat platby za
usnadnéni, s vyjimkou situaci, kdy je to nezbytné z
divodu ochrany zdravi, bezpeénosti nebo svobody
zaméstnance.

Platby za usnadnéni jsou drobné platby poskytnute
niz8§imu ufednikovi za hladky nebo rychlejsi prabéh
rutinniho ukonu, na ktery ma platicii tak narok. Ve vétsiné
zemi jsou nezakonné. V nékterych zemich, napfiklad ve
Spojeném krélovstvi, je tresthym €inem, i pokud jejich
statni pfislusnici poskytnou platbu za usnadnéni v
zahranici.

Ve vyjime¢nych situacich, kdy neexistuje zadna jina
bezpe¢na moznost, nez platbu poskytnout, bychom se
méli poradit s mistnim pravnim zastupcem LEX (idealné
pred poskytnutim platby). Takova platba pak musi byt v
uplnosti zdokumentovana v Uc€etnich zaznamech
Spolecénosti Skupiny.

Pfiznana, fadné zdokumentovana platba za urychleni
postupu poskytnuta pfimo statnimu podniku (nikoliv
fyzické osobé) se podle zakonl na potirani korupéniho
jednanistandardné nepovazuje za platbu za usnadnéni.

Zadné Uplatky

Poskytnuti Uuplatku Vefejnému cCiniteli je trestnym &inem
prakticky v kazdé zemi.V mnoha zemich je také zlo¢inem
uplacet zaméstnance nebo obchodni zastupce v ramci
soukromopravnich obchodnich aktivit (napf. dodavatele
Spolecnosti).



You must never:

- offer, promise or give any gift, payment or other
benefit to any person (directly or indirectly),
including a Public Official, to induce or reward
Improper Conduct or improperly influence, or
intend to improperly influence, any decision by
any person to our advantage

« askfororaccept, agree to acceptor receive any
gift, payment or other advantage from any
person (directly or indirectly) as a reward or
inducement for Improper Conduct or which
improperly influences, or gives the impression
that it is improperly intended to impropery
influence, decisions of the Group

Anti-bribery laws in many countries have extraterritorial
effect, so it will be a crime in those countries for their
nationalsto pay bribes abroad. There are severe potential
consequences for breaches of these laws, for both the
Group and individuals.

Maintaining adequate procedures

Group Companies can be held to account for corrupt acts
by third- party service providers acting on their behalf.
Consequently, Group Companies are expected to
implement and operate controls which ensure that
improper payments are not offered, made, asked for or
received, by third parties performing services on their
behalf.

Controls should include:

*  ‘know your supplier’ and ‘know your customer
procedures, including the Third Party AFC
Procedure, which are all proportionate to the risk
involved

« anti-corruption provisions in contracts with third
parties which are appropriate for the level of
bribery and corruption risk involved in the service
and can resultin termination if breached

« where appropriate, anti-corruption training and
support for staff who manage supplier
relationships

+ promptand accurate reporting of the true nature
and extent of transactions and expenses

« applying the M&A Transactions Compliance
Procedure to applicable transactions, including
possible joint- venture arrangements

Books, records and internal controls

Group business records must accurately reflect the true
nature and extent of transactions and expenditure. We
must maintain internal controls to ensure that financial
records and accounts are accurate in accordance with
applicable anti-corruption laws and bestpractices.

Gifts and entertainment (G&E)

Occasional offering or acceptance of business-related
Gifts or Entertainment can be an acceptable business
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Nikdy nesmite:

* nabizet, slibovat nebo poskytovat (pfimo nebo
nepfimo) zadné osobé, véetné Vefejného
Cinitele, dary, platby & jiny prospéch jako
pobidku nebo odménu za Necestné jednani
nebo nepfipustné ovlivnéni, za Umysl
nepfipustné ovlivnitrozhodnutijakékoliv osoby v
nas prospéch.

» pozadovat, pfijimat (pfimo nebo nepfimo) od
Zadné osoby dary, platby &i jiny prospéch jako
pobidku nebo odménu za Necestné jednani
nebo nepfipustné ovlivnéni, za Umysl
nepfipustné ovlivnit rozhodnuti Skupiny, nebo s
vySe uvedenym souhlasit

Pravni uprava na potirani uplatkafstvi ma v mnoha
zemich extrateritorialni u¢inky, proto se povazuje za
trestny €in, pokud jejich statni pfislusnik poskytne uplatek
v zahranici. Za poruSeni téchto zakonu hrozi Skupiné i
jednotlivelim zavazné potencialnidasledky.

Dodrzovani prislusnych postupu

Spoleénosti Skupiny mohou nést odpovédnost za
korupéni jednani externich poskytovatell sluzeb
jednajicich jejich jménem. Proto by Spole¢nosti Skupiny
mely zavést a nastavit kontrolni mechanismy tak, aby
zajistily, Ze tfeti osoby poskytujici sluzby jejich jménem
nenabizeji, neprovadéji, nepozaduji ani nepfijimaji
neopravnéné platby.

Kontrolni mechanismy by mély zahrnovat:

* postupy k provéfeni dodavatele (,poznej svého
dodavatele”), a postupy k provéreni odbératele
(,poznej svého odbératele®) véetné Postupu
pro potirani finanéni trestné cinnosti tretich
osob (AFC), vSechny v mife pfimérené
souvisejicimuriziku,

«  protikorupéni dolozky zahrnuté dle potfeby do
smluv s tfetimi osobami, které budou odpovidat
urovnirizika uplatkarstvi a korupéniho jednaniv
souvislosti se sluzbami a mohou v pfipadé
porusenivést k vypovédi smlouvy,

« v pfipadé potieby protikorupéni Skoleni a
podporu pro zaméstnance, ktefi vztahy s
dodavateli spravuji,

* rychlé a pfesné sdélovani pravé povahy a
rozsahu transakci a nakladu, a

« uplatnéni Postupu pro dodrzovani pravnich
predpisit u fazi a akvizic na pfislusné
transakce, v€etné moznych dohod o spole¢nych
podnicich.

Ugetnictvi, zaznamy a interni kontrolni mechanismy
Obchodni zaznamy Skupiny museji pravdivé odrazet
pravou povahu a rozsah transakci a vydaji. Musime mit
zavedené interni kontrolni mechanismy, které zajisti, ze
jsou finanénizaznamy a ucetnictvi pravdivé av souladu s
platnymi zakony na potirani korupéniho jednani a
nejlepSimi postupy.

Dary a pozitky (,, G&E*)

PFilezitostné nabizeni &i pfijimani Dara &i Pozitk( v ramdi
obchodniho styku muze byt pfijatelnou obchodni praxi.



practice. However, improper or excessive Gifts and
Entertainmentcan be a form of bribery and corruption, and
cause serious harm to BAT.

Offering and receiving G&E
Any Gifts and Entertainmentyou offer, give or receive
must:

* never be given/accepted if it can constitute
bribery and corruption, as defined in the Anti-
Bribery and Corruption Policy

*  be given/acceptedin an openway

« be lawful in all relevant jurisdictions, and not
prohibited by the other party’s organisation

* not involve parties engaged in a tender or
competitive bidding process

* nothave, or be capable of being seento have, a
material effect on a transaction involving any
Group Company

« not be a gift of cash or cash redeemable
equivalent (vouchers, gift certificates, loans or
Securities)

* notbe asked foror demanded

* notbe offered for somethingin return (i.e. offered
with conditions attached)

* notbe,or give the appearance of being, lavish or
inappropriate (disrespectful, indecent, sexually
explicit or might otherwise reflect on any Group
Company poorly, having regard to local culture)

« be approved in writing in advance (where
approval is required by this policy and/or
additional local requirements)

*  be expensed in accordance with the applicable
business expense policies and procedures

e in addition, all G&E above the Threshold for
Public Officials must be approved in the G&E
Tracker. It is recommended that the G&E
Tracker is also used for Private Sector
Stakeholders’ G&E

G&E to Public Officials

It is prohibited to directly or indirectly seek to influence a
Public Official by providing G&E (or other personal
advantage) to them or a Close Relative, friends or
associates.

Regulatory engagementis partof our business. Providing
or receiving G&E (within the stated Thresholds) in this
context may be permissible. However, extra care mustbe
taken, as many countries do notallow their Public Officials
to accept G&E and anti- bribery laws are often strict.

We may offer or accept any G&E without prior
approval, provided that it is:

*  below the Threshold value of £20 per individual

per instance (or lower local equivalent)
« lawful,infrequentand appropriate
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Nevhodné &i pfemrsténé Dary a Pozitky vS8ak mohou
predstavovat formu uplatkarstvi a korup¢niho jednani, a
mohou spole¢nosti BAT zpUsobitzavaznou Gjmu.

Nabizeni a prijimani G&E
Jakékoliv dary a pozitky, které nabidnete, darujete Ci
pfijmete:

* se nesmi nikdy nabizet/pfijimat v pfipadé, ze
mohou predstavovat Uplatkarstvi a korupé&ni
jednani, jak je vymezeno v Politice pro potirani
uplatkarstvi a korup€niho jednani,

*  musibyt darovany/pfijimany oteviené,

* musibyt zakonné ve vSech pfislusnych zemich,
a nesmi je zakazovat organizace druhého
Ucastnika,

. nesmi se tykat osob, které se ucastni
vybérového fizeni nebo soutézni zakazky,

* nesméji mit zadsadni dopad na transakci, jejimz
ucastnikem je spole&nost Skupiny, ani nesméji
mit potencial zasadné uvedenou transakci

ovlivnit,
« nesméji byt darem v hotovosti nebo v
ekvivalentu hotovosti  (kupony, darkové

poukazy, pujcky nebo Cenné papiry),

* nesmise o né zadatdci je vyzadovat,

* nesméjise nabizetvyménou za néco (ij. nabizet
s ur€itymi podminkami),

* nesméjibytlizdanlivé bytnakladné ¢i nevhodné
(urazlivé, neslusné, sexualné explicitni ani
Skupiny, s ohledem na mistnikulturni zvyklosti),

« museji byt pfedem pisemné& schvalené
(vyzaduje-li souhlas tato strategie anebo dalsi
mistni pozadavky),

 museji byt uhrazeny v souladu s platnymi
strategiemi a postupy pro obchodnivydaje,

» kromeé toho je nutné schvaleni veSkerych G&E
nad limit pro Vefejné Cinitele v nastroji G&E
Tracker. Pouziti nastroje G&E Tracker se
doporucuje i pro G&E pro Osoby ze soukromého
sektoru.

G&E pro Verejné Cinitele

Je zakazano pfimo nebo nepfimo usilovat o ovlivnéni
Vefejného Cinitele tim, Ze bychom jemu nebo jeho
Blizkému pfibuznému, pfiteli nebo partnerovi poskytli
G&E (nebo jinou osobnivyhodu).

Kontakt s regulaénimi organy je soucasti naSeho
podnikani. Pfijimani a nabizeni G&E (v uvedenych
Limitech) Ize v této souvislosti tolerovat. Je vSak tfeba
postupovat maximalné obezfetné. Mnohé zemé totiz
svym Vefejnym ¢initelim pfijimani G&E neumoziuji a
pravni Uprava na potirdni uplatkafstvi je ve vztahu k nim
Casto pfisnéjsi.

G&E muizeme nabizet ¢i pfijimat bez predchoziho
schvaleni, pokud:

* jsou pod Limitem ve vySi 20 GBP pro fyzické
osoby na jeden pfipad (nebo nizsi mistni
ekvivalent),a

*  jsouvsouladu se zakonem, neposkytuji se Casto
a jsou pfiméfené.



We must seek prior written approval from our line
manager and our local LEX Counsel, for the offering
or accepting of any G&E to/from Public Officials (or
their Close Relatives) above the £20 Threshold up to
£200.

The offering/receiving of G&E to/ from a Public Official
(or their Close Relatives) over £200 would only be
appropriate if exceptional circumstances arise and
requires prior written approval (as further detailed in
the G&E Procedure).

When offering or accepting G&E, consider:

« Intent: Is the intent only to build or maintain a
business relationship or offer normal courtesy, or
is it designed to influence the recipients
objectivity in making a specific business
decision?

« Legality: Is it legal in your country and in the
country of the other party?

+  Materiality: Is the marketvalue reasonable (i.e.
not lavish/ extravagant) and proportionate to the
seniority of the individual?

* Frequency: Does the individual receive G&E
onlyinfrequently?

+ Transparency: Would you or the recipient be
embarrassed if your manager, colleagues or
anyone outside the Group knew aboutthe G&E?

G&E to and from independent external auditors
Group Companies must not offer or promise to our
independentexternal auditors any G&E that may create a
conflict of interest or put their independence atrisk (see
G&E Procedure for further guidance on G&E involving
external auditors). KPMG is the current independent
external auditor for the Group and the majority of Group
Companies.

Private sector stakeholders
We may offer oracceptany G&E to/ from a Private Sector
Stakeholder without prior approval, provided that it is:

*  belowthe Threshold value of £200 per individual
per instance (or lower local equivalent)

. lawful, infrequentand consistent with reasonable
business practice

We must seek prior written approval:

+ from our line manager for the offering or
accepting of any G&E above the £200 Threshold

Always note:

* when approving requests, approvers must be
satisfied that the proposed G&E does not
contravene any of the expectations setoutabove
and, in particular, that the timing and/ or wider
context could not be perceived to suggest that
any decision could be influenced by the G&E
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Predchozi pisemné svoleni od svého piimého
nadiizeného a mistniho pravniho zastupce LEX jsme
povinni zajistit v pfipadé, ze se jedna o nabizeni €i
prijimani G&E v souvislosti s Vefejnym cinitelem
(nebo jeho Blizkym pfibuznym) nad Limit 20 GBP az
do Limitu 200 GBP.

Nabizeni / prijimani dara ¢i pozitkii v souvislosti s
Verejnym cEinitelem (nebo jeho Blizkym pfibuznym)
nad 200 GBP je vhodné pouze v pripadé, ze se jedna
0 vyjimeé€né okolnosti, a v tomto pripadé je zapotiebi
predchozi pisemny souhlas (jak je podrobnéji
uvedeno v Postupu pro G&E).

Pfi nabizeni ¢i prijimani G&E zvazte:

- Ugel: Je udelem pouhé budovani & udrzeni
obchodniho vztahu &i bézna zdvofilost, nebo jde
o ovlivnéni objektivity pfijemce pfi konkrétnim
obchodnim rozhodnuti?

* Legélnost: Je to legalni ve vasi zemi a v zemi
druhé strany?

* Vyznamnost: Je trzni hodnota pfimérena (4.
nikoliv nakladna / extravagantni) a odpovida
sluzebnimu postavenidané osoby?

« Frekvence: Dostava dana osoba G&E jen
vyjimecné?

» Transparentnost: Citili byste vy &i pfijemce
rozpaky, pokud by se o takovém G&E dozvédél
vas nadfizeny, vasi kolegové nebo nékdo mimo
Skupinu?

G&E v souvislosti s nezavislymi externimi auditory:
Spolecénosti Skupiny nesméji nezavislym externim
auditordm spolec¢nosti nabizetani ¢init pfisliby nabidky
G&E, které by mohly vytvaret potencialnistret zajm
nebo by mohly ohrozitjejich nezavislost (dalsi
podrobnosti o G&E v souvislosti s nezavislymi externimi
auditory jsou uvedeny v Postupu pro G&E). Stavajicim
nezavislym externim auditorem Skupiny a vétSiny
spole€nosti Skupiny je spole€nost KPMG.

Osoby ze soukromého sektoru

G&E v souvislosti s Osobou ze soukromého sektoru
mUzZeme nabizet&i pfijimat bez pfedchoziho souhlasu v
pfipadg, ze:

* jsou pod Limitem ve vysi 200 GBP pro fyzické
osoby na jeden pfipad (nebo nizsi mistni
ekvivalent),a

* jsouvsouladu se zakonem, neposkytuji se Casto
a jsou v souladu s pfiméfenou obchodnipraxi.

Predchozi pisemny souhlas si musime obstarat:

* od pfimého nadfizeného v pfipadé nabizeni
nebo pfijimani jakéhokoliv G&E nad Limit 200
GBP

Vzdy méjte na paméti toto:

»  Pfi schvalovanizadostije nutné schvalovatelim
dolozit, Ze navrhovany Dar &i Pozitek neni v
rozporu s vySe uvedenymi pfedpoklady, a
zejména, ze nacasovani anebo SirSi kontext
nenaznaduje, ze by timto Darem a Pozitkem
mohlo dojitk ovlivnénirozhodnuti



« there could be exceptional circumstances where
pre-approval is not possible. Approval must be
requested as soon as possible, and no more than
seven days after G&E was given or received,
with written justification provided as to why pre-
approval was not requested or obtained

. line managers, in consultation with local LEX
Counsel, will determine what is to be done with
any G&E offered to or received by Group
Company Employees exceeding the applicable
Thresholds. Generally, such G&E should be
refused orreturned. If thiswould be inappropriate
or cause offence, the G&E may be accepted on
the basis that it becomes the property of the
relevantGroup Company

» you should never avoid your obligation to seek
necessary G&E approval by paying for it
personally or having someone else pay forit

+ all GRE must be expensed in accordance with
the appropriate business expense policies and
procedures

* in no circumstance should Entertainment occur
at BAT’s expense without the presence of BAT
personnel

« for the avoidance of doubt, G&E should not be
broken down into smaller amounts/values in
orderto circumventthe Thresholdsin this Policy

*  G&E should generally be directed to those with
whom BAT has a business relationship and not
their friends or relatives. But if friends, relatives
or other guests of an individual attend, then the
costs should be aggregated for the purposes of
the Thresholdsin this Policy

« referto the G&E Procedure for further guidance
on exceptional approvals and blanket approvals
which may be available in certain limited
circumstances

* additional information is available in the G&E
Procedure and G&E FAQs

G&E from Group Companies

There are no restrictions on Employees accepting G&E
from a Group Company. Group Companies should ensure
that any such G&E are legitimate, appropriate and
proportionate.

