Erasmus+ learning agreement — staff learning
Mobhility ID: 99835-MOB-0018
Project code:2024-1-SK01-KA121-VET-000199835

Erasmus+ learning agreement

1. Purpose of the learning agreement

This learning agreement defines the conditions and expected outcomes of a learning
maobility organised within the framework of the Erasmus+ programme. Parties in this
agreement shall abide by the programme’s rules and quality standards.

2. Information about the learning mobility

Field Adult Education

Activity type: Erasmus+ KA1l mobility
Mode: Physical

Start date: 12.05.2025

End date: 16.05.2025

3. Parties to the learning agreement

The learning agreement is concluded between the participant in the learning mobility, the
sending organisation and the hosting organisation.

3.1. Participant in the learning mobility

Full name: Michaela Parubéké’

Addreés: - ‘ ﬂ?
Email: s e
Phone number(s):

3.2. Sending organisation

Organisation name: | Obchodna akadémia Surany

Address: Nam.hrdinov 7, 94201 Surany, Slovakia

3.3. Hosting organisation

Organisation name: |ECS Erasmus Centre Seville training centre
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Address: Diego de Alcantara 2, 41500 (Seville) Spain

4. Learning context

At the sending organisation, the participant is currently working in the following
capacity:

Job title: Biology and PE teacher
raap— Teachirjg, Aorgam“smg sport events, guiding teacher for
excursions, carrier councellor

5. Learning outcomes

The parties have agreed that the following learning outcomes should be achieved during
the learning mohbility:

Outcome 1: ENGL!SH LANGUAGE COURSE: B2/ADVANCED

@ The primary objective of this course is 1o significantly improve
participants’ English language proficiency, enabling them fo
communicate more effectively in diverse contexts. By ensuring
a balance between vocabulary expansion, grammar review,
and practical conversation, participants will gain confidence in
expressing their ideas and opinions.

Relevant subject, O The course will also introduce innovative teaching

skill or competence: methodologies that can be applied in their own classrooms.

O Ultimately, this training aims to empower teachers and leamers

alike, equipping them with the tools to inspire their students

while deepening their understanding of the English language
and its culturat nuances.

Our five-day B2 intermediate English course in Seville is tailored for
adults, especially Erasmus+ teachers seeking {o enhance their English
language skills in an immersive environment. Participants will engage
with a variety of authentic materials, including articles, podcasts, and
Description: discussions on relevant topics. Through interactive activities, role play,
and group work, leamers will develop their vocabulary and refine their
grammar while practising conversational skills. Set against the vibrant
backdrop of Seville, this course encourages both personal and
professional growth.

6. Learning programme and tasks

To achieve the agreed learning outcomes, the participant will complete the following
activities and tasks during their mobility activity,

Activity / task 1: ENGLISH LANGUAGE COURSE: B2/ADVANCED
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Description:

Module 1: Focus on expanding vocabulary related to
daily life and common topics. Engage in role play to
practise conversations about personal interests and
experiences.

Module 2: Review essential grammar concepts, including
verb tenses and conditionals. Interactive grammar
exercises and group discussions to reinforce
understanding.

Module 3: Develop listening skills through authentic
materials like podcasts and videos. Complete
comprehension tasks and participate in group discussions
based on listening exercises.

Module 4: Enhance writing skills for various contexts,
including emails and short essays. Write and peer-review
pieces to improve clarity and structure.

Module 5: Emphasise conversation skills and cultural
understanding. Role play discussions on cultural topics,
fostering fluency and confidence.

7. Monitoring, mentoring and support during the activity

7.1. Responsible persons at the hosting organisation

The following person(s) at the hosting organisation are tasked with introducing the
participant to their activities and tasks at the hosting organisation, providing practical
support, monitoring their learning progress, supporting them to achieve the expected
learning outcomes, and helping them to integrate into the daily routines and the social
context at the hosting organisation.

Full name: Alejandro Garcia Cobo
Job title: General manager
Email: info@erasmuscentreseville.com

Phone number(s):

+34 657208570

Responsibilities:

Main content supervisor, contact for administrative
matters and emergency contact

7.2. Responsible persons at the sending organisation

The following person(s) at the sending organisation are tasked with following the
participants’ progress and providing content or practical support from the side of the

sending organisation.
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Full name: Sylvia Suchanox}a;

Job title: English and Economics téaf:h&r, |
Email: sylvia.suchanova@oasurany.sk
Phone number(s): +421948046269

Erasmus + project manager and coordinator, contact for

Respansiniides: administrative matters and emergency contact

7.3. Accompanying persons

The following person(s) will accompany the participant during their mobility period:

“Not applicable”
7.4. Mentoring and monitoring arrangements

As a minimum, the monitoring and mentoring arrangements will include the following
activities:

- [Activity 1]
- regular meetings discussion with participant
- [Activity 2]

- Reqular consultations between the content supervisors at the hosting and sending
organisations

8. Evaluation of learning outcomes

After the mobility activity, the participant’s learning outcomes will be assessed in the
following way:

Evaluation format:

Continuous assessment and punctual examination, self -assessment elements.

Evaluation criteria:

Mobility is evaluated with the feedback received from the participants during the
mobility with self-assessment elements.

Evaluation procedures:
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Evaluation will be done at the end of the mobility, results will be discussed with the

mobility participant and content supervisors from both sending and receiving
organisations.

9. Recognition of learning outcomes

The learning outcomes attained by the participant will be recognised in the following
way:

Recognition conditions:

Europass mobility document

Recognition procedures:

Recognition of the mobility is arranged by issuing a Europass mobility document,
issued together by the sending and receiving organisation.

Recognition documentation:

Europass mobility document

10. Reintegration at the sending organisation

‘Not applicable’

11. Additional provisions

‘Not applicable’.
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12. Signatures

The signatories confirm that they understood and approve the content of this agreement.

Participant

Full name: PaedDr. Michaela Porubska

Date and place: |Surany 14/03/2025

Signature:

For sending organisation

Full name: PaedDr. Jana Tothova

Position: ,,W,,_ﬁgadm istress

Date and plact \HODN:‘E\ AKADEMIA
P NAM. ARDINOV7
Signature: e SURANY

-1 -

For hosting organisation

Full name: Alejandro Garcia Cobo

Position: General manager

Date and place:

Signature:




