





working structure within
the EURAXESS Network”

A footnote has been added to indicate that this function is
forthcoming but not implemented yet.

pld / Part ll, Annex |,
“Provision of services”

“Administrative support” has been added as an item to the
list of services, following a comment on the DoC.

p15-16 / Part 1l, Annex Il
and Annex Il

The non-discrimination clauses in both Annex Il and Annex Il
have been harmonised (the same text is now used).

pl6 / Part Il, Annex llI

The text of the "Privacy statement/policy” has been updated
to reflect compliance with the GDPR.

pl7 / Annex |l Response
modalities

Clarification added regarding the response timeframe

p18-19 / Part ll, Annex IV

The abbreviation ECDC is coherently used for “EURAXESS
Career Development Centre” throughout Annex IV.

p19/ Part I, Annex IV

Additional explanation is provided on the procedure
verifying the threshold requirements for service provision.
Additional explanation is provided for the term “increased
specialisation”.
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provide information on the HRS4R implementation mechanism of the Charter
& Code.

e The ENO will assign a contact person that will liaise with national organisations
on the Human Resources Strategy for Researchers (HRS4R). The person will be
granted the role of “HRS4R Point of Contact” on the Extranet. The following
activities are included within the role:

e The HRS4R Point of Contact will liaise with national organisations on the
HRS4R application and reporting procedure. The Point of Contact will
provide general information on the process flow, templates to use,
responsibilities and timelines. S(he) will use as supporting documents the
Procedural and Technical Guidelines published on EURAXESS.

e The HRS4R Point of Contact will interface with the European Commission
on the queries received from institutions on the RTD-CHARTER functional
mailbox, taking responsibility for follow up and assistance, on a needs
basis.

e The HRS4R Point of Contact will inform the European Commission on the
issues encountered at a national level and will provide recommendations
on how to improve the HRS4R procedure or the way it is presented on
EURAXESS.

e The HRS4R Point of Contact will forward all queries related to the content
of applications requiring feedback/assistance from HRS4R experts to the
functional mailbox (RTD-CHARTER@ec.europa.eu). All technical issues
highlighted by institutions must be forwarded to the Help Desk
(support@euraxess.org)

e The HRS4R Point of Contact will collect and report data on the number of
HRS4R queries addressed during a year, using the tools provided on the
Extranet.

e The ENO might on a best-effort basis participate in the policy discussions at the
national level on the role of universities and research organisations in the
knowledge economy, in particular to the modernisation of universities agenda,
joint strategies on employment conditions and career development
opportunities for researchers.

e The ENO will manage and develop the national network which includes to
recruit and appoint new members, withdraw membership and build the
capacity of the network while ensuring the quality of the services provided.

e The ENO will either manage the EURAXESS National Portal or appoint another
portal administrator/content manager. A person in charge and a valid contact
point must at all times be made available on the Extranet.

2. The EURAXESS Centre (ESC)
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Withdrawal of the membership must include formal notification to the member and
the relevant ENO stating the reasons why. The formal notification includes requesting
observations within 30 days of receiving notification. If the granting authority does
not receive observations or decides to pursue the procedure despite the observations
it has received, it will confirm the termination and the date it will take effect
Otherwise, it will formally notify that the procedure is discontinued.

Appeal against the decision of the EC is possible by making a complaint to the
European Ombudsman.

B. National structure

Within each participating country, the ENO of the Network should be appointed by
the ministry or entity directly linked to national research policy whilst the ESCs should
be appointed by the ENO. In cases where the above- mentioned ministry or entity is
no longer in a position to commit to the initiative any existing ENO or ESC in the
respective country would still benefit from the EURAXESS Network membership. This
will only be revoked if the ministry or entity makes a clear recommendation.

C. International Organisations

Should International Organisations wish to join the EURAXESS Network the EC will be
responsible for approving their direct application.

D. Joining the EURAXESS Network

Membership by a potential ESC of the EURAXESS Network is achieved through the
following process:

1. Application to the national ENO;

2. Approval by the ENO and signature of the DoC by the applicant;

3. Countersignature by the ENO and, if required by the responsible ministry or
entity;

4. Notification by the ENO to the EC.

5. Registration of an organisation profile on the Extranet, including the pdf
version of the signed DoC.

Membership by a European/international Organisation of the EURAXESS Network is
achieved through the following process:

1. Application to the EC;
2. Approval by the EC and signature of the DoC by the applicant.

E. Updating the Declaration of Commitment

In this respect the network will update the DoC whenever deemed necessary but at
least every 5 years. The procedure foresees the approval of the revised document by
the ENOs at the following meeting and the notification to its national members about
the updated version of the DoC.
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¢ Centres facilitate or provide an increased specialisation, comprising of
increased service scope and/or range, of career development services and
training opportunities.

Y

EURAXESS CAREER DEVELOPMENT CENTRE

Centres can provide physical or virtual services and use the name ‘EURAXESS Career
Development Centre (ECDC)'. In addition to the requirements noted above for ESCs
with and indicated career development service, ECDCs must meet the following
additional threshold requirements:

e ECDCs must provide a personalised level of career development support to
researchers. -

® ECDCs must make available a career advisor or coach to the researchers the
ECDC supports.

e ECDCs must facilitate or provide a full suite of career development services &
training opportunities to the researchers it supports.

e ECDCs must gain agreement from their ENO prior to self-designating as a ECDC

Recommendations for setting up EURAXESS Career Development Centres (ECDCs) can
be found in the EURAXESS Extranet Library.
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