Extra care mustbe taken, as many countries do not allow
their Public Officials to accept G&E and anti-bribery laws
are often strict.

Keeping a formal record and monitoring

Each Group Company shall be responsible for the
maintenance and monitoring of the G&E Tracker for Public
Officials, and ensure that a register of Private Sector G&E
and a register of all G&E above the Threshold levels are
maintained.

21|Page

*«  Mohou nastat vyjimeéné okolnosti, kdy neni
mozné pfedchozi souhlas zajistit. Souhlas je
nutné si vyzadat co nejdfive a nejpozdéji 7 dnl
po darovani ¢i pfijeti Daru a Pozitku, a to s
pisemnym vysvétlenim, kde se uvedou davody,
pro¢ nebyl vyzadan C¢i obstaran predchozi
souhlas.

« Pfimy nadfizeny po Kkonzultaci s mistnim
pravnim zastupcem LEX stanovi, jak se ma
nalozits G&E pFesahujicim povoleny Limit, ktery
byl nabidnut Zaméstnancim Spoleénosi
Skupiny nebo ktery Zaméstnanci Spolecnost
Skupiny pfijali. Obecné feceno, tyto Dary a
Pozitky by se mély odmitnout¢i vratit. Pokud by
to bylo nevhodné nebo by to zpUsobilo urazku,
Ize uvedeny G&E pfijmout na zakladé toho, Ze
se stane majetkem pfislusné Spolecnost
Skupiny.

* Nikdy byste se neméli snazitvyhnoutpovinnost
takovy souhlas s Darem &i Pozitkem ziskat tim,
Ze byste Dar uhradili vy osobné&, anebo nechali
nékoho jiného, aby ho uhradil.

*  VSechny Dary a Pozitky museji byt uvedeny ve
vydajich v souladu s pfisluSnymi strategiemi a
postupy pro vydaje na obchodnidary.

e V zadném pfipadé by nemél byt Pozitek
poskytnut na naklady spole¢nosti BAT bez
pfitomnosti personalu spole¢nosti BAT.

*  Pro vylou€enipochybnosti se uvadi, ze G&E by
se nemély rozdélovat do menSich castek /
hodnot, aby se obeSly Limity uvedené v této
Strategii.

*  Obecné by Dary a Pozitky mély byt adresovany
tém osobam, s nimiz ma spoleCnost BAT
obchodni vztah, a nikoliv jejich pratelum dci
pfibuznym.Ale pokud se pfatelé, pfibuzni &i jini
hosté dané osoby zucastni, pak by se mély
naklady za vSechny osoby za uéelem posouzeni
Limitd uvedenych v této Politice sedist.

» Dalsi pokyny o vyjime€nych souhlasech a
plosnych souhlasech, které je mozné v urcitych
vymezenych situacich poskytnout, jsou uvedeny
v Postupu pro G&E.

+ Dalsiinformace jsou k dispozici v Postupu pro
G&E a v Castokladenych otazkach pro G&E.

G&E od Spolec¢nosti Skupiny

Ohledné prijimaniDarut a PozitkGi od Spole¢nosti Skupiny
ze strany Zaméstnancl neexistuji zadna omezeni.
Spoleénosti Skupiny by mély zajistit, Ze vSechny tyto Dary
a Pozitky jsou zakonné, vhodné a pfiméfené.

Je tfeba postupovat maximalné obezfetné. Mnohé zemé
totiz svym Verejnym cinitelim pfijimani G&E neum oZriuji
a pravni uprava na potirani uplatkarstvije ve vztahu k nim
Casto pfisna.

Vedeni oficialni evidence a monitorovani
VS8echny Spole¢nosti Skupiny nesou odpovédnost za
vedenia monitorovani nastroje G&E Tracker pro Verejné
Cinitele, a zajisténi, ze je veden registr G&E pro Osoby ze
soukromého sektoru nad stanovené Limity.



Who to talk to

*  Your line manager

*  Highermanagement

*  Your local LEX Counsel

+ Head of Compliance: sobc@bat.com

External Stakeholders

Lobbying and engagement

BAT is committed to corporate transparency. As a
responsible company all our engagement activities with
external stakeholders will be conducted with
transparency, openness and integrity. We have a
legitimate contribution to make to policy-related debate
that affects our operations, and our Employees are
required to engage in accordance with this policy.

The Group has a legitimate role to play

Civic participation is a fundamental aspectof responsible
business and policymaking, and BAT Employees will
participate in the policy process in a transparentand
open manner, in compliance with all laws and regulations
of the marketsin which they operate, including all
lobbying registration and reporting requirements.

Engagementwith politicians, policymakers and regulators,
when carried out transparently and with high regard for
accuracy, allows for the bestinformation to be used as a
foundation for decisions in policymaking.

Transparency and high professional standards
When engaging with external stakeholders, Group
Companies and Employees mustensure that:

» they participate in the policy process in an open
and transparent manner, in compliance with all
laws and regulations of the markets we operate
in

+ they always identify themselves by name and
corporate affiliation

+ they comply with our Anti- bribery and
Corruption Policy, including that they do not
directly or indirectly offer or give any payment,
gift or other benefitto improperly influence any
decision by any person to the advantage of the
Group or any Group Company

» they do not ask for or wilfully obtain from any
person, confidential information belonging to
another party, or obtain information by any
dishonestmeans

+ they do not induce any person to breach a duty
of confidentiality

« they offer constructive solutions that will best

meet the objectives of regulation, while
minimising any negative unintended
consequences

Third parties

BAT does supportthird parties on policyissues of mutual
interest. In such cases, Group Companies and
Employees mustensure that:
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S kym o tom mluvit

* S Vasim pfimym nadfizenym

* S vy8Sim nadfizenym

* S VasSim mistnim pravnim zastupcem LEX

» S vedoucim oddéleni dodrzovani pravnich
predpist: sobc@bat.com

Externi subjekty

Lobbying a navazovani vnéjsich vztahu
Spole¢nostBAT usiluje o to, aby jeji jednanibylo
transparentni. Jsme odpovédnou spole¢nosti, a tak
v8echny ¢innosti pfi navazovanivnéjsich vztahu s
externimi subjekty budeme provadéttransparentné,
oteviené a s moralniintegritou. Do debaty o
politikach, které majidopad na nasi ¢innost, mlzeme
legitimné pfispét, a Zaméstnanci spolecnosti jsou
povinni vnéjSivztahy navazovatv souladu s touto
strategii.

Skupina muze hrat legitimni roli

Obcanska angazovanost je zakladnim rysem
odpovédného podnikani a tvorby strategii, a Zamé&stnanci
spole¢nosti BAT se budou podilet na procesu tvorby
norem transparentné a oteviené, v souladu se vSemi
zakony a pravnimi predpisy trha, na kterych plsobi,
véetné vSech pozadavki v souvislosti s registraci a
poskytovanim informacio lobbyingu.

Vnéjsi vztahy s politiky, normotvarci a regulaénimi Grady,
pokud se buduji transparentné a s respektem k faktim,
umoznuji, aby se pfi rozhodnutich pfi tvorbé norem
vyuzivaly jako zaklad nejlepSiinformace.

Transparentnost a prisné profesionalni standardy
Pfi budovanivztahl s externimi subjekty museji
Spoleénosti Skupiny a Zaméstnanci zajistit, ze:

« se podileji na normotvorbé& oteviené a
transparentné, v souladu se vSemi zakony a
pravnimi pfedpisy platnymi na trzich, kde
plGsobime,

* se vzdy budou pfedstavovat svym jménem a
pfislusnosti ke spolecnosti,

* budou dodrzovat Politiku pro potirani
uplatkarstvi a korupéniho jednani vcetné
skute€nosti, ze nebudou pfimo ani nepfimo
nabizet & poskytovat platbu, dar nebo jiny
prospéch za ucelem nepfipustného ovlivnéni
rozhodnuti osobou ve prospéch Skupiny nebo
Spole€nosti Skupiny,

* nepozadaji o duvérné informace patfici jiné
osobé ani si je umysiné od kohokoliv
neobstaraji, ani si neobstaraji informace
necestné,

* nepfinuti nikoho, aby porusil svou povinnost
zachovavatmlcenlivost, a

* budounabizetkonstruktivnifeseni, ktera nejlépe
spliiuji cile pravniho pfedpisu, a zaroven
minimalizuji negativninezamyslené nasledky.

Treti osoby
Spole¢nost BAT podporuje tfeti osoby ve strategickych
zaleZitostech, na nichZz maji spole¢ny zajem. V téchto
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» they publicly acknowledge support of third-pary
organisations, subject  to commercial
confidentiality requirements and data protection
laws

« they neveraska third party to act in any way that
contravenes this Lobbying and Engagement
Policy

« they require all third parties to comply with laws
and regulations of the markets in which they
operate governing lobbying registration and
reporting requirements

Accurate, evidence-based communication
When conducting external engagement activities,
Employees mustendeavour to:

. share accurate, complete and evidence-based
information with regulators, politicians and
policymakersto best inform decision-making

Financial travel support to Public Officials

It is prohibited to provide financial travel and/or
accommodation supportto Public Officials (e.g. to pay for
their travel/accommodation to attend an eventor business
meeting). If an exceptional circumstance arises which
warrants a request for this rule to be varied, then it must
be approved by the Group Head of Government Affairs
and the Group Head of Business Conduct & Compliance
in accordance with the G&E Procedure.

Political contributions

Where political contributions are expressly permitted by
local law and generally accepted as part of local business
practice,they mustonly be made in strictaccordance with
the law and this policy (or local equivalent).

Contributing for the right reasons

Where expressly permitted by local law, Group
Companies may make contributions to political parties and
organisations, and to the campaigns for candidates for
elective office (corporate contributions to candidates for
federal office in the United States are strictly prohibited),
provided that such payments are not:

* madeto achieve anyimproper business or other
advantage, or to improperly influence any
decision by a Public Official to the advantage of
any Group Company

+ intended personally to benefitthe recipientor his
or her family, friends, associates or
acquaintances

It is not permissible for a Group Company to make a
political contribution if the contributioniitself is intended to
influence a Public Official to actor vote in a particular way,
or otherwise assisting to secure a decision by the Public
Official to the advantage of the company orthe Group.
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pfipadech museji Spole¢nosti Skupiny a Zaméstnanci
zajistit, ze:

»  vefejné uznaji podporu organizaci tfetich osob,
s pfihlédnutim k pozadavkim na zachovani
mlcenlivosti v obchodnich zalezitostech a
zakonu na ochranu osobnich udaij,

 nikdy nepoZadaji tfeti osobu, aby jednala
jakkoliv v rozporu s touto Politikou pro lobbying
a navazovanivnéjsich vztaha,

* budou po vSech tfetich osobach zadat, aby
dodrzely zakony a pravni pfedpisy na trzich, na
kterych pusobi, tykajici se pozadavkd na
registraci a poskytovaniinformacio lobbyingu.

Presna komunikace zalozena na faktech
PFi provadéni Cinnosti navazovani vnéjSich vztaha se
museji Zameéstnanci snazito to, aby:

* s regulaénimi organy, politky a normotvirc
sdileli pfesné, uplné informace zalozené na
faktech, tak, aby co nejlépe informacné pfispéli
k rozhodovani.

Hrazeni cestovnich vydaja Verejnych €initelt

Je zakazano hradit cestovni vydaje anebo ubytovani
Vefejnym  Cinitellm (napf. zaplatit za jejich
cestovani/ubytovani, kdyz se maiji zi€astnit akce nebo
obchodniho jednani). Pokud vznikne vyjimecéna situace,
ktera ospravedIfiuje Zadosto zménu tohoto pravidla, pak
ji musi schvalit vedouci Skupiny pro statni zalezitosti a
vedouci oddéleni pro obchodni jednani a dodrZzovani
pravnich pfedpist skupiny v souladu s Postupem pro
G&E.

Politické prispévky

Jsou-li politické pFispévky vyslovné povoleny vnitrostamni
pravni Upravou a obecné se pfijimajijako soucast mistni
obchodni praxe, museji byt poskytovany vyhradné a
naprosto v souladu se zakonem a touto politikou (Ci jeji
mistni verzi).

Prispivat na dobrou véc

Povoluje-li to vyslovné vnitrostatni pravni uprava, mohou
Spolec¢nosti Skupiny pfispivat politickym stranam a
organizacim a na kampané pro kandidaty do volenych
uradl (firemni pfispévky kandidatim do federalnich
uradli v USA jsou pfisné zakazany) za podminky, ze tyto
platby nejsou:

» poskytovany s cilem dosahnout nepfipustné
obchodni nebo jiné vyhody nebo nepfipusiné
ovlivnit rozhodnuti Vefejného Cinitele ve
prospéch Spolecnosti Skupiny,

»  poskytovany s cilem ziskat osobniprospéch pro
jednotlivce, jeho rodinu, pratele, obchodni
partnery nebo znamé.

Nenidovoleno, aby Spole¢nost Skupiny poskytla politicky
pfispévek, pokud ma tento pfispévek ovlivnit Vefejného
Cinitele, aby jednal ¢€i hlasoval konkrétnim zpudsobem,
nebo pokud ma jinym zplUsobem napomoci zajisténi
rozhodnuti Vefejného Cinitele ve prospéch Spoleénost
nebo Skupiny.



When approving political contributions, the boards of
Group Companies should ensure that they comply with
these requirements and documentthis appropriately.

Strict authorisation requirements
All political contributions mustbe:

» expressly permitted by local law, as confirmedby
external legal advice

« notifiedin advance to the relevant Regional Head
of LEX or equivalent (subjectto any applicable
law governing the nationality of persons
permitted to be involved in such activity)

« authorised in advance by the board of the
relevantGroup Company

« fullyrecordedinthe company’s books

+ ifrequired, placed on publicrecord

Strict procedures must be followed when there is a
proposal to make a contribution to any organisation within
the UK or the United States engaged in political activity
(especially if originating from a Group Company located
outside the jurisdiction). This is due to laws having
extraterritorial effectand a very broad definition of ‘political
organisation’.The foreign contribution ban in the US is
particularly strict and must be adhered to carefully.

Before any political contributionis made within the UK, the
Group Head of Business Conduct and Compliance must
be notified.

Personal political activity
As individuals, we have arightto participate in the political
process. As Employees, if we undertake any personal
political activities, we must:

. do so inour owntime, using our own resources

* minimise the possibility of our own views and
actions being misconstrued as those of any
Group Company

« take care that our activities do not conflict with
our duties and responsibilities to the Group

If we planto seek or accept public office, we should notify
our line manager in advance, discuss with them whether
our official duties may affect our work, and cooperate to
minimise any such impact.

Community investment

We recognise the role of business as a corporate citizen,
and Group Companies are encouraged to support local
Community Investments and charitable projects.

What we believe

‘Community Investments’ are voluntary activities, beyond
our commercial and core business activities and our legal
obligations, that contribute to the economic, social and
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Pfi schvalovani politickych pfispévk(l by spravni rada
Spolecénosti Skupiny méla zajistit, aby t¢mto pozadavkiim
vyhovovaly, a tuto skute¢nost fadné zdokumentovat.

Prisné pozadavky na ovéreni
Veskeré politické pfispévky musibyt:

» vyslovné povolené vnitrostatni pravni upravou,
jak potvrdi nezavisly pravniporadce,

« pfedem oznamené pfislusnému regionalnimu
vedoucimu LEX nebo osobé v odpovidajici
funkci (s pfihlédnutim k platnym zakonim
upravujicim statni pfisluSnost osob, které se
mohou na dané ¢innosti podilet),

« pfedem schvélené spravni radou pfislusné
Spoleénosti Skupiny,

e beze zbytku evidovany v
spolecnosti,

» v pfipadé nutnosti vefejné pfiznany.

zadznamech

Pfisné postupy je tfeba dodrZzovat v pfipadé, Ze je
pfedlozen navrh na pfispévek organizaci, ktera je
zapojena do politické Cinnosti ve Spojeném kralovstvi
nebo v USA (zejména pokud pochazi ze Spoleénost
Skupiny umisténé mimo danou jurisdikci). Je to déano
pravni Upravou, ktera ma extrateritorialni u€inky, pfiemz
definice ,politické organizace“ je velmi Siroka. Zakaz
poskytovani pFispévk( ze zahrani¢i platny v USA je
obzvlast pfisny a je nutné ho dodrZzovatpedclivé.

Pfed poskytnutim jakychkoliv politickych pFispévkla ve
Spojeném kralovstvi je zapotfebi informovat vedouciho
obchodniho jednani a dodrzovani pravnich predpisl
Skupiny.

Osobni politicka ¢innost

Jako jednotlivci mame pravo podilet se na politickém
zivoté. Jako Zaméstnanci musime, zapojime-li se do
politickych aktivit, dodrzet nasledujici:

«  Cinit tak ve vlastnim €ase s vyuzitim vlastnich
zdroju,

* minimalizovatmoznost, Ze nase vlastninazory a
kroky budou nespravné povazovany za nazory a
kroky Spoleénosti Skupiny,

+ dbétna to, aby naSe aktivity nebyly v rozporu s
nasimi povinnostmi a odpovédnosti v ramdci
Skupiny.

Pokud planujemeusilovato vefejnoufunkcinebo takovou
funkci pfijmout, méli bychom v pfedstihu informovat svého
pfimého nadfizeného, projednats nim, zda nasSe oficialni
povinnosti mohou ovlivnit nasi praci, a spolupracovats
nim s cilem minimalizovattakovy vliv.

Podpora dobro€innych aktivit

Uznavame Uulohu podnikatelského sektoru jakozio
korporatniho ob&ana, pfi¢emz Spolecnosti Skupiny jsou
podporovany v tom, aby podporovaly dobroc&inné aktivity
a charitativni projekty.

V co vérime

,Podpora dobroginnych aktivit* jsou dobrovolné €innost
nad ramec nasich komer¢nich a hlavnich obchodnich
aktivit a nasich zakonnych povinnosti, které pfispivaji k



environmental sustainability of the countries and

communities in which we operate.

These investments address a wide range of issues and
causes in the communities where we operate, often
involving charities, non- government organisations
(NGOs) and ‘civil society’, and include expenditure on
community projects or charitable contributions, in-kind
donations and employee volunteering.

Supporting local communities

As an international business, BAT plays an importantrole
in many countries, and Group Companies have built close
ties with the communities in which they operate. We have
a long-standing approach to supportingand giving back to
these communities through our community investment.

The Group Community Investment Framework sets out
how Group Companies mustdevelop, deliver and monitor
Community Investments, aligned with the UN Sustainable
Development Goals.

Fully recording what we give

Any community investmentby a Group Company mustbe
fully recorded in the company’s books and, if required,
placed on public record either by the company or the
recipient.

Group Companies should ensure that Community
Investments they report for ESG reporting purposes are
consistent with those they report through Finance, for
financial and statutory reporting purposes.

Government officials, state-owned enterprises (SoEs)
and equivalent public bodies

Additional due diligence and risk mitigation steps are
required if contributions are to be made to a government
organisation, SOE or equivalent public body (including in
response to a requestfrom governmentto provide funding
to assist disaster relief efforts), applying the due diligence
and governance approach detailed in the Group
Community Investment Framework, and supporting
Annexure.

Group Companies must take care to ensure that such
government organisation, SOE or equivalent body are
genuine, and that the community investment contribution
benefits the general public and not Public Officials and
their families.

We must not contribute to a Public Official’s charity at
their request or with their agreement or acquiescence
in exchange for official action, as a result of official
action, or as a way to improperly influence the Public
Official to advantage any Group Company.

Contributions to a charity of a Public Official or a third
party’s charity, such as a Public Official’s family member,
friend or associate, in exchange for official action or as a
resultof official action, oras a way to improperly influence
the Public Official to the advantage of any Group
Company are prohibited.
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ekonomické, socialnia environmentalni udrzitelnosti zemi
a komunit, v nichz plisobime.

Témito investicemi FeSime celou fadu problémU a jejich
pfi¢in v komunitach, ve kterych pisobime, do ¢ehoz Casto
zapojujeme charitativni organizace, nevladni organizace
(NGOs) a ,ob&anskou spole¢nost‘, a zahrnujeme mez né
vydaje na komunitni projekty nebo charitativni pfispévky,
vécné dary a dobrovolnictvizaméstnanct.

Podpora mistnich komunit
SpoleénostBAT je spole¢nostis mezinarodni plisobnost,
takze v mnoha zemich zastava dulezitou ulohu, a
Spoleénosti Skupiny si vybudovaly s komunitami, v nichz
plUsobi, tésné vazby. Dlouhodobé se snazime tyto
komunity podporovat a pomahat jim, a to podporou
dobrodinnych aktivit.

Pravidla zplsobu, kterym musi Spole¢nosti Skupiny
vytvaret, dodavat a monitorovat Podporu dobrocinnych
aktivit, jsou uvedena v Ramci Skupiny pro podporu
dobroc¢innych aktivit ve spojeni s Cili udrzitelného
rozvoje OSN.

O vSem, co davame, vedeme Uplné zaznamy
Jakakoliv podpora dobrocinnych aktivit ze strany
Spolecnosti Skupiny musi byt beze zbytku zaznamenéna
v zaznamech Spolec¢nosti a pripadné oznamena
Spoleénostinebo pfijemcem do vefejného registru.

Spolecnosti Skupiny by mély zajistit, aby Podpora
dobrocinnych aktivit, kterou hlasi prostfednictvim LEX
ohledné hlaseni pro socialni ucely, byla v souladu s tim,
co se hlasiprostfednictvim Finanéniho oddélenipro ucely
finan€niho hlasenia povinného vykaznictvi.

Viadni cinitelé, statni podniky a odpovidajici verejné
organy

Maji-li byt pfispévky poskytovany vladnim organizacim,
statnim podnikdm nebo odpovidajicim vefejnym organim
(v€éetné prispévku poskytovanych na zadost vliady jako
pomoc pfi katastrofach), je zapotfebi realizovat dalsi
provéfeni a kroky na minimalizaci rizik pfi uplatnéni
pfistupu provéfovani a fadné spravy podrobné
popsaného v Rdmci Skupiny pro podporu dobroginnych
aktivit a podparné pfiloze k nému.

Spolecnosti Skupiny museji zajistit, ze tyto vladni
organizace, statni podniky nebo odpovidajici vefejné
organy jsou skute€né, a Zze z podpory dobro&innych aktivit
ma prospéch vefejnost a nikoliv Vefejny Cinitel a jeho
rodina.

Nesmime prispivat charitativni organizaci Vefrejného
¢initele na jejich vyzadani nebo s jejich souhlasem ¢i
strpénim vyménou za ufedni ukon, jako dusledek
ufedniho uUkonu, nebo jako nepfipustny zpusob
ovlivihovani Vefejného ¢initele ve prospéch
Spolecnosti Skupiny.

PFispévky charitativni organizaci Vefejného Cinitele nebo
tretich osob, napf. rodinného pfislusnika, pfitele nebo
partnera Vefejného Cinitele vymeénou za Gfedni tkon, jako
disledek ufedniho ukonu nebo jako nepfipustny zpusob
ovliviiovani Vefejného Cinitele ve prospéch Spolecnosi
Skupiny jsou zakazany.



Community Investments must never be used as an
indirectmeans to make political contributions.

Verifying reputation and status

Group Companies should not make any community
investment without first applying the due diligence and
governance approach detailed in the Group Community
Investment Framework, and supporting Annexurein order
to verify the recipient’s reputation and status.

Before making any contribution, Group Companies are
expected to satisfy themselvesthatthe recipientis acting
in good faith and with sustainability objectives, such that
the contribution will not be used for any improper
purposes.

In countrieswhere charitable organisations and/or NGOs
are required to register, Group Companies should verify
their registered status before making a contribution.

Who to talk to

*  Your line manager

* Highermanagement

*  Your local LEX Counsel

+ Head of Compliance: sobc@bat.com

Corporate assets and financial integrity

Accurate accounting and record-keeping

Honest, accurate and objective recording and reporting of
financial and non-financial information is essential to the
Group’s reputation, its ability to meet its legal, tax, audit
and regulatory obligations, and for supporting business
decisions and actions by Group Companies.

Accurate information and data

All data that we create, whether financial or non-financial,
must accurately reflect the transactions and events
covered.

We must follow applicable laws, external accounting
requirements and Group procedures for reporting financial
and other business information.

This applies whether the data is in paper or electronic
form, or any other medium. Failing to keep accurate
records is contrary to Group policy, and may also be
illegal. There is never any justification for falsifying records
or misrepresenting facts.

Such conduct may amount to fraud and result in civil or
criminal liability.

Records management

Group Companies must adopt records management
policies and procedures reflecting the Group Records
Management Procedure. We must manage all of our
critical business records in line with those policies and
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Podpora dobroc¢innych aktivit nesmi byt za zadnych
okolnosti pouzita jako nepfimy zplsob poskytovani
politickych pFispévku.

Ovérit si povést a postaveni

Spolecnosti Skupiny by nemély poskytovat podporu
dobroginnych aktivit, aniz by nejdfiv provedly provéfenia
fadnou spravu, jak jsou uvedeny v Ramci Skupiny pro
podporu dobrocinnych aktivita podpuarné priloze k nému,
a ovefit si povésta postaveni pfijemce.

Predpoklada se, Ze Spolecnosti Skupiny se pfed
poskytnutim pfispévku ujisti, Ze pfijemce jedna v dobré
vite a s charitativnim Gc€elem, napfiklad Ze pfispévek
nebude pouzitna nepfipustné ucely.

V zemich, ve kterych jsou charitativni organizace anebo
neziskové organizace povinny k registraci, by Skupiny
Spolecnosti mély pfed poskytnutim pfispévku ovéfitjejich
registrovany status.

S kym o tom mluvit

* S Vasim pfimym nadfizenym

* S vyS8Sim nadfizenym

* S Vasim mistnim pravnim zastupcem LEX

» S vedoucim oddéleni dodrzovani pravnich
pfedpisi: sobc @bat.com

Korporatni aktiva a finanéni integrita

Pfesné Ucetnictvi a vedeni zaznamu

Cestné, pfesné a objektivni vedeni zaznamu a hlagenio
finan&nich i nefinan&nich informacich mazasadnivyznam
pro povést Skupiny, jeji schopnost spinit své zakonné,
daniové, auditni a regulatorni povinnosti a pro podporu
obchodnich rozhodnutia krokd Spoleénosti Skupiny.

Presné informace a udaje

Veskera data, ktera vytvofime, bez ohledu na to, zda
finanéni nebo nefinanéni povahy, musi presné
dokumentovattransakce a udalosti, ke kterym se vztahuiji.

Musime postupovat v souladu s platnou pravni Gpravou,
pozadavky v oblasti externiho ucetnictvi a postupy
Spoleénosti pro hladSeni finan¢nich informaci a jinych
informacitykajicich se podnikani.

To plati bez ohledu na to, zda jsou Udaje v listinné nebo
elektronické podobé& nebo na jiném nosici. Poruseni
povinnosti vést zaznamy pfesné je v rozporu s politikou
Skupiny a muizZe byt rovnéz protipravni. Falsifikac
dokumentl nebo dezinterpretaci dat nelze nijak omluvit
za zadnych okolnosti.

Takové jednani mize byt kvalifikovano jako podvod a
muze vyustit v ob&anskopravniodpovédnost nebo trestni
stihani.

Vedeni zaznamu

Spolecénosti Skupiny musi pfijmout strategie a pravidia
pro vedeni zaznam vychazejici z Postupu Skupiny pro
vedeni zaznamU(. VeSkeré nase kriticky vyznamné
obchodnizaznamy musime spravovatv souladu s t€mito


mailto:sobc@bat.com
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procedures, and never alter or destroy company records
unless permitted.

We should be familiar with the records management policy
and procedures that applyto us.

Documenting transactions
All transactions and contracts must be properly authorised
at all levels and accurately and completely recorded.

All contracts entered into by Group Companies, whether
with another Group Company or a third party, must be
evidenced in writing.

If we are responsible for preparing, negotiating or
approving any contract on behalfof a Group Company, we
must make sure thatit is approved, signed and recorded
in accordance with the relevant contracts approval policy
and procedures.

All documents prepared by a Group Company in
connection with sales of its products, whether for domestic
or export, must be accurate, complete and give a proper
view of the transaction.

All documentation mustbe retained (together with relevant
correspondence), where required for possible inspection
by tax, customs or other authorities, in line with the
requirements of the Group Records Management
Procedure and any applicable local laws.

Cooperating with external auditors

We must cooperate fully with the Group’s external and
internal auditors, and ensure that all information held by
them which is relevantto the audit of any Group Company
(relevant audit information) is made available to that
company’s external auditors.

Our obligation to cooperate fully with external auditors is
subject to legal constraints, for example, in the case of
legally privileged documents.

Otherwise, we should respond promptly to any request by
external auditors and allow them full and unrestricted
access to relevant staff and documents.

Under no circumstances should we provide information
external or internal auditors which we know (or ought
reasonably to know) is misleading, incomplete or
inaccurate.

Following accounting standards

Financial data (e.g. books, records and accounts) must
conform both to generally accepted accounting principles
and to the Group’s accounting and reporting policies and
procedures.

Group Companies’ financial data must be maintained in
line with the generally accepted accounting principles
applying in their country of domicile.

For Group reporting, data mustbe in line with the Group’s
accounting policies (IFRS) and procedures.
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politikami a postupy a bez dovoleni nesmime zaznamy
spole¢nosti nikdy meénitani nicit.

Méli bychom byt obeznameni s politikami a postupy pro
vedenizaznamu, které se na nas vztahuiji.

Dokumentace transakci
Veskeré transakce a smlouvy musi byt fadné schvaleny
na v8ech urovnich a pfesné a Uplné evidovany.

Veskeré smlouvy uzaviené Spole¢nostmi Skupiny, at’ uz
jsou uzavreny s jinou Spolec¢nosti Skupiny nebo tfeti
stranou, musibyt pisemné podloZené.

Pokud jsme odpovédni za pfipravu, sjednani nebo
schvaleni jakékoliv smlouvy jménem Spoleénosi
Skupiny, jsme povinni zajistit, aby byla schvélena,
podepsana nebo zaznamenana v souladu s pfislusnou
politikou a postupy pro schvalovanismluv.

Veskeré dokumenty vypracované Spolecnosti Skupiny v
souvislosti s prodejem jejich produktu, at uz se jedna o
prodej vnitrostatni nebo export, musi byt pfesné, iplné a
fadné transakci dokumentovat.

Veskera dokumentace musi byt (spole¢né s relevantni
korespondenci)uchovavana, aby mohla byt vyzadana pro
pfipadnou dafovou, celni nebo jinou kontrolu, a to v
souladu s podminkami Postupu Skupiny pro vedeni
zaznamt a pfipadnych platnych vnitrostatnich zakonu.

Spolupréace s externimiauditory

Musime plné spolupracovat s externimi a internimi
auditory Skupiny, a zajistit, aby k veSkerym informacim,
které maji k dispozici a které jsou relevantni z hlediska
auditu nékteré ze Spolecnosti Skupiny (relevantni auditni
informace), méli pfistup rovnéz externi auditof
Spoleénosti.

Nase povinnost pIné spolupracovat s externimi auditory
podléha zakonnym omezenim, napfiklad v pfipadé
zakonem chranénych dokumentu.

V ostatnich pfipadech bychom mélipromptné reagovat na
jakoukoliv zadostexternich auditorli a umoznitjim plny a
neomezeny pfistup k relevantnim zaméstnancim a
dokumentim.

V zadném pfipadé bychom externim ani internim
auditordm nemeéli poskytovat informace, o kterych vime
(nebo bychom pfi Ffadné péci méli védét), ze jsou
zavadéjici, neuplné a nepresné.

Dodrzovani ucetnich standardu

Financni Udaje (fj. ucetni knihy, zaznamy a Gcetnictvi)
musi splfiovatvSeobecné uznavané ucetnizasady a také
politky a postupy Skupiny pro vedeni Ucetnictvi a
vykaznictvi.

Finanéni udaje Spoleénosti Skupiny musi byt vedeny v
souladu s obecné platnymi ucetnimi principy platnymi v
zemijejich sidla.

Pro vykaznictvi v ramci Skupiny musi byt daje v souladu
s UCetnimi politikami Skupiny (IFRS) a postupy.



Protection of corporate assets

We are all responsible for safeguarding and making
appropriate use of Group assets we are entrusted with.

Acting in our company’s best interests

We mustensure Group assets are notdamaged, misused,
misappropriated or wasted, and mustreporttheir abuse or
misappropriation by others.

Group assets include physical and intellectual property,
funds, time, proprietary information, corporate opportunity,
equipmentand facilities.

Devoting sufficient time to our work
We are all expected to devote sufficienttime to our work
to fulfil our responsibilities.

Whilst at work, we are expected to be fully engaged and
not to undertake personal activities beyond a modest level
that does not interfere with our job.

Guarding against theft and misuse of funds

We must protect Group funds and safeguard them against
misuse, fraud and theft. Our claims for expenses,
vouchers, bills and invoices must be accurate and
submitted in a timely manner.

‘Group funds’ means cash or cash equivalentbelonging to
a Group Company, including money advanced to us and
company creditcards we hold.

Fraud or theftby Employees could resultin their dismissal
and prosecution.

Protecting our brands and innovations
We mustprotect all intellectual property owned within the
Group.

Intellectual property includes patents, copyrights, trade
marks, design rights and other proprietary information.

Securing access to our assets
We mustprotect information thatmay be used to provide
access to Group assets.

Always maintain the security of any information used to
access company property and networks, including
building access cards, ID, passwords and codes.

Respecting the assets of third parties
We must never knowingly:

+ damage, misuse or misappropriate the physical
assets of third parties

« infringe valid patents, trade marks, copyrights or
other intellectual property in violation of third
parties’ rights

- perform unauthorised activities which adversely
impactthe performance of third parties’ systems
or resources
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Ochrana korporétnich aktiv

VSichni neseme odpovédnost za ochranu a vhodné
vyuziti aktiv Skupiny, ktera jsou nam svéfena.

Jednani v nejlepsSim zajmu nasi spole¢nosti

Musime zajistit, aby aktiva Skupiny nebyla poskozena,
zneuZita, nebylo s nimi nezakonné nakladano nebo jimi
nebylo plytvano, a musime ohlasit jejich zneuZiti nebo
nespravné nakladanize strany jinych osob.

Aktiva Skupiny zahrnujihmotné a duSevnivlastnictvi,
finan&ni prostfedky, €as, chranéné informace, korporatni
pfileZitosti, zafizeni a prostory.

Vyhrad'te si na svou praci dostatek ¢asu
Ocekava se, Zze své praci a splnéni svych povinnosti
vénujeme dostatek svého ¢asu.

V dobé, kdy jsme v praci, bychom se méli pIné vénovat
praci, a soukromym aktivitim bychom se méli vénovat
pouze v omezeném rozsahu, ktery nijak neomezi plnéni
nasich pracovnich povinnosti.

Ochrana kradezi a zneuziti finan€nich
prostiedk

Jsme povinni chranit prostfedky Skupiny a zabezpedit je
prfed nespravnym pouzitim, podvodem a kradezi. Nase
vyuétovani vydaju, poukazy, Ucty a faktury musi byt
pfesné a musibyt pfedkladany véas.

proti

.Finanénimi prostfedky Skupiny“se rozumihotovost nebo
jeji ekvivalenty nalezejici Spole€nosti Skupiny, zejména
zalohové platby, které nam byly vyplaceny, a kreditni
karty, které mame kdispozici.

Podvod nebo kradez spachané Zaméstnanci mohou mit
za nasledek ukonc&eni pracovniho poméru a trestni
stihani.

Ochrana nasich znacek a inovaci
Jsme povinni chranit veskeré dusevni vlastnictvi, které
Skupina vlastni.

Dusevni vlastnictvi zahrnuje patenty, autorska prava,
obchodni znamky, prava k primyslovym vzordm a dalsi
chranéné informace.

Zabezpeceni pristupu k nasim aktivim
Musime chranit informace, které by mohly slouzit k
pristupu k aktivim Skupiny.

Musime vzdy zachovavatv tajnosti veskeré informace
slouzicik pFistupu k majetku a sitim Spole¢nosti, zejména
karty pro pfistup do budov, ID, hesla a kédy.

Nedotknutelnost aktiv tretich stran
Nikdy nesmime védomeé:

«  poSkodit, zneuzit hmotny majetek tfetich stran
nebo s nim nespravné nakladat,

« porusit platné patenty, obchodni znamky,
autorska prava nebo jina prava dusevniho
vlastnictvi tfetich stran,

* vykonavat neopravnéné aktivity, které maiji
negativnivliv na provoz systému ¢i zdroju tfetich
stran.



We should show the same respect to the physical and
intellectual property of third parties thatwe expectthem to
show towards the Group’s assets.

Group assets include physical and intellectual property,
funds, time, proprietary information, corporate opportunity,
equipmentand facilities

Using company equipment

We must not use company equipment or facilities for
personal activities, other than as set out below andin line
with company policy and the Acceptable Use Policy.

Limited, occasional orincidental personal use of company
equipmentand systemsissued or made available tous is
permitted, provided thatit:

+ is reasonable and does not interfere with the
proper performance of ourjob

+ does not have an adverse impact on the
performance of our systems

» isnotforany illegal orimproper purpose

Reasonable and brief personal phone, email and internet
use is permitted. Improper usesinclude:

« communication that is derogatory, defamatory,
sexist, racist, obscene, vulgar or otherwise
offensive

» improperly disseminating copyrighted, licensed
or other proprietary materials

« transmitting chain letters, adverts or solicitations
(unless authorised)

»  visiting inappropriate internetsites

Data privacy, and

information security

confidentiality

We protect confidential information, personal data and IT
systems from unauthorised access, use or disclosure.

We consider data privacy laws, and maintain the
confidentiality of all commercially sensitive information,
trade secrets and other confidential informationrelating to
the Group and its business

Data privacy

Personal data is information from which an individual can
be identified. As a global company holding a significant
volume of information about individuals (such as
Employees and consumers), Group Companies and
Employees must ensure that they handle personal data
fairly, lawfully and reasonably in accordance with local
data protection laws and the Group Data Privacy Policy.

Data privacy laws govern the way in which organisations
collect and process personal data, including how we are
able to transfer data between companies or countries.
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Ve vztahu k hmotnému a duSevnimu vlastnictvi tfetich
stran bychom méli projevovat stejny respekt, jaky
oCekavame, Ze budou tyto strany projevovatvici aktivdim
Skupiny.

Aktiva Skupiny zahrnuji hmotné a duSevni vlastnictvi,
financni prostfedky, ¢as, chranéné informace, korporamni
pfileZitosti, zafizeni a prostory.

Vyuzivani zafizeni spole€nosti

Nesmime vyuzivat zafizeni nebo prostory Spolecnost pro
osobnipotfebu, kromé vyjimek stanovenych niZe, a vzdy
v souladu s politikou Spolecnosti a s Politikou pro
prijatelné vyuzivani.

Omezené, prilezitostné nebo ojedinélé osobni pouziti
zafizeni a systémU spoleénosti, které nam byly pfidéleny
nebo zpfistupnény, je povoleno, a to za nize uvedenych
podminek:

* je pfiméfené a nezasahuje do fadného pInéni
nasich pracovnich povinnosti,

* nemanegativnidopad na chod nasich systém,

* nejednd se o vyuziti pro nezakonné nebo
nepfipustné ucely.

Je povoleno pfiméfené a kratkodobé pouzivani osobniho
telefonu, e-mailu nebo internetu. Nepfipustné vyuzivani
zahrnuje:

* komunikaci, ktera je hanliva, pomlouvacna,
sexisticka, rasisticka, obscénni, vulgarnici jinak

urazliva,
* nezakonné Sifeni materiald chranénych
autorskym  pravem, licenci nebo jinym

majetkovym pravem,

* predavani fetézovych dopisd, reklam nebo
pozadavkul (s vyjimkou situaci, kdy je k tomu
udélen souhlas),

* navstévovani
stranek.

nevhodnych internetovych

Ochrana osobnich udaji, micenlivost a
zabezpeceni informaci

Chranime duvérné informace, osobniudaje a IT systémy
pfed neopravnénym pfistupem, pouzitim a zvefejnénim.

Zohlednujeme zakony na ochranu osobnich (dajd,
zachovavame mlcenlivost o v8ech obchodné citlivych
informacich, obchodnich tajemstvich a dalSich dGvérnych
informacich tykajicich se Skupiny a jeji podnikatelské
¢innosti.

Ochrana osobnich udaju

Osobni udaje jsou informace, prostfednictvim kterych Ize
identifikovat ur€itou osobu. Jsme globalni spole¢nost,
kterd spravuje vyznamné objemy informaci o osobéach
(napf. o Zameéstnancich a spotfebitelich), a proto jsou
Spolecnosti Skupiny a Zaméstnanci povinni zajistit, ze s
osobnimi Udaji zachazeji Eestné, zakonné a pfimérené v
souladu s vnitrostatnimi zdkony na ochranu osobnich
udajt a s Politikou Skupiny na ochranu osobnich udaju.

Zakony na ochranu osobnich
shromazdovani a zpracovavani

udaju
osobnich

upravuji
udajt



We are committed to handling personal data responsibly
and in compliance with applicable data privacy laws
worldwide. The Group Data Privacy Procedure provides
a global minimum standard of governance on how we
process personal data generally, and also more
specifically how we must treat employee and consumer
personal data.

We mustbe mindful thatin some jurisdictions certain laws
may impose additional requirements, and we will handle
personal data in accordance with all such applicablelaws.

Confidential information

Confidential information is any information, material or
knowledge notgenerally available to the public thatrelates
to the Group, our Employees, customers, business
partners or others we do business with. Confidental
information may prejudice the Group’s interests if
disclosed to third parties. The way we obtain, use or
otherwise handle confidential information, whether
relating to the Group or third parties, can also breach
applicable laws or other Group policies. Examples of
confidential information include:

« sales, marketing and other corporate databases

«  pricing and marketing strategies and plans

+ confidential product information and trade
secrets

» research andtechnical data

* new product development material

* business ideas, processes, proposals or
strategies

« unpublished financial data and results

+ companyplans

+ personnel data and matters affecting Employees

» software licensed to or developed by a Group
Company

Disclosing confidential information

We mustnot disclose confidential information relating to a
Group Company orits business outside the Group without
authorisation from higher managementand only:

« to agents or representatives of a Group
Company owing it a duty of confidentiality and
requiring the information to carry out work on its
behalf

+ under the terms of a written confidentiality
agreementor undertaking

« under the terms of an order of a competent
judicial, governmental, regulatory or supervisory
body, having notified and received prior approval
from local LEX Counsel
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organizacemia zpusoby, kterymi mizeme Udaje pfedavat
mezi spolecnostmi Ci staty.

Jsme odhodlani zachazet s osobnimi udaji odpovédné a
v souladu s platnymi zakony na ochranu osobnich udajl
na celém svété. V Postupu Skupiny na ochranu
osobnich adaji jsou stanoveny jednak globalni
minimalnistandardy pro zpracovavani osobnich udaja, a
zaroven i konkrétni pravidla, jak zachazet s osobnimi
Gdaji zaméstnancu a spotfebitelu.

Spoleénostje povinna vzit v Uvahu, Ze v uréitych zemich
mohou urCité zakony ukladat dalSi pozadavky, a proto
budeme s osobnimi udaji zachazet v souladu se vSemi
témito platnymi zakony.

Duavérné informace

Nase davérné informace jsou veSkeré informace,
materialy €i znalosti, které nejsou bézné k dispozici
vefejnosti, které se vztahuji ke Skupiné, nasim
Zaméstnancum, odbératelim, obchodnim partneriim &
jinym subjektim, s nimiz vstupujeme do obchodniho
styku. Dojde-li ke sdéleni duvérnych informaci teti
strané, muze to ohrozitzajmy Skupiny. PoruSovat platné
zakony ¢i jiné politiky Skupiny muze i zpusob, jakym
ziskavame ¢i pouzivame davérné informace nebo s nimi
jinak nakladdme, bez ohledu na to, zda se vztahuji ke
Skupiné nebo ke tfetim stranam. Priklady ddvérnych
informaci zahrnuiji:

«  prodejni,
databaze,

* cenové a marketingové strategie a plany,

e dOvérné produktové informace a obchodni
tajemstvi,

* vyzkumnaatechnicka data,

«  materialy o vyvoji novych produkt,

« obchodni mySlenky, procesy, navrhy nebo
strategie,

* nezvefejnéné financniudaje a vysledky,

* planyspolecnosti,
* osobni (daje a
Zameéstnancu,

» software licencovany pro Spole€nost Skupiny

nebo Spoleénosti Skupiny vyrobeny.

marketingové a dalSi korporatni

informace tykajici se

Sdélovani divérnych informaci

Nejsme opravnéni zvefejnitduvérné informace vztahujici
se ke Spolecnosti Skupiny nebo jejimu podnikani
subjektim mimo Skupinu bez pfedchoziho souhlasu
vys§iho nadfizeného a i s timto souhlasem tak muzeme
informace sdélitpouze:

« obchodnim zastupcim nebo zastupcim
Spole¢nosti  Skupiny, ktefi jsou vazani
povinnosti mlc¢enlivosti a takovou informaci
potfebuji pro plnéni svych pracovnich ukoll
jménem dané Spolecnosti,

* za podminek pisemné smlouvy nebo zavazku
mIlcéenlivosti,

+ za situace, kdy si takové informace vyzada
pfislusny soudni, spravni, regulacni nebo
dohledovy organ, a to po pfedchozim
informovéani a ziskani souhlasu od mistniho
pravniho zastupce LEX.



If confidential information is to be transmitted
electronically, then technical and procedural standards
should be applied, and agreed with the other party where
possible.

We should be mindful of the risk of unintentional
disclosure of confidential information through
discussions or use of documents in public places.

Access to and storage of confidential information
Access to confidential information relating to a Group
Company or its business should only be provided to
Employeesrequiring it,in orderto carry out their work.

We must not take home any confidential informaton
relating to a Group Company or its business without
making adequate arrangements to secure that
information.

For further guidance, please contact LEX.

Use of confidential information

We must not use confidential information relating to a
Group Company or its business for our own financial
advantage or for that of a friend or relative (see ‘Conflicts
of interest’).

Particular care mustbe taken if we have access to ‘Inside
Information’, which is confidential information relevant to
the price of shares and Securities in public companies. For
further details, see ‘Insider dealing and Market Abuse’.

Third-party information

We must not request or obtain from any person
confidential information belonging to another party. If we
inadvertently receive information which we suspect may
be confidential information belonging to another party, we
should immediately notify our line manager and local LEX
Counsel.

Cybersecurity

Failure to take appropriate steps to protect the
confidentiality, integrity and availability of personal data,
confidential information and Group IT systems could
threaten the Group’s continuity of operations,
confidentiality obligations, proprietary information and
reputation, and may jeopardise our ability to comply with
regulatory and legal obligations.

Reducing security risk

The Group uses technological measures, processes and
policies to reduce cybersecurity risk. All Employees and
contractors have an individual and collective responsibility
to act in a way that reduces our cybersecurity risk. This
includes complying with the IDT Security Procedure at all
times and exercising a high level of care, professionalism
and good judgement in accordance with applicable laws.
Employees and contractors must collect, store, access
and transmit personal data and confidential information
only as permitted by the Group, including as per the Group
Data Privacy Procedure and Acceptable Use Policy.
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Pokud ma byt duvérna informace pfedana elektronicky,
mély by byt, je-lito mozné,dodrzeny a s druhou stranou
projednany technické a proceduralni standardy.

Méli bychom mit na paméti riziko neumysiného
sdéleni divérnych informaci v ramci projednavani
nebo pouziti dokumentd na vefejnych mistech.

Pristup k davérnym informacim a jejich uchovavani
Pristup k davérnym informacim tykajicim se Spole¢nost
Skupiny nebo jejiho podnikani by méli mit pouze
Zaméstnanci, ktefi tyto informace potfebuji k pinéni svych
pracovnich ukold.

Nejsme opravnéni brat si domud duvérné informace
tykajici se Spole¢nosti Skupiny nebo jejiho podnikani,
aniz bychom pfijali odpovidajici opatfeni k zabezpeceni
takovych informaci.

Vice informacivam poskytne oddéleniLEX.

Vyuziti divérnych informaci

Nejsme opravnéni vyuzitdavérné informace vztahujici se
ke Spolecnosti Skupiny nebo jejimu podnikani pro vlastni
financni prospéch nebo finanéni prospéch pratel nebo
pfibuznych (viz. Kapitola ,Stfety zajm(*).

Pozornost je tfeba vénovat obzvlasté situaci, kdy mame
pfistup k ,Vnitfnim informacim*, které jsou diivérné a jsou
relevantni z hlediska ceny akcii a Cennych papiri
vefejnych spolecnosti. Vice viz kapitolu ,Nedovolené
nakladanis internimiinformacemi a zneuZzitiznalosti
trhu®.

Informace tretich stran

Od zadné osoby nesmime pozZadovat nebo umysiné
ziskat divérné informace tykajici se treti strany. Jestlize
nedopatfenim ziskame informaci, o které se domnivame,
Ze by se mohlo jednat o dlivérnou informaci tfeti strany,
meéli bychom neprodlené informovat svého pfimého
nadfizeného a mistniho pravniho zastupce LEX.

Kyberneticka bezpeénost

Nepfijmeme-li pfislusné kroky k ochrané davérnosti,
integrity a dostupnosti osobnich udajt, davérnych
informaci a IT systétmu Skupiny, mohla by byt ohrozena
kontinuita provozni cinnosti, povinnost zachovavat
mlcéenlivost, chranéné informace a povést Skupiny, a dale
by mohla byt ohroZena schopnost Skupiny plnit
regulatornia zakonné povinnosti.

Snizovani bezpeénostnich rizik

Skupina vyuziva technicka opatfeni, procesy a strategie
ke snizovani rizik v oblasti kybernetické bezpecnost.
VSichni Zaméstnanci a dodavatelé maji individualni a
kolektivni odpovédnost jednat zplsobem, ktery sniZuje
rizika v oblasti kybernetické bezpecénosti. Patfi sem
konstantni dodrzovani Postupu pro IDT bezpecnost a
vysoka uroven péce, profesionality a spravného usudku v
souladu s platnymi zakony. Zameéstnanci a dodavatelé
musi shromazdovat, ukladat osobni Gdaje a divémé
informace, pfistupovat k nim a predavat je pouze
zpusobem, ktery Skupina povoli, v€etné podminek
uvedenych v Postupu Skupiny na ochranu osobnich
Udajl a v Politice pro pfijatelné vyuzivani.



Security awareness
Most security incidents are caused or enabled by human
error which includes unintentional actions or failure to take
proper action that cause, spread or allow a security
incidentto take place.

Information security incidents

Employees and contractors are required to immediately
report any potential or actual loss of, or any attempted or
actual unauthorised access to or alteration of, confidental
information or personal data to the local IDT Security
Team.

If you become aware of any such incident which may
involve data that could be considered ‘sensitive’ (e.g. all
personal data, financial data, etc.), you mustimmediately
reportit to your local IDT Security Team orlocal LEX (e.g.
Data Privacy Counsel and/or Data Protection Officer).

Insider dealing and market abuse

We are committed to supporting fair and open Securites
markets throughout the world. Employees must not deal
in shares or other Securities of British American Tobacco
plc (‘BAT plc’) on the basis of Inside Information, or
engage in any form of Market Abuse.

Market abuse
We mustnot commitany form of Market Abuse, including:

» improper disclosure of Inside Informaton
(‘insiderdealing’)

+ dealing in Securities on the basis of Inside
Information

* misuse of Inside Information

* engaginginmarketmanipulation

‘Market Abuse’ means conduct which harms the integrity
of financial markets and public confidence in Securities
and derivatives. Market Abuse and insider dealing
(committing itor encouragingitin others) is illegal.

For more information aboutbehaviour thatmay constitute
Market Abuse or insider dealing in the UK, see our Code
for Share Dealing.

Handling inside information

If you have or receive information that may be Inside
Information relating to BAT plc, and your role within the
Group does not involve you having or receiving such
information, you must immediately disclose it to the
Company Secretary of BAT plc.

If your role does involve you having or receiving such
information, you must follow applicable requirements and
Group processes.
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Povédomi o bezpecnosti

VétSina bezpecnostnich incidentd je zplUsobena Cci
umoznéna lidskou chybou, kterd zahrnuje neumysina
jednani nebo neuskute¢néni pfislusnych krokd, coz
nasledné zpusobi & umozni vyskyt bezpecénostniho
incidentu nebo jeho rozsifeni.

Incidenty v oblasti informacéni bezpeénosti
Zaméstnanci a dodavatelé musi neprodlené hlasit
potencialni ¢i skuteénou ztratu davérnych informacinebo
osobnich udajl, pokus o neopravnény pfistup k nim nebo
skute€ny neopravnény pfistup nebo jejich pozménéni
mistnimu oddélenipro IDT bezpecnost.

Pokud se dozvite o jakémkolivtomto incidentu, ktery se
mize tykat udaju, ktera by bylo mozné povazovat za
,citive* (napf. vSechny osobni udaje, finanéni Udaje
apod.), jste povinni uvedeny incidentneprodlené nahlasit
mistnimu oddéleni pro IDT bezpecnost nebo mistnimu
oddéleni LEX (napf. pravnimu poradci pro ochranu
osobnich Udaju anebo povéfenci pro ochranu osobnich
udaja).

Nedovolené nakladani 3 Vnitfnimi
informacemi a zneuziti znalosti trhu

Usilujeme o podporu spravedlivych a otevienych trha s
Cennymi papiry na celém svété. Zaméstnanci nesmi
obchodovat s akciemi ¢i jinymi Cennymi papiry
spolec¢nosti British American Tobacco plc (,BAT plc*) na
zakladé Vnitfnich informaci nebo se podilet na zneuZziti
trhu v jakékoli podobé.

Zneuziti znalosti trhu
Nesmime se dopustitzadného zneuzititrhu, zejména:

* neopravnéného zvefejnéni Vnitfnich informaci
(dale jen ,Nedovolené nakladani s Vnitfnimi
informacemi®)

* obchodovani s Cennymi papiry na zakladé
Vnitfnich informaci

*  zneuziti Vnitfnich informaci

* Uc€astna manipulacitrhu

»Zneuzitim trhu“ se rozumijednani, které poskodiintegritu
finan€nich trhG a davéru vefejnosti v souvislosti s
Cennymi papiry a derivaty. Zneuziti trhu a Nedovolené
nakladani s Vnitfnimi informacemi (takové jednani nebo
nabadani ostatnich, aby tak jednali) je nezdkonné ve
vétsiné zemi.

Vice informaci o jednani, které mize byt Zneuzitim trhu
nebo Nedovolenym nakladanim s Vnitfnimi informacemi
ve Spojeném kralovstvi, naleznete v Kodexu pro
obchodovéni s akciemi.

Zachazeni s Vnitfnimi informacemi

Pokud mate nebo obdrzite informace, které mohou byt
Vnitfnimi informacemi vztahujicimi se ke spole¢nosti BAT
plc, a v ramci svého pracovniho zafazeni ve Skupiné
nemate k uvedenym informacim mit pfistup ¢i je obdrzet,
musite tuto skutecnost neprodlené sdélit tajemnikovi
spolecnosti BAT plc.

Pokud mate v ramci svého pracovniho zafazeni s
uvedenymi informacemi disponovat &i je obdrzet, musite



Care is needed when handling Inside Information, as its
misuse could result in civil or criminal penalties for the
Group and the individuals concerned.

If you have or receive information relating to any other
publicly traded Group Company thatmatches or is similar
to the definition of ‘Inside Information’, orif you are unsure,
immediately inform the Company Secretary of the
company concerned

Any Inside Information (or similar), whether relating to a
publicly traded Group or non-Group Company should be
treated with the utmost confidentiality.

Responsible share dealing

We must not deal in the Securities of BAT plc, or
encourage others to so deal, while having Inside
Information relating to it.

If you intend on dealing in the Securities of BAT plc, then
you must comply with local share dealing laws and the
British American Tobacco Code for Share Dealing (the
‘Code’), which appliesto all Employees.

Similarly, we must not deal in the Securities of any other
publicly traded Group or non-Group Company, or
encourage others so to deal, while having Inside
Information (or similar) relating to thatcompany. We must
comply with all applicable share dealing laws and
requirements.

Who to talk to

*  Your line manager

+  Highermanagement

«  Your local LEX Counsel

. Head of Compliance: sobc@bat.com

National and international trade

Competition and antitrust

We believe in free competition. Group Companies must
compete fairly and ethically, in line with competition (or
‘antitrust’) laws.

How competition law affects our business

Competition law impacts on almost all aspects of our
activities, including sales and display, our relationships
with suppliers, distributors, customers and competitors,
M&A transactions, our negotiation and drafting of
contracts, and when we are deciding pricing strategy,
commercial strategy and trading conditions. The law is
sometimes linked to market conditions, which will affect
how a competition issue is approached, such as: market
concentration; product homogeneity and brand
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postupovat podle platnych podminek a proces(i v ramci
Skupiny.

PFi zachazenis Vnitfnimiinformacemije tfeba postupovat
obezfetné, jelikoz jejich zneuziti muze vyvolat
obcganskopravni nebo trestni postih Skupiny i dotéenych
jednotlivcl.

Pokud mate pfistup nebo obdrzite informace vztahujici se
k jiné vefejné obchodované Spole¢nosti Skupiny, které
odpovidaji definici ,Vnitinich informaci“ nebo jsou této
definici podobné, nebo pokud si nejste jisti, informujte
neprodlené tajemnika dot€ené spolecnosti.

Se v8emi Vnitinimi (& obdobnymi) informacemi by se
mélo bez ohledu na to, zda se vztahuji k vefejné
obchodované Spolec¢nosti Skupiny ¢ mimo Skupinu,
zachazetpfi zachovaninejvyssi davérnosti.

Odpovédné obchodovani s akciemi

Pokud disponujeme Vnitfnimi informacemi vztahujicimi
se ke spolec¢nosti BAT plc, nesmime obchodovat s
Cennymi papiry této spole¢nosti, ani k tomu nabadatjiné.

Pokud mate v umyslu obchodovat s Cennymi papiry
spole¢nosti BAT plc, musite postupovat v souladu s
vnitrostatni pravni Upravou pro obchodovani s akciemi a
s Kodexem pro obchodovanis akciemi spole¢nosti British
American Tobacco (dale jen ,Kodex"), ktery plati pro
vSechny Zamé&stnance.

A podobné pokud disponujeme Vnitfnimi (¢i obdobnymi)
informacemi vztahujicimi se k jiné vefejné obchodované
Spole¢nosti Skupiny & mimo Skupinu, nesmime
obchodovats Cennymi papiry této spolecnosti, ani k tomu
nabadat jiné. Jsme povinni dodrzovat veskeré platné
zakony a podminky pro obchodovanis akciemi.

S kym o tom mluvit

* S Vasim pfimym nadfizenym

* S vySSim nadfizenym

* S Vasim mistnim pravnim zastupcem LEX

» S vedoucim oddéleni dodrzovani pravnich

pfedpisu: sobc @bat.com
Narodnia mezinarodni obchod

Hospodarska soutéz a boj proti kartelim

Véfime ve volnou hospodarskou soutéz. Spolecnost
Skupiny musi soutézit poctivé a eticky v souladu se
soutézni (nebo protikartelovou) pravnidpravou.

Jak pravo hospodaiské soutéze ovliviiuje nasi
obchodni €innost?

Pravo hospodarské soutéZe ovliviiuje prakticky vSechny
aspekty nasi ¢innosti, zejména prodej a reklamu, nase
vztahy s dodavateli, distributory, odbérateli a konkurenty,
transakce zahrnujici fuze a akvizice, vyjednavani a
sepisovani smluv a rozhodovani o cenové strategii,
obchodni strategii a podminkach prodeje. Pravni GUprava
je nékdy spojena s trznimi podminkami, které ovliviuji
pfistup k dané problematice, napfiklad s: koncentraci
trhu, homogenitou produktd a odliSnosti znacek nebo


mailto:sobc@bat.com
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differentiation; or regulation, including advertising
restrictions, display bans and public smoking bans.

Some behaviours are prohibited irrespective of market
conditions.

Commitment to fair competition

We are committed to vigorous competition and to
complying with competition laws in each country and
economic areain which we operate. Many countries have
laws againstanticompetitive behaviour. They are complex
and vary from one country or economic area to another,
but failing to comply with them can have serious
consequences.

Collusion
We must not collude with our competitors (directly or
indirectly via any third party) to:

« fix prices or any element or aspect of pricing
(including rebates, discounts, surcharges,
pricing methods, paymentterms, the timing, level
or percentage of price changes, or terms of
employment)

» fixother termsand conditions

« divide up or allocate markets, customers or

territories
« limitor preventproduction, supply or capacity
+ influence the outcome of a competitive bid
process

« agree a collective refusal to deal with certain
parties, including no- hire agreements

» exchange commercially sensitive information or
otherwise restrict competition

Meeting with competitors

Any meeting or direct or indirect contact with competing
manufacturers should be treated with extreme caution.
We must keep careful records of them, and break off if
they are, or they may be seen as, anticompetitive.

The same approach should be taken with other
companies if the contact relates to competition between
them and us.

Not all arrangements with competitors are problematic.
Legitimate contact can be in the context of trade
associations, certain limited information exchange and
joint initiatives on regulatory engagement or public
advocacy.

Similarly, some agreements with competitors may restrict
competition butbe legal if the wider benefits outweighany
harm. Specialist legal advice must be sought before
considering any arrangementwith competitors, to ensure
it does not restrict competition or risks being viewed as
collusive.
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regulaci, zahrnujici omezenireklamy, zakazy zobrazeni a
pravidla koufenina vefejnosti.

Nékteré typy chovani jsou zakazany bez ohledu na trzni
podminky.

Zavazek postupovat v souladu
hospodarské soutéze

s pravidly

Usilujeme o intenzivnihospodarskou soutéz a dodrzovani
prava hospodarské soutéZe v jednotlivych zemich a
hospodarskych prostorech, v nichZz pusobime. Mnoho
zemi ma pravni Gpravu zakazujici jednani v rozporu s
pravidly hospodarské soutéze. Tato pravni Uprava je
slozitd a v jednotlivych zemich nebo hospodarskych
prostorech se lisi. Jeji nedodrzeniv§ak mlize mitzavazné
disledky.

Koluzni praktiky

Nesmime s naSimi konkurenty uzavirat dohody (pfimo &i
neprimo prostfrednictvim tfeti strany), jejichz pfedmétem
by bylo:

+ stanoveni pevnych cen nebo prvkd ¢&i aspektl
cen (vCetné rabatd, slev, pfirazek, postupd
stanoveni cen, platebnich podminek nebo
nacasovaninebo miry nebo procenta zmén cen,
nebo podminek pracovnich poméru),

*  pevné stanovenijinych podminek,

e rozdéleni nebo pfidéleni pfislusnych
zakaznikd nebo tzemi,

« omezeniprodukce nebo kapacity,

. ovlivnénivysledku nabidkového Fizeni,

« sjednani kolektivniho odmitnuti jednani s
urCitymi subjekty, véetné dohod o zakazu
vzajemného zaméstnavani zameéstnancd (no-
hire agreements),

* vyména komeréné citlivych informaci &i jiné
omezenihospodarské soutéze.

trha,

Jednani s konkurenty

Pfi jakémkoli jednani nebo pfimé &i nepfimé komunikaci
s naSimi konkurenty bychom méli byt mimoradné
obezietni. O takové komunikaci si musime vést presné
zaznamy a komunikaci ukongit, pokud je v rozporu s
pravem hospodafské soutéZe nebo by tak mohla byt
vniméana.

Stejny pfistup bychom méli uplatiiovat i vaéi jinym
spole€nostem, tyka-li komunikace hospodarské soutéze
mezitouto spolecnostia nami.

Ne vS8echna ujednanis konkurenty jsou problematicka.
Legitimni kontakt mize probihat na ptdé obchodnich
sdruzeni, muze se jednato omezenou vymeénu informaci
nebo spole¢né iniciativy za u€elem zapojenido regulace
nebo vefejné zaloby.

Nékteré dohody s konkurenty mohou omezovat
hospodarskou soutéz, ale sou¢asné mohou bytzakonné,
pokud nad zpUsobenou Gjmou pfevazi vyhody v SirSim
pohledu. Nez budeme uvazovat o jakémkoliv ujednani s
konkurenty, je zapotfebivyzadatsi odbornou pravniradu,
a ujistit se, Ze dané ujednani neomezuje hospodaiskou
soutéz, ani nehrozi, Zze bude vnimano jako koluzni
praktiky.



Competitor information

We may only gatherinformation aboutour competitors by
legitimate legal means, and in compliance with
competition law.

Obtaining competitor information directly from competitors
is never justifiable, save for very limited and exceptional
circumstances.

Gathering competitor information from third parties
(including customers, consultants, analysts and trade
associations) often raises complex local legal issues and
should only be undertaken with proper legal advice.

Dominant position

Where a Group company has ‘market power’, it will
typically have a special duty to protect competition and not
to abuse its position.

The concepts of ‘dominance’, ‘market power’ and ‘abuse’
vary widely from country to country.

Where a Group company is considered to be dominantin
its local market, it will generally be limited in its ability to
engage in practices such as exclusivity arrangements,
loyalty rebates, discriminating between equivalent
customers, charging excessively high or low (below cost)
prices, tying or bundling together different products, or
otherwise unfairly taking advantage of its market position.

Resale restrictions

Certain restrictions between parties in different levels of
the supply chain, such as resale price maintenance
provisions between a supplier and a distributor or reseller,
may be unlawful.

Restrictions on our customers’ ability to resell into
territories or to certain customer groups may be a serious
competitionissue in certain countries.

Resale price maintenance iswhere a supplier seeksto, or
does in fact, control or influence (including indirectly,
through threats and/or incentives) the prices at which its
customersresellits products.

Rules onresale price maintenance and resale restrictions
vary across the world. If relevantto your role, you need to
be familiar with the rules applicable in the countries for
which you are responsible.

Mergers and acquisitions (M&A)

Where Group companies are involved in mergers and
acquisitions, mandatory filings may have to be made in
one or more countries before the transaction completes
(whetherunder competition laws, foreign investment laws
or otherwise).

Filing obligations vary from country to country, but should
always be checked in the contextof mergers, acquisitions
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Informace o konkurentech

Informace o nasich konkurentech mzeme shromazdovat
pouze legalnimi prostfedky a v souladu s pravem
hospodarské soutéze.

Ziskavani informacio konkurentech pfimo od konkurentl
je vzdy nepfijatelné, s vyjimkou velmilzce vymezenycha
vyjime&nych okolnosti.

Shromazdovaniinformacio konkurentech od tretich stran
(zejména odbératelll, konzultantl, analytik(i a obchodnich
sdruzeni) zpravidla vyvolava fadu slozZitych otazek s
ohledem na vnitrostatni pravni pravu a mélo by k nému
byt pfistoupeno pouze po dikladné konzultaci s pravnimi
poradci.

Dominantni postaveni

Tam kde ma Spolecnost Skupiny ,dominantni trzni silu®,
bude mit typicky zvlastni povinnost chranithospodarskou
soutéz a nezneuzivatsvé postaveni.
Pojeti ,dominance®, ,trzni sily* a ,zneuziti se v
jednotlivych zemich znacné lisi.

Pokud je spole¢nost Skupiny na svém lokalnim trhu
povazovana za dominantni, bude zpravidla omezena ve
své moznosti zapojovat se do postupll, jakymi jsou
ujednani o exkluzivité, vérnostni slevy, diskriminace
srovnatelnych odbératelu, uétovani pfili§ vysokych nebo
prili§ nizkych (nedosahujicich ani hodnoty nakladud) cen
nebo vazani nebo spojovani odliSnych produktl, di
vyuzivani svého postaveni na trhu jinym nekalym
zplsobem.

Zachovavani cen opétovného prodeje

Urcita omezeni vztahu stran na rozdilnych drovnich
dodavatelského fetézce, napfiklad  uplathovani
ustanoveni o cenach opétovného prodeje mez
dodavatelem a distributorem nebo prodejcem, mohou byt
nezakonna.

Omezeni nasSich odbérateltl v dalSim prodeji na urdita
Uzeminebo konkrétnim skupinam zakaznik mohoubytv
nékterych zemich zavaznym soutéznim problémem.

Stanovenim ceny opétovného prodeje se rozumisituace,
kdy dodavatel usiluje (nebo tak skute¢né ¢ini) o kontrolu
nebo ovlivnéni (a to i nepfimo prostfednictvim hrozeb
nebo pobidek) ceny, za kterou odbératel produkty dale
prodava.

Pravidla tykajici se stanoveni cen opétovného prodeje a
omezeni opétovného prodeje se na rlznych mistech
sveta lisi. Tykaji-li se tato pravidla vaseho pracovniho
zafazeni, musite dobfe rozumét pravidlim a¢innym v
zemich, za které zodpovidate.

Faze a akvizice (M&A)

Pokud jsou Spolec¢nosti Skupiny zapojeny do akvizic a
fuzi, je mozné, ze pred realizaci transakce bude potfeba
v jedné nebo vice zemich podat pfisluSna povinna
oznamenia zadosti o schvaleni(podle soutéZniho prava,
zakonu o zahrani¢nich investicich nebo podle jinych
pravnich predpisu).

Povinnost podavat povinna oznameni a Zzadosti o
schvaleni fuzi a akvizic se v jednotlivych zemich lisi, v



(of assets or shares), joint ventures, including minority
investments, and other changesin control.

All Group companies mustmanage the flow of information
appropriately in transactions and follow the M&A
Transactions Compliance Procedure.

Seeking specialist advice

If we are involved in business activities where competition
laws may be relevant, we must follow regional, area or
marketguidelines thatgive effectto Group policy and the
law in this area, and consultwith our local LEX Counsel.

We should not assume that competition law will not apply
simply because there are none in effect locally. Many
countries, such as the US and within the EU, apply their
competition laws extraterritorially (where conduct occurs,
and where it has effect).

Exchanging information and ‘no hire’
agreements

We cannot make agreements or otherwise collude with
competitors regarding wages and benefit levels. Sharing
competitively sensitive wage and benefits information with
competitors can also raise competition issues, and you
should always check with LEX Counsel for specialist

advice before considering such activities.

salary

Agreements among competitors not to hire, poach or
solicit each other's Employees can also raise competition
concerns, unlessthey are reasonably related to legitimate
transactions. You should always check with LEX Counsel
for specialistadvice before considering such activities.

‘Competitors’ in the human resources contextincludes a
much wider range of companies/organisations in other
industries and sectors, because we are competing in a
much wider marketfor talent.

Sanctions and export controls

We are committed to ensuring that our business is
conducted in compliance with all applicable sanctions and
export control regimes, and that we do not engage in any
transactions involving or benefiting any Sanctioned
Parties where itis prohibited to do so.

Sanctions include prohibitions or restrictions on the
following (whether direct or indirect):

e exports, re-exports or transshipments of
products or services to/ through a Sanctioned
Territory

* importsfrom, or dealingsin products or services
originating from, a Sanctioned Territory

* investments, M&A transactions and other
dealings involving a Sanctioned Territory or
Sanctioned Parties
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kontextu akvizic a fuzi (aktiv nebo akcii), spoleénych
podnikd, a to vcetné téch, kde jsme vlastnikem
mensinovych podil, a dalSich zmén v ovladani ¢i
kontrole by v8ak vzdy méla byt provéfena.

VSechny spole€nosti Skupiny musi v ramci transakci
fadné Fiditinformacnitoky a jednatv souladu s Postupem
Skupiny pro dodrzovani pravnich predpist u fazi a
akvizic.

Vyhledani odborné pravni rady

Pokud se podilime na obchodni ¢innosti, ve které mize
byt relevantni pravni uUprava hospodéafské soutéze,
musime respektovat pravidla daného regionu, prostoru
nebo trhu, které aplikuji politiku Skupiny a pravni pfedpisy
v této oblasti, a véc konzultovats nasim mistnim pravnim
zastupcem LEX.

Nemeéli bychom predpokladat, Ze se pravo hospodarské
soutéze neuplatnizkratka proto, ze v daném misté zadné
neplati. Mnoho zemi, napf. USA a EU, aplikuje své
soutézni pravo extrateritorialné (podle mista, kde k
danému jednanidojde, a kde ma ucinek).

Vyména informaci o odméné za praci a dohody o
zakazu zaméstnavani (,,no-hire*)

NemuUzeme uzavirat s konkurenty dohody ¢i s nimi jinak
koluzné jednat v souvislosti s vySi odmén a benefitd. |
sdileni citlivych informaci o odménach a benefitech s
konkurenty muze byt z hlediska hospodarské soutéze
problematické, a nez budete o téchto cinnostech
uvazovat, meéli byste si vzdycky vyzadatodbornou pravni
radu od zéastupce LEX.

Dohody mezi soutéZiteli o vzajemném zakazu
zaméstnavani, odlakavani ¢i pretahovani Zaméstnancl
dotéenych spoleCnosti mohou byt problematické z
hlediska ochrany hospodafské soutéze, pokud se
nevztahujirozumnék legitimnim transakcim.NezZ budete
o téchto Cinnostech uvazovat, méli byste si vzdycky
vyzadat odbornou pravniradu od zastupce LEX.

V kontextu personalistiky zahrnuje pojem ,soutéZitelé
(konkurenti)* mnohem Sir§i okruh spole¢nosti/organizacii
v jinych odvétvich a sektorech, protoze o talentované
pracovniky soutéZzime na mnohem Sifeji definovaném
trhu.

Sankce a omezenivyvozu

Usilujeme o zajisténitoho, aby nase podnikaniprobihalo
v souladu se v8emi zakonnymi rezimy ukladani sankci a
omezeni vyvozu, a abychom se neucastnili transakci
zahrnujicich Subjekty na sankénich seznamech nebo
transakci ve prospéch Subjektt na sankénich
seznamech, pokud je takové jednéanizakazané.

Sankce zahrnuji (pfimy i
omezeni:

neprimy) zakaz nebo

e vyvozu nebo re-exportu produkta ¢i sluzeb na
Uzemi na sankénich seznamech nebo jejich
prepravy ptes Uzemina sankénich seznamech,

« dovozuz Uzemina sankénich seznamech nebo
obchodovani s produkty ¢&i  sluzbami
pochazejicimi z Uzemi na sankénich
seznamech,



« making funds or resources available to
designated parties

* making/receiving payments to/from Sanctioned
Territories or Sanctioned Parties

» transfer of restricted software, hardware,
technical data or technology to particular
Sanctioned Territories by physical shipment
email, download or even hand carry when visiting

the Sanctioned Territory

Awareness of, and compliance with, sanctions and
export controls

We mustbe aware of, and fully comply with, all applicable
sanctions regimes and export controls affecting our
business. We must ensure that we never directly or
indirectly:

»  supply our products, or allow our products to be
supplied, to any person

* purchase goodsfrom any person, or

» otherwise deal with any person or property in
contravention of any applicable sanction, trade
embargo, exportcontrol or other trade restriction

Sanctions may be imposed by individual countries, such
as the US or UK, or supranational bodies, such as the UN
and EU.

Sanctions do not just target whole countries with
economic, trade or diplomatic restrictions. Increasingly,
they capture direct or indirect dealings with sanctioned
individuals, companies, organisations and groups located
worldwide and sanctioned for a variety of different policy
reasons. Some sanctions regimes are very broad; for
example, US sanctions can apply even to non-US
persons, such as BAT, when acting entirely outside the
United States. In particular, US sanctions prohibitthe use
of US dollars and US banks even for payments between
non-US parties involving Sanctioned Territories or
Sanctioned Parties, as well as exports/re-exports/
transshipments of US-origin products and products with
US-origin content to or for Sanctioned Territories or
certain sanctioned persons.

Separate from sanctions, export controls impose licensing
obligations on the cross-border movement of certaintypes
of items, such as ‘dual- use’ goods, and associated
software and technology because of their potential for
military use, regardless of who is involved. Examples of
‘dual- use’ items include certain types of machinery,
encryption software and IT equipment. Where export
controls apply to a particularitem, we must always ensure
that we have the appropriate licence(s) in place before
exporting it.
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« investic, fuzi ¢&i akvizic a jiného jednani s
Uzemim na sankénich seznamech nebo se
Subjekty na sankénich seznamech,

»  zpfistupnéni finan¢nich prostfedkd nebo zdroju
uréenym subjektim,

- uskute&riovani/ptijimani plateb do/z Uzemi na
sankénich seznamech nebo z Uzemi na
sankénich seznamech nebo od Subjektl na
sankénich seznamech nebo Subjektim na
sankénich seznamech,

. pfedavani omezeného softwaru, hardwaru,
technickych udaji nebo technologie do urcitych
Uzemi na sankénich seznamech
prostfednictvim fyzické expedice, e-mailuy,
stazeni nebo dokonce osobniho pfedani pii
navitévé Uzemina sankénich seznamech.

Obezndmenost se sankcemi a omezenimi vyvozu a
jejichdodrzovani

Musime byt obeznameni se vSemi zakonnymi rezimy
ukladanisankci a omezenivyvozu, které se dotykajinasi
podnikatelské Cinnosti, a dodrzovat je. Musime zajistit,
abychom nikdy pfimo ¢i nepfimo:

» nedodavalina$e produkty nebo neumoznili jejich
dodanikonkrétni osobé,

* nekupovalizboziod konkrétni osoby, nebo

« jinak nejednali s konkrétni osobou nebo
nenakladali s konkrétnim majetkem v rozporu s
platnymi sankcemi, obchodnim embargem,
omezenim vyvozu nebo jinym omezenim
prodeje.

Sankce mohou byt ulozeny ze strany jednotlivych zemi,
napf. USA nebo Spojeného kralovstvi, nebo
nadnarodnich organizaci, napfiklad OSN nebo EU.

Cilem sankci, zahrnujicich hospodarska, obchodni i
diplomaticka omezeninejsoupouze celé zemé. Stale vice
jsou jejich cilem i pfima i nepfimé jednani s jednotlivdi
spole€nostmi, organizacemi &i skupinami rozmisténymi
po celém svété a uvedenymina sankénich seznamech z
mnoha politickych divodu. Nékteré sankéni rezimy jsou
velice Siroce pojaté. Napf. sankce ze strany USA se
mohou vztahovat i na neamerické subjekty, napf.
spole¢nost BAT, kdyz jednaji zcela mimo Uzemi USA.
Sankce ze strany USA zakazuji pouzivani americkych
dolard a americkych bank dokonce i u plateb mez
neamerickymi subjekty, které zahrnuji Uzemi na
sankénich seznamech nebo Subjekty na sankénich
seznamech, i vyvoz/reexport/pfepravu  produkil
pochazejicich ze Spojenych statt a produktl
obsahujicich ¢asti pochazejici ze Spojenych statd na
Uzemina sanké&nich seznamech nebourgitym osobamna
sankénich seznamech nebov jejich prospéch.

Omezeni vyvozu se uplatiiuje nezavisle na sankcich a
uklada povinnost ziskat povoleni pfi pFeshrani¢nim
pohybu urgitych druhli zbozi, napf. zbozi ,dvojiho uziti* a
souvisejiciho softwaru a technologii, a to kvuli moznosi
vyuziti pro vojenské ucely, bez ohledu na to, kdo se
transakce uc€astni. Mezi pfiklady zbozi,dvojiho uziti“ patfi
nékteré druhy strojniho vybaveni, Sifrovaciho softwaru a
vybaveni IT. Uplatni-li se omezenivyvozu na konkrétni
vyrobek, musime vzdy zajistit, Ze mame pred vyvozem
pfislusné povoleni.



Breaching sanctions and export controls carries serious
penalties, including fines, loss of export licences and
imprisonment, in addition to significantreputational harm.

Steps to ensure full compliance

In line with the Sanctions Compliance Procedure, Group
Companies’ and business units’ internal controls must
minimise the risk of breaching sanctions and export
controls, and provide training and supportto ensure that
Employees understand them and implement them
effectively, particularly where their work involves
international financial transfers or cross-border supply or
purchase of products, technologies or services.

The list of Sanctioned Territories and Sanctioned Parties
changes frequently. If our work involves the sale or
shipment of products, technologies or services across
international borders, we must keep up-to-date with the
rules and at all times fully comply with our Sanctions
Compliance Procedure.

Despite sanctions being in place, it is often still lawful for
us to engage in business thatdirectly or indirectly involves
or benefits a Sanctioned Territory. However, this analysis
is complex, and so LEX approval is required before we
conduct any business involving a Sanctioned Territory.
We mustalso consult with LEX where there are red flags
fora transaction that mayinvolve a Sanctioned Territory.

All Group Companies must follow the M&A Compliance
Procedure.

We must also notify ourlocal LEX Counsel immediately if
we receive any sanctions-related communications or
requests from official bodies or our business partners
(including our banks). Our banks often have expectations
beyond the law which we address through our
transparency requirements. We must ensure that we are
transparent with our banks and other business partners
about whetherwe intend to involve them in activities that
are sanctions sensitive. In particular, we mustnever hide
or disguise the fact that a particular business activity is
sanctions sensitive.

For more information on sanctions and measures we take
to mitigate these risks, see the Sanctions Compliance
Procedure.

Anti-illicit trade
lllicit trade in smuggled or counterfeitproducts harmsour

business. We must play our partto stop it.

No involvement in, or support for, illicit trade in our
products
We must ensure that:

« we do not knowingly engage in unlawful trade in
the Group’s products
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Dusledkem poruseni sankci a omezeni vyvozu jsou
zavazné postihy zahrnujici kromé vyznamného
poskozeni poveéstii pokuty, odebranivyvoznich povoleni
a vézeni.

Kroky k zajisténi dodrzovani v plném rozsahu

V souladu s Postupem pro dodrzovani sankci musiintemi
kontrolnimechanismy Spoleénosti Skupiny a obchodnich
jednotek minimalizovatriziko poruSenisankci a omezeni
vyvozu a poskytnout odbornou pfipravu a podporu k
zajisténi toho, Ze Zaméstnanci sankcim rozumi a budou
je ucinné aplikovat, zejména pokud jejich prace zahrnuje
mezinarodni prevody finanénich prostfedk nebo
preshrani¢ni dodavky nebo nakup produktl, technologi
nebo sluzeb.

Seznam Uzemi na sankénich seznamech a Subjekti na
sankénich seznamech se ¢asto meéni. Pokud nase prace
zahrnuje prodej nebo expedici produktl, technologii nebo
sluzeb pfes mezinarodni hranice, musime dodrzovat
aktuélni pravidla a po celou dobu v plném rozsahu
dodrzovat Postup pro dodrzovani sankci.

Navzdory sankcim je Casto i pfesto ucast spole¢nosti na
obchodni €innosti, ktera pfimo i nepfimo zahrnuje Uzemi
na sankénich seznamech &ije v jeho prospéch, zakonna.
Tato analyza je nicméné velice slozita, takze ke kazdé
obchodni &innosti, ktera zahrnuje Uzemi na sanké&nich
seznamech, je zapotfebi souhlas oddéleni LEX. S
oddélenim LEX se musime poradit i v pfipadé, kdy se
vyskytnou varovné signaly u transakce, ktera pfipadné
zahrnuje i Uzemina sankénich seznamech.

V8echny Spolec¢nosti Skupiny musipostupovatv souladu
s Postupem pro dodrzovani pravnich predpisa u fazi
a akvizic.

Soucasné jsme povinni neprodlené informovat naseho
mistniho pravniho zastupce LEX, pokud obdrzime od
Ufednich organd nebo nasich obchodnich partner
(v€etné nasich bankovnich ustavud) jakékoli sdéleninebo
Zadost tykajici se sankci. NaSe banky maji Casto
pozadavky, které jsou pFisnéjsi nez zakony, a ty feSime v
ramci podminek pro transparentni jednani. Musime
zajistit, Ze naSe bankovni uUstavy a dalSi obchodni
partnery informujeme transparentné o tom, zda je
hodlame zapojit do Cinnosti, které jsou citlivé z hlediska
sankci. Zejména nesmime nikdy skryvat ani zatajovat
skute¢nost, ze konkrétni obchodni €innost je citliva z
hlediska sankci.

Vice informaci o sankcich a opatfenich na minimalizaci
téchto rizik najdete v Postupu pro dodrzovani sankci.

Potirani nezakonného obchodovani

Nezakonné obchodovani s paSovanymi a padélanymi
produkty nase podnikaniposkozuje. Musime usilovato to,
abychom mu zabranili.

Zadné podporovani ¢&i zapojeni do nezakonného
obchodovani s nasimi produkty:
Musime zajistit, abychom:

* se veédomé nezapojilido nezakonného obchodu
s produkty Skupiny,



« our business practices only support legitimate
trade in Group products

« we collaborate with
investigation of illicittrade

authorities in any

The illicittobacco trade has a negative impacton society.
It deprives governments of revenue, encourages crime,
misleads consumers into buying poor quality products,
undermines the regulation of legitimate trade, and makes
it more difficultto preventunderage sales.

It also harms our business and devalues our brands and
our investmentin local operations and distribution.

High excise taxes, differential tax rates, weak border
controls and poor enforcementall contribute to illicittrade.
We fully supportgovernments and regulators in seeking
eliminateitin all its forms (while ensuring thisisdone in a
lawful manner and in line with our zero tolerance for any
form of bribery and corruption, given the heightened
bribery and corruption risks in dealings with Public
Officials).

Maintaining controls to prevent and deter illicit trade
in our products

We mustmaintain controls designed to deter our products
being sold unlawfully by our customers or diverted into
illicittrade channels.

These controls should include:

* implementing the Supply Chain Compliance
Procedure, ‘know your customer and ‘know
your supplier’, including the Third Party AFC
Procedure and any other relevantmeasures, to
ensure supply to markets is commensurate with
legitimate demand

«  procedures for investigating, suspending and
terminating dealings with customers or suppliers
suspected of involvementinillicittrade

‘Know your customer’ and ‘know your supplier’,
including the Third Party AFC Procedure and the
Supply Chain Compliance Procedure, are important
procedures. They are necessary for ensuring that
Group products are only sold to reputable customers,
made using reputable suppliers and in quantities
reflecting legitimate demand.

We must make our position on illicit trade clear to our
customers and suppliers. Wherever possible, we should
seek contractual rights to investigate, suspend and cease
our dealings with them if we believe they are involved,
knowingly orrecklessly, in illicittrade.

If you suspect Group products have entered illicit trade
channels, notify your local LEX Counsel immediately.
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« vramcisvé obchodnicinnosti podporovali pouze
legitimniobchod s produkty Skupiny,

* spolupracovali s pfisluSnymi organy pi
vySetfovani nezdkonného obchodu.

Nezakonny obchod s tabdkem ma negativni dopad na
spole€nost. Pfipravuje vlady o pfijem, podporuje zlogin,
klame spotfebitele, ktefi si kupuji produkty nizké kvality,
oslabuje regulaci legitimniho obchodu a ztéZuje kontrolu
prodeje nezletilym.

Poskozuje rovnéz nase podnikani, znehodnocuje nase
znacky a nase investice do mistnich provozt a distribuce.

K nezakonnému obchodu pfispiva vysoka spotfebnidan,
rozdilné darnové sazby, slabé hrani¢ni kontroly a nizka
mira vymahaniprava. PIné vSak vlady a regulaéniorgany
podporujeme, aby se nezakonny obchod ve vSech jeho
podobach snazily vymytit (pfi¢emz musime zajistit, aby se
tak délo zakonnym zpusobem a v souladu s nulovou
toleranci spole¢nosti viic¢i jakékoliv formé Uplatkafstvi a
korup&niho jednanive svétle vyssiho rizika Uplatkarstvia
korup€niho jednanipfijednanis Verejnymi Ciniteli).

Kontrolni mechanismy, které zabrani nezdkonnému
obchodovani s nasimi produkty

Musime provadét kontroly, abychom zabranili nasim
odbératelim v nezakonném prodejinasich produktd nebo
smérovaninasich produktt na ¢erny trh.

Meazi tyto kontrolni mechanismy patfi:

- zavedeni Postupu pro dodrZovani pravnich
predpistt v ramci dodavatelského fetézce,
postupu dle pravidla ,poznej svého odbératele”
a ,poznej svého dodavatele®, v€éetné Postupu
pro potirani finanéni trestné €innosti tretich
osob a vSech dalSich pfisluSnych opatfeni k
zajisténi toho, ze dodavka na trh odpovida
legitimni poptavce

* postupy pro Setfeni, pozastaveni a ukon&eni
spoluprace s odbérateli nebo dodavateli
podezielymi ze zapojeni do nezakonného
obchodu.

Postupy dle pravidla ,,poznej svého odbératele” a
»poznej svého dodavatele“, vcéetné Postupu pro
potirani finanéni trestné cinnosti tretich osob
Postupu pro dodrzovani pravnich predpisi v ramci
dodavatelského fetézce jsou dilezité. Jsou nezbytné
k zajiSténi toho, aby byly produkty Skupiny
prodavany pouze renomovanym zakaznikim s
vyuzitim spolehlivych dodavateli a v mnozstvi
odpovidajicim legitimni poptavce.

Musime svym zakaznikim a dodavatelim dat jasné
najevo, jaky postoj k nezakonnému obchodu zastavame.
Pokud je to mozné, meéli bychom k proSetfeni,
pozastaveni nebo ukonéeni obchodovani s témi, o
kterych se domnivame, Zze jsou védomé a bezohledné
zapojeni do nezakonného obchodu, vyuzit smluwni
ujednani.

Pokud mate podezieni, ze se produkty Skupiny dostaly
do nezakonnych obchodnich kandll, obratte se
neprodlené na svého mistniho pravniho zastupce LEX.



Monitoring and assessingillicit trade in our markets

Group Companies should have the ability to regulany
monitor illicittrade in their domestic markets, and assess
the extent to which Group products are sold unlawfully or
diverted to other markets.

Our procedures require specific steps to be taken to
assess the level and nature of illicit trade in a given
market, and to develop plansto addressit.

Anti-tax evasion and anti-money laundering

Tax evasion means deliberately or dishonestly cheating
the public revenue or fraudulently evading tax in any
jurisdiction. It is also an offence to facilitate the evasion of
tax by third parties.

Money laundering is concealing or converting illegal funds
or property or making them look legal. It includes
possessing or dealing with the proceeds of crime.
Alongside money laundering, terrorist financing makes
use of financial system weakness to provide funds and
other assets to terror groups.

We must play no partinthese activities.

No involvement in tax evasion or the facilitation of tax
evasion
We must not:

+ evade taxes or facilitate tax evasion by another
person (including another Group entity or any
third party)

« provide any assistance to someone who we
know, or suspect, is engaged in tax evasion

We must:

*  be aware of, and fully comply with, all taxation
laws in jurisdictions where we operate

« account for and pay all taxes that are properly
due

It is a crime forany company or individual to evade taxes.
Money not properly paid in tax may constitute the
proceeds of crime.

It is also a crime to facilitate tax evasion by another
company or individual (including other Group Companies,
our suppliers, customers and other business partners).
This includes helping or asking a third party to evade
taxes, being knowingly involved in their tax evasion, or
otherwise taking an action that you know or intend will
resultintax evasion in any country.

It is important to distinguish between legitimate tax
planning and tax evasion, which can be difficult at times.
If you are in doubt about the difference between tax
planning and tax evasion, you should seek advice from
your LEX Counsel.
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Sledovani a vyhodnocovani nezakonného
obchodovani na nasich trzich

Spoleénosti Skupiny by mély mit moznost pravidelné
monitorovat nezdkonny obchod na svych domovskych
trzich a posoudit, v jakém rozsahu jsou produkty Skupiny

prodavany nezakonné nebo smeéfovany najiné trhy.

V ramci nasSich postupu je zapotfebi provést konkrétni
kroky k posouzenimiry a povahy nezakonného obchodu
na daném trhu a vytvofeni planu feSeni.

Potirani prani Spinavych penéz a danovych
uniku

Danové uniky spodcivaji v umysiném ¢&i necestném
podvadeéni finanénich ufadl nebo podvodném dariovém
Uniku v jakékoliv zemi. Trestné je také zprostfedkovavani
danovych uniku pro treti strany.

Prani S$pinavych penéz zahrnuje zastirani puvodu
nezakonnych financnich prostfedkl ¢ majetku nebo
predstirani jejich legalnosti. Zahrnuje drzeni nebo
manipulaci s prostfedky ziskanymi trestnou c&innosti.
Vedle prani Spinavych penéz existuje i financovani
terorismu, které vyuziva slabin finan¢niho systému k
poskytovani financénich prostfedk(l a jiného majetku
teroristickym skupinam.

Na téchto ¢innostech se nesmime jakkoliv podilet.

Zakaz ucasti na danovych unicich nebo
zprostredkovani dafovych unikt
Nesmime:

» realizovat danové uniky ani zprostfredkovavat
dafiové uniky jinou osobou (v€etné jiného
subjektu v ramci Skupiny nebo tfeti strany),

«  poskytovat soucinnost nékomu, o kom vime
nebo u koho mame podezfeni, ze se podili na
danovych unicich.

Musime:

* si byt védomi a v plném rozsahu dodrzovat
dafiové zakony v zemich, ve kterych pGsobime,

e UCtovat a hradit v8echny dané, které jsou
fadnym zplGsobem splatné.

Neplatit dané je trestné, at’ se jedna o spolecnost, i o
fyzickou osobu. Finanéni prostfedky, které nejsou fadné
uhrazené jako dané&, mohou predstavovat vynosy z
trestné Cinnosti.

Trestné jsou i pfipady zprostfedkovani danovych uniki
jinymi spole¢nostmi &i fyzickymi osobami (v€éetné dalSich
Spolec¢nosti Skupiny, nasich dodavateld, odbératell a
dal$ich obchodnich partnert). Patfisem pfipady, kdy tfeti
osobé& pomahame nebo po ni Zadame, aby zrealizovala
danovy unik, kdy se védomé zapojime do dafiového uniku
vySe uvedenych subjektd, nebo pfijmeme kroky, o nichz
vime nebo jejichz cilem je dafiovy unik v jakékolivzemi.

Dulezité je rozliSovat mezi zakonnou optimalizaci dani a
dafiovymi uniky, a to muaze byt nékdy slozite. Mate-li
pochybnosti o tom, jak se li§i optimalizace dani od
danového uniku, méli byste si zajistit pravni radu u svého
mistniho pravniho zastupce LEX.



Maintaining controls to prevent facilitation of tax
evasion
Group Companies can be held responsible for the
facilitation of tax evasion by their Employees or other third
parties.

Group Companies must therefore maintain controls to
prevent the risk that our Employees or business partners
may facilitate tax evasion by another person or company.
These controls should include:

+ full implementation of Group ‘know your
customer’ and ‘know your supplier’ procedures,
including the Supply Chain Compliance
Procedure, to ensure proportionate due
diligence is undertaken and appropriate controls
are putin place

* tax compliance and non- facilitation of tax
evasion clauses in contracts with third parties,
where appropriate

* conducting and providing appropriate training
and support to staff who manage relationships
with third parties and/or our own tax obligations

« investigating, and if necessary suspending
and/or terminating, Employees and third parties
suspected of tax evasion or facilitation of tax
evasion

If you suspect that an employee, agent, contractor,
customer, supplier or other business partner is
evading taxes or facilitating the evasion of taxes,
notify your local LEX Counsel immediately.

No involvement in dealing with the proceeds of crime
We must not:

* engage in any transaction which we know, or
suspect, involves the proceeds of crime
(including tax evasion), or

+ otherwise be knowingly involved directly or
indirectly in money laundering activity

We must also ensure that our activities do not
inadvertently contravene money laundering laws.

In most jurisdictions it is a crime for any person or
company to engage in transactions involving assets which
they know, suspect or have reason to suspectare derived
from crime.

Breaching anti-money laundering laws can resultin both
corporate liability and personal consequences for
individuals.

Refusing to accept large cash sums

We must refuse to accept, or report, the following cash
sums:
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Kontrolni mechanismy k zamezenizprostiedkovani
danovych unikd

Spoleénostem Skupiny muze byt pfi¢itana odpovédnost
za zprostredkovani dafiovych unikd Zaméstnanci nebo
jinymi tfetimi osobami.

Spolecénosti Skupiny jsou tedy povinny zavést kontrolni
mechanismy, aby zamezily riziku, Z2e Zaméstnanci i
obchodni partnefi spole€nosti mohou zprostfedkovat
darfiové uniky realizované jinou fyzickou osobou Cdi
spole€nosti. Mezi tyto kontrolni mechanismy by mély
patfit tyto:

«  zavedeni postupll Skupiny dle pravidla ,poznej
svého odbératele“a ,poznejsvého dodavatele’,
véetné Postupu pro dodrzovani pravnich
predpisti v ramci dodavatelského fetézce, v
plném rozsahu, k zajisténi toho, Ze se provadi
fadné ovéfovania Ze jsou zavedeny pfislusné
kontrolnimechanismy,

« dodrzovani dariovych pfedpisi a pFipadné
zaclenéni ¢lankld o zakazu zprostfedkovani
dafiovych anikd ve smlouvach se tretimi
stranami,

« provedeni a poskytnuti pfislusného Skoleni a
podpory personalu, ktery spravuje vztahy s
tfetimi stranamianebo se stara o vlastni dafiové
povinnosti spole¢nosti,

« prosetfeni a v pfipadé nutnosti pozastaveni
¢innosti anebo ukon&eni pracovniho poméru se
Zaméstnanci a tfetimi stranami, které jsou
podezielé z  danovych anikud nebo
zprostfedkovanidafiovych unika.

Mate-li podezfeni, Ze zaméstnanec, zastupce, smluvni
partner, odbératel nebo dodavatel realizuje danové
uniky nebo je zprostfedkovava, neprodlené
informujte mistniho pravniho zastupce LEX.

Zadné zapojeni do nakladani s vynosy z trestné
€innosti
Nesmime:

» zapojovat se do jakychkoli transakci, o kterych
vime nebo mame podezfeni, Ze zahrnuji
prostfedky z trestné cinnosti (véetné danovych
unika), nebo

* jinakse pfimonebo nepfimo védomé podiletna
¢innosti spojené s pranim Spinavych penéz.

Zaroven musime zajistit, ze nasSe cinnost neni
neumysiné v rozporu s pravni Upravou na potirani
prani Spinavych penéz.

Ve vétsiné zemije trestnym Cinem, pokud se osoba nebo
spole€nost zapoji do transakce zahrnujici prostfedky, o
kterych vi nebo ma ddvodné podezieni nebo podezfeni,
Ze pochazejiz trestné Cinnosti.

Porusenipravni upravy na potirani prani Spinavych
penéz mlze mit dusledky pro spoleénostii jednotlivce.

Odmitnuti prijeti velkych ¢astek v hotovosti
Nesmime pfijimat nasledujici ¢astky v hotovosti nebo
musime jejich pfijeti nahlasit:



Group companies in the EU must not accept cash
payments over €10,000 (or equivalent) in any single
transaction or series of linked transactions.

Group companies in the US (or outside the US when
engaged in a transaction related to the US) must not
acceptcash payments over $10,000 (or equivalent) in any
single transaction or series of linked transactions.

Group companies outside of these jurisdictions should
also avoid accepting substantial cash payments.

Awareness of, and compliance with, relevant anti-
terrorism measures

We must ensure that we do not knowingly assist in
financing or otherwise support terrorist activity, and that
our activities do notinadvertently breach any relevant anti-
terrorist financing measures.

Group companies’ internal controls shouldinclude checks
to ensure that they do not deal with any entity,
organisation or individual proscribed by a government or
international body due to its known or suspected terrorist
links (including through full implementation of our
Sanctions and Export Controls Policy and related
Sanctions Compliance Procedures).

Terrorist groups may use similar methods as those
employed by criminal organisations engaged in money
laundering. This may include the use of legitimate
businesses, from retail outlets to distribution or financial
service companies, to finance their networks or otherwise
move illicit funds. We risk inadvertently breaching anti-
terrorist financing measures, if we deal with such
businesses, organisations orindividuals.

We therefore need to be alert to the possibility that red
flags formoney laundering could alsogive rise to red flags
of terrorist financing.

We must be alert to situations which ought to raise our
suspicions asregards financial crime

Who to talk to

*  Your line manager

«  Highermanagement

*  Your local LEX Counsel

+ Head of Compliance: sobc@bat.com

Minimising the risk of involvement in financial crime
and reporting suspicious activity
We must have effective procedures for:

* minimising the risk of inadvertent participation in

transactions involving the proceeds of crime,
including monitoring for illicit money flows and
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Spolec¢nosti Skupiny v EU nesmi pfijmout platby v
hotovosti presahujici 10 tisic EUR (nebo ekvivalentni
hodnoty) v ramcijediné transakce nebo fady
souvisejicich transakci.

Spoleénosti Skupiny v USA (nebo mimo USA v pfipadé,
Ze se Ucastni transakce, ktera se vztahuje k USA) nesmi
pfijmoutplatby v hotovosti pfesahujici 10 tisic USD (nebo
ekvivalentnihodnoty) v ramcijediné transakce nebo fady
souvisejicich transakci.

Spolec¢nosti Skupiny mimo vySe uvedena uzemi by se
rovnéz mély vyhnout pfijimani vyznamnych &astek v
hotovosti.

Obeznamenost s relevantnimi opatfenimi boje proti
terorismu a jejich dodrzovani

Musime zajistit, abychom védomé nenapomahali
financovani nebo jiné podpofe teroristické €innosti a aby
nase aktivity neumysiné neporusovaly pfisluSna opatfeni
pro boj proti financovaniterorismu.

Interni kontrolni mechanismy Spolecnosti Skupiny by
mély zahrnovatkontroly k zajisténi toho, aby spole&nosti
nejednaly se Zzadnymi subjekty, organizacemi nebo
jednotlivei zakdzanymi vladou nebo mezinarodni
organizaci z duvodu prokazanych nebo Udajnych
teroristickych vazeb (a to i zavedenim Politiky pro
sankce a omezeni vyvozu a souvisejicich Postupa pro
dodrzovani sankci).

Teroristické skupiny mohou vyuzivat podobné metody
jako ty, které vyuzivaji skupiny pachatell podilejicise na
prani Spinavych penéz. Mohou tak k financovani svych
siti ¢i k jinému pfesouvani nezakonnych financnich
prostfedkl vyuzivat legitimni podnikatelskou ¢innost od
maloobchodu po spoleénosti zabyvajici se distribuci nebo
finan¢nimi sluzbami.

Pokud bychom s takovymi podniky, organizacemi nebo
jednotlivci vstupovali do obchodniho styku, riskovali
bychom neumysliné poruSeni pravnich pfedpisl pro boj
proti financovaniterorismu.

A proto se musime mit na pozoru pfed moznosti, ze
varovné signaly naznacujici prani Spinavych penéz
mohou rovnéz vést k varovnym signaliim naznacujicim
financovaniterorismu.

S kym o tom mluvit

* S Vasim pfimym nadfizenym

* S vy8Sim nadfizenym

* S VasSim mistnim pravnim zastupcem LEX

» S vedoucim oddéleni dodrzovani pravnich
predpis(:sobc @bat.com

Minimalizace rizika zapojeni se do finan¢ni trestné
¢innosti a oznamovani podezielych ¢innosti
Musime mit u€inné postupy, abychom:

* minimalizovali riziko neamysiného zapojeni do
transakci zahrnujicich prostfedky z trestné
¢innosti, v€etné monitorovani nezakonnych
penéznich tokll a dalSich varovnych signall


mailto:sobc@bat.com
mailto:sobc@bat.com

other money laundering/terrorist financing red

flags
+ detecting and preventing money laundering by
Employees, officers, directors, agents,

customers and suppliers

« supporting Employees in identifying situations
which ought to give rise to a suspicion of money
laundering or terroristfinancing

- filing required reports relating to money
laundappropriateering obligations with the
authorities

Group Companies must ensure that their customer and
supplier approval procedures ‘know your customer’ and
‘know your supplier’ are adequate, risk- based and ensure
as far as possible that customers and suppliers are not
involved in any criminal activity. This must include full
implementation of the Third Party AFC Procedure. We
should promptly refer suspicious transactions or activity by
any customer or other third party to our General Manager
or Head of Function and local LEX Counsel.As a general
point, you should not disclose or discuss with other
colleagues, exceptwhere strictly necessary, thatyou have
raised money laundering concerns, as thismayresultina
‘tipping off offence’ occurring.

We must be alert to situations which ought to raise
our suspicions as regards financial crime, including
the following red flags:

* paymentsinnon-invoice currencies orin cash or
cash equivalents

+ payments from multiple sources to satisfy a
single invoice, or other unusual payment
methods

+ paymentsto or from an account that is not the
normal business relationship account or that is
located in a country unrelated to the relevant
supply of goods or services

* requests for overpayments or for
following an overpayment

* paymentsby,through orto (or requests to supply
our products to) unrelated third parties or shell/
shelf companies

*+ payments or shipments by, through or to
companiesorindividuals established, resident or
operating in countries which have the reputation
of being ‘tax havens’, or to bank accounts held in
such countries

* requests to deliver our products to an unusual
location, adopt an unusual shipping route or
importing and exporting the same products

« false reporting, such as misrepresenting prices,
misdescribing goods or services we provide,
misrepresenting payable tax or shipping and
invoice documentdiscrepancies

« failure by customers and suppliers to provide
appropriate responses to any due diligence
guestions raised, including any tax registration
details

* suspicion that trade partners are involved in
criminal activity, including tax evasion

refunds
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naznacujicich legalizaci prostfedkd z trestné
¢innostiffinancovaniterorismu,

+ odhalovali zapojeni Zaméstnancli, vedoucich
predstavitell, feditell, zastupcll, odbératelll a
dodavatell do prani Spinavych penéz a
pfedchazelimu,

«  podporovali Zaméstnance v odhalovani situaci,
které by mohly vyvolat podezfeni na prani
Spinavych penéz nebo financovaniterorismu,

e odevzdavali pfislusSnym dfadidm pfislusné
zpravy souvisejici s povinnostmi oznamovat
prani $pinavych penéz.

Spolecnosti Skupiny musi zajistit, aby jejich postupy
schvaleni odbératell a dodavatell (pravidlo ,poznej
svého odbératele a pravidlo ,poznej svého dodavatele®)
byly pfiméfené situaci, odpovidaly riziku a aby
poskytovaly v maximalnim mozném rozsahu dostatecnou
jistotu, ze odbératelé ani dodavatelé nejsou zapojeni do
trestné Cinnosti. Patfit sem musi zavedeni Postupu pro
potirani finanéni trestné ¢innosti tretich osob (AFC).
Podezielé aktivity nebo transakce odbératelt nebo jinych
tfetich stran bychom méli neprodlené hlasit svému
generalnimu fediteli nebo vedoucimu oddéleni a
mistnimu pravnimu zastupci LEX. Obecné je potfeba
zminit, Ze o tom, Ze jste vyjadfiliobavy z prani Spinavych
penéz, byste neméli kromé nezbytné nutnych pfipada
hovofit se svymi kolegy, protoZze by mohlo dojit ke
spachani ¢inu ,upozornéni“ (tipping-off).

Musime se vyvarovat situacim, které by mohly
vyvolat podezieni z finan€ni trestné €innosti, v€etné
téchto varovnych signalii:

» platby v jiné nez fakturované méné, v hotovost
nebo jejich ekvivalentech,

+ platby z vice zdroji na uhradu jediné faktury,
nebojiné neobvyklé zpusoby plateb,

« platby z G¢tu nebo na Ucet, ktery neni béznym
ucétem daného obchodniho vztahu nebo ktery je
zfizen v zemi, ktera s danou dodavkou zbozi &
sluzeb nesouvisi,

« pozadavky na pfeplatky nebo na vratky po
uhrazeném preplatku,

« platby provedené nepropojenymi tretimi
osobami nebo ,prazdnymi schrankami’/
neaktivnimi  spole¢nostmi, platby t&émto

spoleénostem ¢&i jejich prostfednictvim (i
pozadavky na dodani nasich produktl témto
spole¢nostem),

» platby ¢i dodavky spole¢nostem ¢&i jednotlivelm
zfizenym Ci pobyvajicim €i plsobicim v zemich,
které maji povést ,dariovych raja“, jejich
prostfednictvim nebo ze strany vySe uvedenych
subjektd, nebo na Ucty zfizené v téchto zemich,

 pozadavky na dodani naSich produkti na
neobvyklé misto nebo volbu neobvyklé dodaci
trasy, opakovany dovoz a vyvoz stejnych
produktu,

* nepravdivé vykaznictvi (napf. nespravné
uvedené ceny), nespravny popis dodavaného
zbozi ¢&i sluzeb, nespravné uvedena dan k
uhradé nebo vyznamné nesrovnalosti v
dokladech (napf. mezi dodacimi a fakturacnimi
doklady),



« unusually complex M&A or other transaction
structures without clear commercial justification
(Group companies must apply the M&A
Transactions Compliance Procedure to all
relevanttransactions)

Glossary

Close Relative

means spouses, partners, children, parents, nephews,
nieces, aunts, uncles, grandparents, grandchildren and
cousins (including where arising by marriage, such as
mother-in-law or son-in-law).

Collusion

any arrangement with competitors that could restrict, or
aims to restrict, competition. It includes formal and
informal agreements whether direct or brokered by athird
party, understandings, exchanging commercially sensitive
information (directly or indirectly) and decisions/
recommendations of trade associations.

It also includes situations where competitors share
(directly or indirectly) information with a view to reducing
competition. For example, competitors mightinform each
other of future price increases, so they can coordinate
their pricing policies (known as a ‘concerted practice’).

Community Investments

voluntary activities beyond our commercial and core
business activites and our legal obligations, that
contribute to the economic, social and environmental
sustainability of the countries and communities in which
we operate. These investments address a wide range of
issues and causesin the communities where we operate,
often involving charities, non- government organisations
(NGOs) and ‘civil society’, and include expenditure on
community projects or charitable contributions, in-kind
donations and employee volunteering.

Dealing

is widely defined in the Code for Share Dealing and
includes any sale, purchase or transfer (including by way
of gift), as well as spread bets, contracts for differenceor
other derivatives involving Securities, directly orindirectly,
whetheron your own or someone else’s behalf.

Employees
includes, where the context admits, directors, officers and
permanent Employees of Group Companies.

Entertainment

‘Entertainment includes any form of virtual or face-to-face
hospitality, such as food or drink, attendance at any
cultural or sporting events, travel or accommodation
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« odbératelé a dodavatelé nepfedlozi vhodné
odpovédi na jakékoliv dotazy polozené v ramci
ovéfovani,a to v€etné Gdaju o registracik dani,

» podezfeni, Ze se obchodni partnefi podileji na
trestné Cinnosti, véetné darovych unikd,

* neobvykle slozité struktury fuzi a akvizic a jinych
transakci bez jednoznaéného obchodniho
vysvétleni (spole¢nosti Skupiny musi u vSech
pfisludnych transakci aplikovat Postup pro
dodrzovani pravnich predpisd u fazi a
akvizic).

Glosar

Blizci pribuzni

znamenaji manzela/manzelku, partnera/partnerku, déti,
rodiCe, netefe a synovce, tety a stryce, prarodice,
pravnuky a bratrance a sestfenice (véetné vyvdanych &i
vyzenénych vyse uvedenych osob, napf. tchyni Ci zeté).

Koluzni praktiky

znamenaji jakakoliv ujednani s  konkuren&nimi
spole¢nostmi (ostatnimi soutéziteli), ktera by mohla
omezitnebo jejichz cilem je omezithospodarskousoutéz.
Patfi sem formalnia neformalnidohody uzavirané pfimo
¢i prostfednictvim zprostfedkovatele, ujednani, (pfima i
nepfima) vyména informaci citlivych z obchodniho
hlediska a rozhodnuti/doporu¢eniobchodnich sdruzeni.

Patfi sem i situace, kdy konkurenéni spolecnost
(soutézitelé) (pfimo ¢&i nepfimo) sdileji informace s cilem
omezit hospodarskou soutéz. Konkurenéni spoleénosi
(soutézitelé) se mohou napf. navzajem informovat o
budoucim zvySovani cen, aby mohli koordinovat své
strategie urCovani cen (toto jednani se oznacuje jako
Jednanive vzajemné shodé").

Podpora dobroc¢innych aktivit

dobrovolné €innosti nad ramec nasich komerénich a
hlavnich obchodnich aktivit a nasSich zakonnych
povinnosti, které pfispivaji k ekonomické, socialni a
environmentalni udrzitelnosti zemi a komunit, v nichz
pUsobime. Tyto investice se zabyvaji Sirokou Skalou
problém a pFi¢in v komunitach, kde plsobime, a ¢asto
se na nich podileji charitativni organizace, nevladni
organizace (NGOs) a ,ob&anska spole¢nost" a do této
skupiny patfi vydaje na komunitni projekty nebo
charitativni pfispévky, vécné dary a dobrovolnictvi
zaméstnancu.

Obchodovéani

je zevrubné vymezeno v Kodexu pro obchodovéani s
akciemi a zahrnuje jakykoli prodej, nakup nebo pfevod
(v€etné darovani), jakoz i sazky na rozptyl (spread
betting), rozdilové smlouvy nebo jiné derivaty zahrnujici
cenné papiry, at' uz pfimo nebo nepfimo, at uz na vlastni
nebo cizi ucet.

Zaméstnanci

zahrnuji, pokud to kontext umozriuje, jednatele, vedouci
zaméstnance a zaméstnance Spolecnosti Skupiny v
trvalém pracovnim pomeéru.

Pozitky

znamenaji jakoukoliv formu virtualniho ¢&i osobniho
pohosténi, v€etné jidla nebo piti, t€ast na kulturnich &i
sportovnich akcich, cestovani &i ubytovani nabizené ci



offered or given to or received from a person or entity
outside of BAT.

Gifts

includes anything of value offered or given to, or received
from a person or entity outside of BAT that is not
Entertainment.

G&E
means Gifts and/or Entertainment.

G&E Tracker
an automated prior approval and record- keeping solution,
which is mandatory for Public Official G&E and
recommended for G&E exchanged with Private Sector
Stakeholders.

Group and BAT
means British American Tobacco plc and all of its
subsidiaries.

Group Company
means any company in the British American Tobacco
Group.

Improper Conduct

means performing (or not performing) a business activity
or public function in breach of an expectation thatit will be
performed in good faith, impartially orin line with a duty of
trust.

Inside Information

in relation to BAT plc is information of a precise nature,
which is not generally available; relates directly or
indirectly to BAT plc or to its shares or other Securities;
and would, if generally available, be likely to have a
significanteffecton the price of BAT plc’s shares or other
Securities, or related investments.

LEX
means Legal and External Affairs.

Market Abuse

means conduct which harms the integrity of financial
markets and public confidence in Securities and
derivatives.

M&A Transactions Compliance Procedure
means the Group Mergers & Acquisitions Transactions
Compliance Procedure.

Private Sector Stakeholder
shall mean all other entities and individuals excluding
Public Officials.

Public Official

includes anyone employed by or acting for any
governmentor public body/agency, or anyone performing
a public function. This includes, for example, people
working for a national, regional or local government or a
public department or agency (such as an official within a
governmentministry, the military or police); people holding
a public position; employees of state-owned or state-
controlled enterprises (e.g. a state- owned tobacco
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darované nebo pfijimané od osoby nebo subjektu, které
jsou mimo spole¢nostBAT.

Dary

znamenaji hodnotné pfedméty nabizené &i darované
nebo pfijimané od osoby &i subjektu, které jsou mimo
spole€nostBAT, a které nepfedstavuji pozitky

G&E
znamena Dary anebo Pozitky.

G&E Tracker

automatizované feSeni pro predchozi schvalovani a
vedenievidence, jehoz pouzitije povinné pfi poskytovani
G&E Verfejnym Ciniteldm a jehoZ pouziti se doporuéuje u
G&E vyménovanychvramci vztahd s Osobami ze
soukromého sektoru.

Skupina a BAT
znamenaji spole€nost British American Tobacco plc
a v8echny jeji dcefiné spolecnosti.

Spolec¢nost Skupiny
znamena jakoukoliv spole¢nost v ramci Skupiny British
American Tobacco.

Necestné jednani

znamenda vykonavani (nebo nevykonavéani) obchodni
¢innosti nebo vefejné funkce v rozporu s oéekavanim, ze
tato bude provadéna v dobré vife, nezavisle nebo v
souladu s povinnosti péce pfi spravé ciziho majetku.

Vnitini informace

ve vztahu ke spole¢nosti BAT plc jsou pfesné informace,
které nejsou vefejné pristupné, vztahuji se pfimo &i
nepftimo ke spolec¢nosti BAT plc nebo k jejim akciim nebo
k jinym Cennym papirdm, které by mély, pokud by byly
vefejné pfistupné, pravdépodobné vyznamny dopad na
cenu akcii spolec¢nosti BAT plc nebo jinych Cennych
papird, nebo na souvisejici investice.

LEX
znamena Oddélenipro pravnia vnéjsi vztahy.

Zneuziti trhu
znamena jednani, které narusuje soudrznost finan¢nich
trha a vefejnou diavéru v Cenné papiry a derivaty.

Postupy pro dodrzovani pravnich predpist u fuzi a
akvizic

znamenaji Postupy Skupiny pro dodrzovani pravnich
predpist u fuzi a akvizic.

Osoba ze soukromého sektoru
znamena vSechny ostatni subjekty a osoby kromé
Vefejnych CinitelU.

Verejny Cinitel

kdokoliv, kdo je pfimo nebo nepfimo zaméstnan nebo kdo
pfimo &i nepfimo jedna za vladu i vefejnopravni subjekt
/ agenturu nebo kdokoliv, kdo zastava vefejnou funkci.
Patfi sem napf. osoby, které pracuji ve statni spravé /
mistni samospravé nebo oddéleni, organu ¢i agentufe
vefejnych sluzeb, (napf. ufednik na ministerstvu, v
armadeé nebo u policie), osoby, které zastavaji vefejnou
funkci, zaméstnanci statnich ¢&i statem ovladanych



company); employees of public international
organisations, such as the United Nations; officials of a
political party; candidates for public office; any member of
a royal family; and magistrates and judges.

Record

information in any media created or received by an
individual in the course of business regardless of its
location or physical form.

References to ‘laws’
includes all applicable national and supra- national law
and regulations.

Sanctioned Party

an individual or entity who has been listed on a list of
parties with whom business is restricted or prohibited,
including the lists maintained by the UN, US, EU, UK and
other international organisations and national
governments. Restrictions may also apply to parties who
are owned or controlled by a Sanctioned Party.

Sanctioned Territory

includes territories subject to comprehensive or broad
territory-wide sanctions imposed by the UN, US, EU, UK
and/or other international organisations or national
governments.

Securities

is widely defined in the Code for Share Dealing and
includes shares (including American Depository
Receipts), options, futures and any other type of derivatve
contract, debts, unitsin collective investment undertakings
(e.g. funds), financial contracts for difference, bonds,
notes or any otherinvestments whose value is detemmined
by the price of such Securities.

SoBC Portal
the platform for capturing, maintaining and managing the
disclosure of conflicts of interest.

Standards and SoBC
can mean the Group Standards set out in this document
and/or Standards adopted locally by a Group Company.

Tax

all forms of direct and indirect taxes, including corporate
and personal income taxes, social security contributions,
customs and excise duties, VAT and sales taxes, and any
other form of taxes.

Third Party AFC Procedure
means the Group Third Party Anti-Financial Crime
Procedure.

Threshold

shallmean £20 for a Public Official and

£200 for a Private Sector Stakeholder in the UK. Group
Companies should provide guidance on what is modest
and lawful in their markets, not exceeding these amounts
and reflecting local purchasing power and regulations.
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podnikl (napft. statni tabakové spolecnosti), zaméstnanci
vefejnych mezinarodnich organizaci, napf. Organizace
spojenych narod(, €inovnici v ramci politické strany,
kandidati na vefejné funkce, ¢lenové kralovské rodiny,
smir¢i soudcia soudci.

Zaznam

informace na jakémkoliv nosi¢i vytvofené ¢i pfijate
osobou vramci obchodniho styku bez ohledu na umistni
¢i formu téchto informaci.

Odkazy na ,,pravni predpisy*
zahrnuji v8echny platné vnitrostatni a mezinarodni
zakony a jiné pravni predpisy.

Subjekt na sankénich seznamech

osoba Ci subjekt, ktery je uveden na seznamu subjekt,
s nimiz jsou obchodni vztahy zakazany ¢i omezeny,
véetné seznam( vedenych OSN, USA, EU, Spojenym
kralovstvim a dal8imi mezinarodnimi organizacemi a
narodnimi vladami. Omezeni se mohou vztahovat i na
subjekty, které Subjekt na sankénich seznamech viasti
¢i ovlada.

Uzemi na sankénich seznamech

zahrnuje Uzemi, na néz se vztahuji kompletni ¢i zasadni
celostatni sankce ulozené OSN, USA, EU, Spojenym
kralovstvi anebo dal$imi mezinarodnimi organizacemi i
narodnimivladami.

Cenné papiry

jsou zevrubné vymezeny v Kodexu pro obchodovani
sakciemi a zahrnuje akcie (v€etné americkych
depozitnich certifikatd (ADR), opci, futures a jakychkoliv
jinych druhG derivatd, smluv, dluh(, podill v subjektech
kolektivniho investovani (napf. fondech), financnich
rozdilovych smluv, dluhopisd, smének nebo jinych
investic, jejichzhodnota je uréena cenou téchto Cennych
papird.

SoBC Portal
platforma pro zaznamenavani, uchovavani a feseni
oznamenio stfetech zajmu.

Standardy a Standardy obchodniho jednani (SoBC)
mohou znamenat Standardy Skupiny uvedené v tomt
dokumentu anebo mistni Standardy pfijaté Spole¢nosti
Skupiny.

Dané

vSechny druhy pfimych a nepfimych dani, v€etné dani
z prijmu fyzickych ¢i pravnickych osob, odvodli na
socialni zabezpeceni, cel a celnich poplatkli, DPH a
spotfebnich dani, a vdechny dalSidruhy dani.

Postupy pro potirani financéni trestné ¢innosti tretich
osob

znamend Postupy Skupiny pro potirani finanéni trestné
cinnosti tfetich osob.

Limit

znamena ve Spojeném kralovstviu Vefejného Cinitele 20
GBP a 200 GBP u Osoby ze soukromého sektoru.
Spolec¢nosti Skupiny by mély stanovit, co je na jejich
prisluSnych trzich skromné a zakonné, a to v Castkach
neprekracujicich vy8e uvedené limity a zohledrujicich
mistni kupni silu a pravnipfedpisy.



For more information

Please contact:

Head of Compliance (sobc@bat.com)

British American Tobacco plc

Globe House

4 Temple Place London WC2R 2PG United Kingdom
Tel: 44 (0)207 8451000
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DalsSiinformace

Kontakt:
Vedouci oddéleni pro dodrzovani pravnich predpist
(sobc@bat.com)

British American Tobacco plc

Globe House

4 Temple Place Londyn WC2R 2PG Spojené kralovstvi
Tel: 44 (0)207 8451000
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